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Dear Colleagues %)/Fi}reeﬁghte_rs
" Charity
This week’s focus of the biweekly update includes a focus on culture & Inclusion, telent Drﬁger

Neighbourhoods, Al, Age discrimination, management and leadership & much more.

0 MOTOROLA SOLUTIONS

Click on the italic links to access further information on each of the articles.

Finally don’t forget previous issues of our newsletters and other essential resources are @
all available on the AFSA website click on the following /ink.

Capita

WORK AND HEALTH: BEYOND THE OFFICE?

INTERNATIONAL COMPARISONS HOW REMOTE AND HYBRID WORKING
WITH THE UK CAN HELP CLOSE THE DISABILITY
This report - one of a series y EMPLOYMENT GAP

informing the Commission for i Ronal o N Today, one in five workers (20.6%)
Healthier Working Lives - . work mainly from home,
investigates how the UK quadrupling since 2019 when
compares with 14 other European only one in 20 people did (5%).
countries in the employment of
workers with long-term ill health
or disabilities. It also reviews Government survey suggests
relevant policy interventions and that an even greater proportion
practices from around the world to draw potential (41%) have some remote

lessons for the UK working as part of their job.

CELEBRATING NEURODIVERSITY: Despite a heated societal debate on the merits
FINDINGS FROM AN EVALUATION and downsides of working from home, there has

been limited attention paid to the experiences of

OF ELATT’S LEARNER SUPPORT disabled workers.

This report sets out the approach
to the evaluation and the theory of
change development. It provides
detail on the different learner
support activities and includes

a summary of the key findings,
including how the support
model operated in practice,

Recent data from a new

MARCH/APRIL

This interim report asks what role remote and hybrid
working can play in helping disabled people and those
with long-term health conditions stay in - or re-join -
the labour market.

LOST BOYS
indicators of progression STATE OF THE NATION

towards the outcomes, and evidence of Boys and young men are in crisis.
promise/recommendations for further evaluation. Whilst the last hundred years

have been marked by great leaps

THREE AFSA TOOLKITS forward in outcomes and rights
- RESOURCE AVAILABLE ONLINE for women, in this generation it is

boys who are being left behind.

Workforce Lets talk Workplace Workplace

And by some margin. For boys
Positive : r=CREble Religion and young men in Britain

Action - e and Belief . .
TOOLKIT TOOLKIT - especially those who are poor - the picture
is an increasingly bleak one. And, where the

divergence is particularly apparent.

This report will not cover every issue facing young
men and boys, but it is a start.

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE



https://afsa.co.uk/reports-research/
https://www.employment-studies.co.uk/system/files/resources/files/CHWL%20international%20report%20-%20final.pdf
https://www.employment-studies.co.uk/system/files/resources/files/ELATT-learner-support-process-study.pdf
https://www.health.org.uk/commission-for-healthier-working-lives
https://www.health.org.uk/commission-for-healthier-working-lives
https://www.lancaster.ac.uk/media/lancaster-university/content-assets/documents/lums/work-foundation/reports/BeyondtheOffice(LU,WF,MMU,UI).pdf
https://www.centreforsocialjustice.org.uk/wp-content/uploads/2025/03/CSJ-The_Lost_Boys.pdf
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WHY WEI SHOULD REPLACE DEI THE FINAL REPORT OF THE

PISSARIDES REVIEW

This article argues that for
too long, organisations have
treated wellbeing,
engagement, and inclusion
(WEI) as separate
initiatives, each vying for
attention, resources, and strategic backing.
This fragmented approach has diluted their impact,
confused employees, and created a perception of
reactive, disconnected decision-making.

This ground-breaking report
examines the impacts of
automation on the labour
market, who is benefiting and
who is being hit hardest by the
disruption caused. Through

a new social and economic
paradigm of Good Work,

it proposes a new model of human-centred
automation, a comprehensive socio-technical
approach that understands technological
transformation as highly interconnected, and
interdependent with socio-economic change.

The Pisegy;
FutgySSarides

Reviey
Of Work g \t'cll"blfc"l:lh ;
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It’s time to bring these strands together, not just as an
efficiency measure, but because they fundamentally
amplify each other.

