UPDATE EDITION 120, JULY 2024
ASIAN FIRE SERVICE ASSOCIATION (AFSA)

AFSA

Asian Fire Service Association

Dear Colleagues

This week’s focus of the biweekly update includes a focus on coaching, career
development, healthy working, health inequalities, neurodiversity and much more.

Click on the italic links to access further information on each of the articles.
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Finally don’t forget previous issues of our newsletters and other essential resources are

all available on the AFSA website click on the following /ink.

CECIL: FINAL REPORT
COACHING EARLY CONVERSATIONS,

INTERACTION AND LANGUAGE
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INDEPENDENT EVALUATION
OF THE WORKPLACE HEALTH

This final report summarises the
findings from the Coaching Early
Conversation Interaction and
Language (CECIL) Project,
which started in September 2020.

The research has focused on
exploring coaching-led
approaches to support the
effective implementation of early language
interventions, especially in Private, Voluntary &
Independent (PVI) settings.

OUTCOMES FROM EMPLOYER-

SPONSORED CAREER DEVELOPMENT

This paper explores the links
between career support and wider
outcomes, to understand how
one leads to the other. So that
employers can design future
career development programmes,
or tweak their existing ones, to
maximise their full potential.

NEURO INCLUSION AT WORK
REPORT 2024

This report discusses the findings
from an employer and an employee
survey to examine the importance
of having a neuroinclusive
workplace.

This publication considers the
extent to which employers are
considering neuro inclusion
and the impact of their work on
organisation outcomes.

CHAMPION PROJECT
Rocker

FINAL REPORT FOR Roc
N
BUSINESS HEALTH MATTERS o s

The Workplace Health Champion
Scheme was an initiative delivered
by Active Lancashire and a
network of partners, funded
by the European Social Fund.
The scheme aims to improve
workforce health and wellbeing through
providing accredited training which enable
organisations to implement health champion roles
within their workplaces.
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THERE IS AN ALTERNATIVE TO

TRADITIONAL WAYS OF DELIVERING
SOCIAL AND ECONOMIC VALUE

A new report An alternative

is possible: Measuring the impact _— B
of cooperatives puts forward é’;‘;’;:f;imn

a new framework for measuring | 2 sy

the value that cooperative ‘
organisations deliver to local
economies.

PRIORITISE PEOPLE:
THE NEXT STEP REPORT

This new report Prioritise
People: The Next Step by
Business in the Community
(BITC), with research from
McKinsey Health Institute
(MHD, is a practical guide
offering science-based
measures and interventions that organisations,
from large corporations to start-ups, can use to
measure health and wellbeing initiatives.

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE



http://www.afsa.co.uk/Documents.aspx
https://www.employment-studies.co.uk/system/files/resources/files/CECIL-Final-Report-2.pdf
https://www.employment-studies.co.uk/system/files/resources/files/HRNPaper%20Outomes%20from%20Career%20Development%20164.pdf
https://www.employment-studies.co.uk/system/files/resources/files/BHM%20WHC%20final%20report%20v2.1.pdf
https://ippr-org.files.svdcdn.com/production/Downloads/An-alternative-is-possible-cooperatives-June-24.pdf
https://www.cipd.org/globalassets/media/knowledge/knowledge-hub/reports/2024-pdfs/2024-neuroinclusion-at-work-report-8545.pdf
https://www.bitc.org.uk/wp-content/uploads/2024/06/bitc-report-mckinsey-health-report-june2024.pdf

UPDATE EDITION 120, JULY 2024

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

AFSA

Asian Fire Service Association

TIME OFF: REDESIGNING LEAVE

POLICIES TO SUPPORT LONGER,
HEALTHIER WORKING LIVES

The latest report investigates
whether current time off policies
are sufficient to support an older
and sicker workforce stay-in or
return to work and challenges
the next UK Government and
employers on how they can

use existing time-off policies

and new models to enable
workers to live healthier lives.

HARD TIMES
ASSESSING HOUSEHOLD INCOMES
SINCE 2010

This briefing note examines how
income growth, poverty and
inequality have changed over the
last Parliament and since 2010.

These findings reinforce
previous Resolution Foundation
research on the UK’s stagnating
economy and high inequality.

Whichever party forms the next government must
be willing to take steps to boost living standards, so
all families in the UK can experience shared growth.

LATEST ELSEVIER GENDER EQUALITY
STUDY REVEALS 20 YEARS OF
PROGRESS, BUT CHALLENGES

FOR WOMEN IN RESEARCH AND
INNOVATION

Progress Towards Gender Equality
in Research & Innovation - 2024
Review examines inclusion and
diversity in career cohorts across
intersecting disciplines and
geographies, tracking multiple
indicators over 20 years.

