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Dear Colleagues 

This week’s focus of the biweekly update includes a focus on race and language, 

working carers, managing change, antisemitism and much more.  

Click on the italic links to access further information on each of the articles. 

Finally don’t forget previous issues of our newsletters and other essential resources 

are all available on the AFSA website click on the following link. 

LANGUAGE, RACE, POLITICS

A HOSTILE ENVIRONMENT: 

AND THE MEDIA

This latest report, A hostile 

environment: language, race, 

politics and the media, the first 

of two reports analysing 

parliamentary and media debates 

from 2010-2024, shows how large 

sections of these debates 

encouraged widespread hostility 

to migrants.The report highlights 

how the ‘hostile environment’ is not a new 

approach to immigration, but a continuation of a long 

history of racist, xenophobic immigration policies - 

designed to exclude people of colour.

- RESOURCE AVAILABLE ONLINE

AFSA TOOLKITS & GUIDE

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

Lets talk Workplace
Disability & Reasonable
Adjustments 

TOOLKIT

NOVEMBER 2023 - EMPLOYER RESOURCE 

Produced by: 
Dr Muhammad Ahsan 
(FRSA) 
 
Edited by: 
Jagtar Singh (OBE) & 
Dr Shaikh Abdul Mabud

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

A Practical Guide for 
Emergency Services Staff

Work Life
during
Ramadan
month

Asian Fire Service Association

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Workforce
Positive
Action

TOOLKIT

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

AND STAY IN WORK

HELPING CARERS GET INTO WORK,

WORKING CARERS: 

An ageing UK population and a 

combination of other socio-

demographic factors have resulted 

in unpaid carers being one of the 

fastest growing demographics 

within the UK working age 

population. This report 

highlights in general, carers are 

less likely to be in paid employment 

and less likely to work full-time than the rest of the 

population. It is also difficult to re-enter the workforce 

once caring has finished, an issue which worsens the 

longer carers are out of the workforce. 

CHANGE INTERVENTIONS

WHAT WORKS IN SYSTEMS 

This review has two key areas of 

focus: understanding the evidence 

on policies and practices that are 

effective in changing systems; 

including an understanding 

of how elements and levers of 

systems change interact; 

and the role played by ‘place’ 

in systems change.

What works in systems change interventions 

A review of national and international evidence 

1 

What works in systems change 

interventions A review of national and international 

evidence   Cristiana Orlando, Becci Newton, Shalu Jain, Swati Mantri, Howard White 

November 2024 

A hostile environment:
Language, race, politics  
and the media

Maka Julios-Costa and Camila Montiel-McCann

Working Carers 
Helping carers gets into work, and stay in work 

A r u n d h a t i  D a v e ,  E m i l y  K r a m e r s ,  

D o m  H e w i t t ,  A l i s o n  C a r t e r ,  H a r r y  

F o x ,  a n d  J a n e  M a n s o u r  May 2025 
 

DAT

EVALUATION REPORT

PROGRAMME - FINAL PILOT 

EVALUATION OF THE PLIAS STEP UP 

This is a report of the findings 

from the evaluation of the 

Step-Up programme. The main 

aims of the evaluation were to 

understand and evidence the 

theory underlying the Step-Up 

programme’s support model 

and the mechanisms of change 

(i.e. the main drivers of outcomes). 

 

r 

Evaluation of the PLIAS Step Up programme Final pilot evaluation report 

Billy Campbell, Rakhee Patel, Jade Talbot, Jonathan 

Buzzeo and Becci Newton, Institute for Employment 

Studies 

Kevin Wong, Policy Evaluation and Research Unit at 

Manchester Metropolitan University 

FOR SAFETY AND SOLIDARITY

FACING ANTISEMITISM: THE STRUGGLE 

Current approach to tackling 

antisemitism not working, 

this report from the Birkbeck 

Institute for the Study of 

Antisemitism shows discussions 

around antisemitism have 

become highly politicised in 

ways that have been detrimental 

to Jewish communities’ safety 

and wellbeing. Particularly damaging is the fact that 

these politicised discussions have inhibited the 

possibility of forging anti-racist solidarities with other 

communities that have been subject to the rise in far-

right violence, and to the mainstreaming of racist 

rhetoric and policies.

Facing antisemitism:
the struggle for safety and solidarity

David Feldman, Ben Gidley, Brendan McGeever

 

https://cdn.prod.website-files.com/61488f992b58e687f1108c7c/6798ec9f5e429b786277f9db_A%20hostile%20environment_report_v4.pdf
https://cdn.prod.website-files.com/61488f992b58e687f1108c7c/6798ec9f5e429b786277f9db_A%20hostile%20environment_report_v4.pdf
https://cdn.prod.website-files.com/61488f992b58e687f1108c7c/6798ec9f5e429b786277f9db_A%20hostile%20environment_report_v4.pdf
https://www.employment-studies.co.uk/system/files/resources/files/Working%20Carers%20Report_0.pdf
https://www.employment-studies.co.uk/system/files/resources/files/Evaluation_Pilot%20evaluation%20report%20PLIA%20Step%20Up%20Programme%20%282%29.pdf
https://www.employment-studies.co.uk/system/files/resources/files/YFF-What-works-in-systems-change-interventions.pdf
https://cdn.prod.website-files.com/61488f992b58e687f1108c7c/6788d9b2cb0c9a0ababe3265_FA%20Report%20-%20Final%20v3.pdf
https://afsa.co.uk/documents/
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AFSA ONE-DAY SUICIDE PREVENTION 
CONFERENCE  2025 
Conference Objectives:  

1. Highlight successful models of

suicide prevention that can be

adapted across various sectors,

including healthcare, education,

and community organisations.

