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Dear Colleagues 

This week’s focus of the biweekly update includes a focus on culture & Inclusion, 

Neighbourhoods, AI, Age discrimination, management and leadership & much more. 

Click on the italic links to access further information on each of the articles. 

Finally don’t forget previous issues of our newsletters and other essential resources are 

all available on the AFSA website click on the following link. 

TO BE MOVED FROM 

RESPONSIBILITY FOR FIRE 

HOME OFFICE TO MHCLG

Prime Minister Sir Keir 

Starmer on the 17th of Feb 

2025 confirmed that 

responsibility for fire will 

be transferring from the 

Home Office to the 

Ministry of Housing, Communities 

and Local Government from 1 April. The call for 

a single Secretary of State in charge of fire and 

building safety was one of the recommendations 

outlined in the Phase 2 final report produced by the 

Grenfell Tower Inquiry Panel.

- RESOURCE AVAILABLE ONLINE

AFSA TOOLKITS & GUIDE

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

Lets talk Workplace
Disability & Reasonable
Adjustments 

TOOLKIT

NOVEMBER 2023 - EMPLOYER RESOURCE 

Produced by: 
Dr Muhammad Ahsan 
(FRSA) 
 
Edited by: 
Jagtar Singh (OBE) & 
Dr Shaikh Abdul Mabud

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

A Practical Guide for 
Emergency Services Staff

Work Life
during
Ramadan
month

Asian Fire Service Association

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Workforce
Positive
Action

TOOLKIT

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

NFCC WITH CALLS TO ACTION ON 

INDEPENDENT PANEL REPORTS TO

CULTURE AND INCLUSION

The National Fire Chiefs 

Council (NFCC) on the 19th 

of Feb 2025 published a 

report from an Independent 

Challenge and Support Panel, that was 

established in July 2023 at the request of NFCC, to 

provide external scrutiny, challenge, support and advice 

on its culture and inclusion improvement work, including 

delivery against the NFCC Culture Action Plan.

FIRE AND RESCUE SERVICES

WALES AND MID AND WEST WALES

REPORT PUBLISHED BY NORTH 

INDEPENDENT CULTURAL REVIEW 

North Wales and Mid and West 

Wales Fire and Rescue Services 

have published their final reports 

of a jointly commissioned 

Independent Cultural Review, 

facilitated by Crest Advisory. 

This marks a significant 

milestone in the ongoing 

commitment of both fire and rescue 

services to fostering a supportive, inclusive 

and progressive workplace culture. 

 Independent Culture Review into North Wales Fire and Rescue Service 

Sarah Kincaid Manon Roberts Freya Smith Catrina Bomford  

February 2025

GROUPS IN SOCIAL PRESCRIBING

OF CHURCHES AND FAITH 

HEALTH SERVICE: THE ROLE 

CREATING A NEIGHBOURHOOD

There is a faith group present in 

every community. Indeed, faith 

observance is higher in areas where 

deprivation is higher. If we are 

serious in the task of reducing 

health inequalities, faith groups 

are essential partners in this 

work. As this report sets out, 

faith groups offer an opportunity 

that primary care alone cannot. 
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REPORT

Creating a Neighbourhood 
Health Service:

Marianne Rozario with contribution from Esther Platt
Foreword by the Rt Revd and Rt Hon Dame 

Sarah Mullally DBE, Bishop of London

The role of churches and faith groups 
in social prescribing

ROUTES TO SUCCESS

PARTICIPANTS: EXPLORING 

SUPPORTING HIGHLY QUALIFIED 

The DWP-commissioned 

evaluation of Restart identified 

that individuals with higher 

qualifications, or who had been 

working in higher-paid jobs prior 

to joining the programme, were 

less likely to be satisfied with 

their experience, reporting 

a lack of useful, relevant support 

tailored to their needs. 