It reveals progress, with
women now representing 41%
of researchers globally, but also that serious
challenges persist in gender equality in research
and innovation.

OPPORTUNITIES WITHIN THE

FIRE AND RESCUE SERVICE
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South Yorkshire Fire & Rescue Service are
looking for a Business Analyst

Essex Fire & Rescue Service are advertising for
the role of Water Section Schemes Administrator

Tyne and Wear Fire & Rescue Service have a

vacancy for the role of Head of Finance

E
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North Yorkshire Fire & Rescue Service have a
Group Manager vacancy.

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE



https://www.lancaster.ac.uk/media/lancaster-university/content-assets/documents/lums/work-foundation/WFTimeoff-Redesigningleavepoliciestosupportlongerhealthierworkinglives(003).pdf
https://www.resolutionfoundation.org/app/uploads/2024/06/Hard-times-Updatedv2.pdf
https://assets.ctfassets.net/o78em1y1w4i4/3W1JKBd7ez41lAJKFWkB4l/29265cb67668b03d273015fc3bb83b54/Progress_Toward_Gender_Equality_in_Research___Innovation___2024_Review__2.pdf
https://www.syfire.gov.uk/jobs/business-intelligence-analyst-3/
https://essex-fire.csod.com/ux/ats/careersite/2/home/requisition/125?c=essex-fire
https://www.twfire.gov.uk/work-for-us/
https://northyorkshirefrs.engageats.co.uk/Vacancies/W/4183/0/431708/21992/group-manager-opportunities
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SUMMER CONFERENCE 2024
Aspiring to be
Outstanding

Workplace Culture remains
a hot topic within
Fire & Rescue Services.

We know that high performing
organisations have in place

a workplace culture that

uses a set of values, beliefs
and behaviours to drive

an organisation to reach
positive results.

BOOK TODAY

Limited Places Available

Don’t miss out on attending,

to book your place and request
a booking form please email:
afsafrs@yahoo.co.uk

AFSA

Asian Fire Service Association

KEY DATES FOR JULY 2024

1st July
The Fast of the Holy Apostles -
Orthodox Christian

5th July
Birthday of Guru Hargobind - Sikh

7th July
Al-Hijra/Muharram - New Year - Islam

9th July
Martyrdom of the Bab - Baha'i

11th July
World Population Day

14th July
International Non-Binary People’s Day

15th July
World Youth Skills Day

16th July
Ashura - Islam

17th July
World Day for International Justice

18th July
Nelson Mandela International Day,
South Asian Heritage Month begins

21st July
Asalha Puja (Dharma Day) - Buddhist

22nd July
Feast of Saint Mary Magdalene -
Christian

23rd July

Birthday of Emperor Haile Selassie -
Rastafarian

Birthday of Guru Har Krishan - Sikh

24th July
Pioneer Day - Mormonism

25th July
Saint James the Great Day - Christian

28th July
World Hepatitis Day

30th July
International Day of Friendship,
World Day against Trafficking Persons

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE
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DATES FOR YOUR DIARY 2024-2025

AFSA events and dates for your diary.

AFSA Executive Meetings 2024

In person - online and face-to-face 13:00 - 15:00 27th Sept 2024

In person - London Fire Brigade HQ 10:00 -14:30 20th Dec 2024

AFSA Executive Development Weekends 2024

Development Weekend - Littlehampton & Fire Fighters Charity 27th - 28th Sept 2024

AFSA Events in 2024-2025

AFSA Summer Conference 2024 - Hosts Nottinghamshire FRS 10th - 11th July 2024
AFSA South Asian History Month Event 2nd Aug 2024
AFSA Black History Month Event 2024 31st Oct 2024

AFSA Winter Conference 2024 - Hosts Avon Fire & Rescue Service 13th - 14th Nov 2024
AFSA - Pastoral, Spiritual, Religious Symposium 2025 17th Jan 2025

AFSA Suicide Prevention Conference 2025 14th Feb 2025
AFSA Women & Advancement Conference 2025 7th March 2025
AFSA Staff Network Event 2025 15th May 2025

To book your place email - afsafrs@yahoo.co.uk

Thank you for being part of our AFSA family and for your continued support,
we really do appreciate it.

Best wishes and take care, Harjit.

Harjit Singh

AFSA Chairperson

KEEP IN TOUCH, STAY SAFE )

www.afsa.co.uk or email afsafrs@yahoo.co.uk