2. Facilitate knowledge exchange

between mental health

professionals, policymakers,

educators, and community leaders.

3. Provide training on identifying

and supporting individuals at risk,

focusing on compassionate

communication and intervention

techniques.

4. Explore the role of faith, culture,

and community in suicide

prevention, focusing on culturally

sensitive and inclusive approaches.

5. Address the gaps in suicide

prevention efforts, including

barriers to accessing care and

the challenges faced by

marginalised groups.

DON’T MISS OUT - BOOK YOUR PLACE TODAY

Conference Overview:  
Suicide prevention is a critical issue that requires coordinated efforts across 
communities, healthcare providers, educators, and policymakers. This conference, 
"Hope in Action: Collaborative Approaches to Suicide Prevention and Mental Health 
Support," brings together experts, practitioners, and community leaders to explore 
innovative strategies, share best practices, and discuss how to build stronger, more 
compassionate networks of support for those at risk. 

The conference will focus on the role of multi-sector collaboration in suicide prevention, 
emphasising evidence-based approaches, lived experiences, and culturally responsive care. 
Attendees will leave with actionable insights and tools to drive impactful change within 
their organisations and communities.  
 Conference Aims:  
1. To enhance understanding of the complex factors contributing to suicide and the 

evidence-based approaches to prevention. 
2.  To promote collaboration and cross-sector partnerships in addressing suicide 

prevention and mental health challenges. 
3.  To equip attendees with practical tools and strategies for supporting those at risk

and promoting mental wellbeing. 
4.  To reduce the stigma surrounding mental health and suicide through open dialogue, 

education, and awareness.
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ONE-DAY SUICIDE PREVENTION CONFERENCE 2025

YEAR SEVENTEEN

20
08 2025

EVENT CELEBRATION

IN PARTNERSHIP WITH HOSTS: Venue:   

London Fire Brigade 
169 Union Street 
London 
SE1 0LL 

BOOK YOUR PLACE - Don’t miss out on attending 
- places are limited, to book you place and request 
a booking form please email.

Collaborative 
Approaches 
to Suicide 
Prevention 
and 
Mental Health 
Support 

HOPE IN ACTION: JUNE 6TH 2025 

Booking 
Information: 

     Cost: £95.00 + VAT  

     Secure Your Place: Email afsafrs@yahoo.co.uk to request a booking form. 

- LEARNING FROM EXPERIMENTAL

RETHINKING PUBLIC DIALOGUE 

PILOTS

This report highlight how 

organisations are increasingly 

turning to the public for answers 

to tricky policy challenges, 

acknowledging that solutions 

need to be rooted in people’s 

lived experiences and suited to 

how they navigate the world.

NEW REPORT LIFTS LID ON 

WORKPLACE CULTURE 

A new research-based report 

reveals a complex picture of 

the current state of leadership 

and culture in the utilities sector. 

Green shoots of progress noted, 

but positive experiences are far 

from universal.

1

Rethinking Public Dialogue:Learning from experimental pilots.

The power of cultureA leader’s guide to creating 
change in the utilities workplace

https://www.thersa.org/wp-content/uploads/2025/03/RPD-Summary-Report.pdf
https://thewun.co.uk/wp-content/uploads/2025/05/WUN5068-WUN-2025-Culture-and-Leadership-Survey-v2B-Spreads.pdf
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OPPORTUNITIES WITHIN THE

FIRE AND RESCUE SERVICE

KEY DATES FOR JUNE 2025
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2nd June 
• Shavuot – Judaism

3rd June
• Shavuot – Judaism (continued)

4th June

• Hajj begins – Islam
• International Day of Innocent

Children Victims of Aggression

5th June
• Waqf al Arafa – Islam
• World Environment Day

6th June
• Eid al-Adha – Islam

8th June
• Pentecost – Christian, Orthodox

Christian

• Race Unity Day

12th June
• World Day Against Child Labour

14th June

• Global Wellness Day
• World Blood Donor Day

15th June

• Trinity Sunday – Christian

• All Saints – Orthodox Christian

• Father’s Day
• World Elder Abuse Awareness Day

16th June

• The Fast of the Holy Apostles

– Orthodox Christian

• Martyrdom of Guru Arjan Dev – Sikh
• Neurodiversity Pride Day

18th June
• International Day for Countering

Hate Speech

19th June
• Corpus Christi – Catholic Christian

20th June
• World Refugee Day

21st June

• Litha / Yule – Pagan
• World Humanist Day

22nd June
• UK Windrush Day

24th June

• Nativity of Saint John the Baptist

– Christian

26th June 

• Al-Hijra / Muharram – New Year

– Islam

27th June 
• Sacred Heart of Jesus – Christian

28th June
• Stonewall Riots Anniversary

29th June

• Feast of Saints Peter and Paul

– Christian

KEY DATES FOR MAY 2025
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21st May 