Supporting Highly Qualified 
Participants: 

Exploring Routes to Success  E m i l y  K r a m e r s ,  H a r r y  F o x ,  D a n  

M a s o n ,  J a n e  M a n s o u r  

February 2025 
 

DAT

https://afsa.co.uk/reports-research/
https://www.fsmatters.com/MHCLG-set-to-assume-responsibility-for-fire#:~:text=PRIME%20MINISTER%20Sir%20Keir%20Starmer,Local%20Government%20from%201%20April.
https://www.northwalesfire.gov.wales/media/gc1cb2zg/eng-nwfrs-independent-culture-review.pdf
https://nfcc.org.uk/wp-content/uploads/2025/02/Independent-Challenge-and-Support-Panel-Report-February-2025.pdf
https://www.theosthinktank.co.uk/cmsfiles/Report---Creating-a-Neigbourhood-Health-Service.pdf
https://www.employment-studies.co.uk/system/files/resources/files/Supporting%20highly%20qualified%20participants%20ReAct%20report.pdf
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UK PUBLIC SERVICES.

CLEARING THE BACKLOG IN 

IN THE BLINK OF AN AI: 

Artificial intelligence and 

automation are ideally suited to 

do many of the tasks that public 

servants in user-facing roles 

currently spend hours managing. 

This report outlines the public 

sector can reap by further 

integrating AI and automation into its user-

facing workstreams, as well as the time savings 

available to the public which use them.

JUMPED 600 PER CENT LAST YEAR, 

AGE DISCRIMINATION PAYOUTS 

ANALYSIS FINDS

Separate government report urges 

UK to tackle ‘pervasively ageist’ 

culture, as experts highlight ‘stark 

warning’ to employers. 

 

Compensation in age 

discrimination cases has see 

 a sharp rise, increasing by 

624 per cent to an average of 

£103,000 in 2023-24, according to Fox & Partners 

analysis of data from the Ministry of Justice. This 

marks a substantial jump from £14,200 in 2022-23 

and £18,600 in 2021-22.  

 

A separate report, The rights of older people, 

published by the Women and Equalities Committee, 

found that ageism was “widespread and culturally 

embedded” in UK society and often perceived 

as less serious than other kinds of discrimination. 

The report described the culture in the country as 

“pervasively ageist.” 

PUBLIC SERVICES

HOW BETTER LEADERS IMPROVE 

THE MANAGEMENT MISSION: 

This report brings together the 

highlights of detailed studies into 

the value of leadership and 

management in the UK’s 

healthcare, education system, 

and local government. 

By championing the voices of 

transformational leaders and 

effective managers in different parts 

of the public sector, the report hopes to inspire 

stronger and more consistent action from 

policymakers towards fostering more excellence in 

leadership and management across the public realm. 

CharteredManagementInstitute

THE MANAGEMENT MISSION:How better leaders improve public services

#BetterManagers

Women and Equalities Committee

The rights of older people
Third Report of Session 2024–25 

HC 414

NOVEMBER 2023 - EMPLOYER RESOURCE 

Produced by: Dr Muhammad Ahsan (FRSA)  

Edited by: 
Jagtar Singh (OBE) & Dr Shaikh Abdul Mabud

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

A Practical Guide for 
Emergency Services Staff

Work Life
during
Ramadan
month

Asian Fire Service Association

2025 RESOURCE DOCUMENT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA) 

Top Tips For Muslim Staff 

Members & Line Managers

RAMADANMONTH 2025

Asian Fire Service Association

AFSA Guidance 
Ramadan 2025 
Many of you will be communicating about the 

pending commencement of the Month of Fasting 

associated with the diverse Muslim communities. 

Staff and communities, we serve from Muslim 

backgrounds across the country will be 

preparing to commencement fasting during the 

day from either the 10th or 11th of March for 

either 29 or 30 days. To help AFSA has revised 

two publications firstly the Detailed handbook 

titled, ‘Work life during the month of Ramadan’ 

and secondly the Briefing 'Top Tips' to help staff 

and line managers navigate the month.

https://www.smf.co.uk/wp-content/uploads/2024/11/In-the-blink-of-an-AI-Nov-2024.pdf
https://committees.parliament.uk/publications/46686/documents/239426/default/
https://www.smf.co.uk/wp-content/uploads/2024/09/cmi-tl-report_smf-the-management-mission.pdf
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OPPORTUNITIES WITHIN THE