AFSA ONE-DAY SUICIDE PREVENTION
CONFERENCE 2025

Conference Objectives:

1. Highlight successful models of
suicide prevention that can be

é ONE-DAY SUICIDE PREVENTION CONFERENCE 2025
j’) AFSA ASIAN FIRE SERVICE ASSOCIATION (AFSA)

DON’T MISS OUT - BOOK YOUR PLACE TODAY

adapted across various sectors, MARCH/APRIL
including healthcare, education, HOPE IN ACTION: JUNE 6TH 2025 /
and community organisations. ~ Collaborative
2. Facilitate knowledge exchange ! Appr(.)a.ches
between mental health to Suicide
professionals, policymakers, Prevention

educators, and community leaders. 1ale!

Mental Healfﬁ

3. Provide training on identifying

and supporting individuals at risk, Su pport
focusing on compassionate A
q . . . IN PARTNERSHIP WITH HOSTS: Venue:
communication and intervention
) London Fire Brigade
techmques. 169 Union Street

London

. LONDON FIRE BRIGADE SE10LL

4. Explore the role of faith, culture,
and community in suicide

prevention, focusing on culturally

Conference Overview:

Suicide prevention is a critical issue that requires coordinated efforts across

. . ; . A sommu_nltles,. healthcare pn_)wders, S, an_d_,, Y rs. This y
sensitive and mcluswe approaches ST Hope in Action: Collaborative Approaches to Suicide Prevention and Mental Health
" Support,” brings experts, practiti s, and ity leaders to explore

innovative strategies, share best practices, and discuss how to build stronger, more
compassionate networks of support for those at risk.

5. Address the gaps in suicide

The conference will focus on the role of multi-sector collaboration in suicide prevention,

r i i i emphasising evidence-based approaches, lived experiences, and culturally responsive care.
P evention efforts, InCIUdmg Attendees will leave with actionable insights and tools to drive impactful change within
barriers to accessing care and their organisations and communities.
the challenges faced by Conference Aims:

. . 1. To enhance understanding of the complex factors contributing to suicide and the
margl nalised groups. evidence-based approaches to prevention.

2. To promote collaboration and cross-sector partnerships in addressing suicide
prevention and mental health challenges.
3. To equip attendees with practical tools and strategies for supporting those at risk

H and promoting mental wellbeing.
B oo kl n g 4. To reduce the stigma surrounding mental health and suicide through open dialogue,
education, and awareness.
I n fo r m a t I o n O BOOK YOUR PLACE - Don’t miss out on attending
[] - places are limited, to book you place and request )
a booking form please email. afsafrs:o:yahoo.co.u k
Cost: £95.00 + VAT
Secure Your Place: Email afsafrs@yahoo.co.uk to request a booking form.

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE



https://www.hrmagazine.co.uk/content/comment/why-wei-should-replace-dei
https://cdn.prod.website-files.com/64d5f73a7fc5e8a240310c4d/679baff5f45270c64b9bda11_TPR-FinalReport-26-01-25v4.pdf
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OPPORTUNITIES WITHIN THE

FIRE AND RESCUE SERVICE

South Yorkshire Fire &
Rescue Service have a
series of job vacancies
ranging from
Community Safety
Advisor, Business
Support Training
Officer & much more.
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Leicestershire Fire

& Rescue Service
are looking for a
Commercial and
Procurement Officer
& Crew Manager.

LEICESTERSHIRE

Tyne & Wear Fire &
Rescue Service are
looking for a Transport
Workshop Team
Leader & Vehicle
Technician

Cheshire Fire &
Rescue Service are
looking for a Senior
HR Manager.

Buckinghamshire Fire
& Rescue Service are
looking for a Desktop
Technician.

Bedfordshire Fire &
Rescue Service have
a series of vacancies
for you to view.

KEY DATES FOR MARCH/APRIL 2025

26th March

Khordad Sal (Birth of Prophet
Zarathustra) - Zoroastrian

Purple Day/Epilepsy Awareness
27th March

Lailat al-Qadr - Islam

30th March

Chaitra Navratri begins - Hindu
Ramayana begins - Hindu
Mothering Sunday

Ugadi New Year - Hindu

World Bipolar Day

31st March

Eid al Fitr - Islam

International Transgender Day

of Visibility

2nd April

World Autism Awareness Day

6th April

Rama Navami - Hindu

7th April

World Health Day

8th April

International Romani Day

10th April

Mahavir Jayanti - Jain

12th April

Hanuman Jayanti - Hindu

Lord’s Evening Meal - Jehovah’s
Witness

Lazarus Saturday - Orthodox Christian
13th April

Songkran (Thai New Year) - Buddhist
Theravada New Year - Buddhist
Palm Sunday - Christian