• World Day for Cultural Diversity

for Dialogue and Development

23rdMay 

• Declaration of the Báb – Baha'i

• Birthday of Guru Amar Das – Sikh

26th May

• Yom Yerushalayim – Judaism

28th May

• Ascension of Baha'u'llah – Baha'i

29th May

• Ascension Day – Christian,

Orthodox Christian

31st May 

• Visitation of the Blessed Virgin Mary

– Catholic Christian

Humberside Fire & 
Rescue Service have 
introduced an 
External Transfer-In 
Recruitment Process 
& applications are 
now invited from 
competent, 
experienced and 
substantive Crew  
Managers, Watch Managers and Station Managers 
for our 2025 Transfer-In Process. 

Bedfordshire Fire & 
Rescue Service 
have a series of 
vacancies ranging from 
HR Data analyst, ICT 
Network engineer and 
many others & also 
Supervisory Gateway 
process 

Dorset and Wiltshire 
Fire and Rescue 
Service are looking 
for Station Managers 
& separately Group 
Managers 

https://humbersidefire.gov.uk/careers/vacancies/external-transfer-in-recruitment-process
https://humbersidefire.gov.uk/careers/vacancies/external-transfer-in-recruitment-process
https://ce0150li.webitrent.com/ce0150li_webrecruitment/wrd/run/ETREC179GF.open?WVID=5065446qXT
https://ce0150li.webitrent.com/ce0150li_webrecruitment/wrd/run/ETREC179GF.open?WVID=5065446qXT
https://www.bedsfire.gov.uk/careers/promotion-gateways
https://www.bedsfire.gov.uk/careers/promotion-gateways
https://realworldhr.co.uk/wp-content/uploads/2025/05/DWFRS-SM-Recruitment-Information-Pack-Final.pdf
https://realworldhr.co.uk/wp-content/uploads/2025/05/DWFRS-SM-Recruitment-Information-Pack-Final.pdf
https://realworldhr.co.uk/wp-content/uploads/2025/05/DWFRS-SM-Recruitment-Information-Pack-Final.pdf
https://realworldhr.co.uk/wp-content/uploads/2025/04/DWFRS-GM-Recruitment-Information-Pack-Final.pdf
https://realworldhr.co.uk/wp-content/uploads/2025/04/DWFRS-GM-Recruitment-Information-Pack-Final.pdf
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TWO-DAY NATIONAL SUMMER CONFERENCE - 2025

Don’t miss out on attending, to book your place and request a booking form please 
email: afsafrs@yahoo.co.uk

B O O K  Y O U R  P L A C E  T O D A Y

Background  
"Inclusive by Design" emphasises creating a workplace where people thrive and 
delivering public-facing services that meet the diverse needs of residents, businesses, 
and visitors. As a Fire and Rescue Service, we must prepare for evolving risks and 
opportunities posed by societal changes, such as an aging population and increasing 
levels of deprivation. These changes demand a proactive, inclusive approach to 
reducing fire-related risks and building safer communities. 

‘Inclusive by Design’ 
 

Key Themes  
The conference will explore how to embed inclusivity in both internal workplace practices 
and externally facing services, covering topics such as:  

        Leveraging diversity data and evidence-based decisions. 

        Addressing risks associated with aging populations and socio-economic deprivation. 

        Building resilience in underserved communities. 

        Creating inclusive policies and communication strategies for staff and the public. 

Asian Fire Service Association
ASIAN FIRE SERVICE ASSOCIATION (AFSA)

afsafrs@yahoo.co.uk 
#afsansc20252
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TWO-DAY NATIONAL SUMMER CONFERENCE 2025

YEAR SEVENTEEN

20
08 2025

EVENT CELEBRATION

IN PARTNERSHIP WITH HOSTS: Venue:  

Colchester Stadium 
United Way 
Colchester 
CO4 5UP 

BOOK YOUR PLACE - Don’t miss out on attending 
- places are limited, to book you place and request
a booking form please email.

16 / 17 JULY
AFSA SUMMER CONFERENCE 2025
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KEEP IN TOUCH, STAY SAFE 
www.afsa.co.uk or email afsafrs@yahoo.co.uk

DATES FOR YOUR DIARY 2025 
AFSA events and dates for your diary. 

AFSA Executive Meetings 2025

AFSA Events in 2025

EVENT EVENT DATE

To book your place email – afsafrs@yahoo.co.uk 

Thank you for being part of our AFSA family and for your continued support, 

we really do appreciate it. 

Best wishes and take care, Harjit. 

Harjit Singh 
AFSA Chairperson

FORMAT TIME DATE

online 10:30 – 12:30 26th September 2025

online 10:30 – 12:30 19th December 2025

AFSA Suicide Prevention Conference 2025 6th June 2025

AFSA Summer Conference 2025 16th-17th July 2025

AFSA Winter Conference 2025 26th-27th Nov 2025