Orthodox Christian

Passover - Judaism

14th April

Birth of the Khalsa (Vaisakhi) - Sikh
Tamil New Year

18th April

Good/Holy Friday - Christian
Orthodox Christian

Birthday of Guru Angad Dev - Sikh
Birthday of Guru Tegh Bahadur - Sikh
20th April

First Day of Ridvan - Baha'i

Easter Sunday/Pascha - Christian

Orthodox Christian

23rd April

Saint George’s Day - Christian
24th April

Yom HaShoah - Judaism
25th April

Feast of Saint Mark the Evangelist -
Christian

26th April

Lesbian Visibility Day

28th April

Ninth Day of Ridvan - Baha'i
30th April

Akshaya Tritiya - Hindu, Jain
Yom HaZikaron - Judaism

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE
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https://www.syfire.gov.uk/jobs/
https://www.syfire.gov.uk/jobs/
https://lfrscareers.thehirelab.com/LiveJobs/JobApply/5013?source=1&externalAgency=-1
https://lfrscareers.thehirelab.com/LiveJobs/JobApply/5015?source=1&externalAgency=-1
https://lfrscareers.thehirelab.com/LiveJobs/JobApply/5015?source=1&externalAgency=-1
https://www.twfire.gov.uk/work-for-us/
https://www.twfire.gov.uk/work-for-us/
https://www.cheshirefire.gov.uk/jobs/current-vacancies/
https://www.cheshirefire.gov.uk/jobs/current-vacancies/
https://bucksfire.gov.uk/join-us/ict-service-desk-technician-1yr-ftc/
https://bucksfire.gov.uk/join-us/ict-service-desk-technician-1yr-ftc/
https://ce0150li.webitrent.com/ce0150li_webrecruitment/wrd/run/ETREC179GF.open?WVID=5065446qXT
https://ce0150li.webitrent.com/ce0150li_webrecruitment/wrd/run/ETREC179GF.open?WVID=5065446qXT
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TWO-DAY NATIONAL SUMMER CONFERENCE - 2025

Don’t miss out on attending, to book your place and request a booking form please
email: afsafrs@yahoo.co.uk

TWO-DAY NATIONAL SUMMER CONFERENCE 2025
/ AFSA ASIAN FIRE SERVICE ASSOCIATION (AFSA)

Asian Fire Service Association

BOOK YOUR PLACE TODAY
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- AFSA SUMMER CONFERENCE 2025
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Kindness
Masterclas:
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Colchester Stadium
United Way
Colchester

CO4 5UP

Background

"Inclusive by Design” emphasises creating a workplace where people thrive and
delivering public-facing services that meet the diverse needs of residents, businesses,
and visitors. As a Fire and Rescue Service, we must prepare for evolving risks and
opportunities posed by societal changes, such as an aging population and increasing
levels of deprivation. These changes demand a proactive, inclusive approach to
reducing fire-related risks and building safer communities.

‘Inclusive by Design’
Key Themes

The conference will explore how to embed inclusivity in both internal workplace practices
and externally facing services, covering topics such as:

&

+YEAR SEVENTEEN

EVENT CELEBRATION

Leveraging diversity data and evidence-based decisions.

Addressing risks associated with aging populations and socio-economic deprivation.
Building resilience in underserved communities.

Creating inclusive policies and communication strategies for staff and the public.

BOOK YOUR PLACE - Don’t miss out on attending #afsa nsc2025
- places are limited, to book you place and request
a booking form please email. afsafrs@yahoo.co.uk

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE
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DATES FOR YOUR DIARY 2025

AFSA events and dates for your diary.

AFSA Executive Meetings 2025

FORMAT TIME DATE

online and face-to-face 10:30 - 12:30 4th April 2025
online 10:30 - 12:30 26th September 2025
online 10:30 - 12:30 19th December 2025

AFSA Events in 2025

EVENT EVENT DATE

AFSA Suicide Prevention Conference 2025 6th June 2025
AFSA Summer Conference 2025 16th-17th July 2025
AFSA Winter Conference 2025 26th-27th Nov 2025

To book your place email - afsafrs@yahoo.co.uk

MARCH/APRIL

Thank you for being part of our AFSA family and for your continued support,
we really do appreciate it.

Best wishes and take care, Harjit.

Harjit Singh

AFSA Chairperson

KEEP IN TOUCH, STAY SAFE
www.afsa.co.uk or email afsafrs@yahoo.co.uk