FIRE AND RESCUE SERVICE

KEY DATES FOR MARCH 2025
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1st March 

Nineteen Day Fast begins – Baha’i 

Saint David’s Day – Christian 

Ramakrishna Jayanti – Hindu  

Ramadan begins – Islam 

International Wheelchair Day   

3rd March 

Great Lent begins – Orthodox Christian 

World Hearing Day 

4th March 

Shrove Tuesday – Christian 

5th March 

Ash Wednesday – Christian 

8th March 

International Women’s Day 

13th March 

Holika Dahan – Hindu 

14th March 

Holi – Hindu 

Purim – Judaism  

Hola Mohalla begins – Sikh 

Nanakshahi (New Year) – Sikh 

15th March 

International Day to Combat 

Islamophobia 

17th March 

Saint Patrick’s Day – Christian 

19th March 

Saint Joseph’s Day – Christian 

20th March 

Naw-Rúz (New Year) – Baha'i 

Ostara/Mabon – Pagan 

Norooz (New Year) – Persian/ 

Zoroastrian  

International Day of Happiness 

21st March 

International Day for the Elimination 

of Racial Discrimination 

World Down Syndrome Day 

26th March 

Khordad Sal (Birth of Prophet 

Zarathustra) – Zoroastrian 

Purple Day/Epilepsy Awareness 

27th March 

Lailat al-Qadr – Islam 

30th March 

Chaitra Navratri begins – Hindu 

Ramayana begins – Hindu 

Mothering Sunday 

Ugadi New Year – Hindu 

World Bipolar Day 

5th March 

Eid al Fitr – Islam 

International Transgender Day of 

Visibility 

Cheshire Fire & 
Rescue Service are 
looking for an 
Administrative 
Assistant.

South Yorkshire Fire 
& Rescue Service have 
a series of vacancies 
ranging from People 
Partner, Vehicle 
Technician and much 
more. 

Leicestershire Fire 
& Rescue Service have 
a series of vacancies 
ranging from Chief 
Accountant. Lead OD 
facilitator and much 
more. 

Buckinghamshire Fire 
& Rescue Service are 
looking for a Fleet 
Manager & Assistant 
Management 
Accountant & other 
role. 

Tyne & Wear Fire 
& Rescue Service 
are looking for a 
Recruitment 
coordinator and 
People Coordinator.

Merseyside Fire & 
Rescue Service are 
advertising a series 
of role including 
Assistant Chief Fire 
officer role, Fire Safety 
Manager & others.

https://www.cheshirefire.gov.uk/jobs/current-vacancies/administration-assistant/
https://www.cheshirefire.gov.uk/jobs/current-vacancies/administration-assistant/
https://www.syfire.gov.uk/jobs/
https://www.syfire.gov.uk/jobs/
https://leics-fire.gov.uk/current-vacancies
https://leics-fire.gov.uk/current-vacancies
https://bucksfire.gov.uk/careers/
https://bucksfire.gov.uk/careers/
https://www.twfire.gov.uk/work-for-us/
https://www.twfire.gov.uk/work-for-us/
https://careers.merseyfire.gov.uk/vacancies/vacancy-search-results.aspx
https://careers.merseyfire.gov.uk/vacancies/vacancy-search-results.aspx
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TWO-DAY NATIONAL SUMMER CONFERENCE - 2025

Don’t miss out on attending, to book your place and request a booking form please 
email: afsafrs@yahoo.co.uk

B O O K  Y O U R  P L A C E  T O D A Y

Background     
"Inclusive by Design" emphasises creating a workplace where people thrive and 
delivering public-facing services that meet the diverse needs of residents, businesses, 
and visitors. As a Fire and Rescue Service, we must prepare for evolving risks and 
opportunities posed by societal changes, such as an aging population and increasing 
levels of deprivation. These changes demand a proactive, inclusive approach to 
reducing fire-related risks and building safer communities.  

‘Inclusive by Design’ 
 

Key Themes  
The conference will explore how to embed inclusivity in both internal workplace practices 
and externally facing services, covering topics such as:  

        Leveraging diversity data and evidence-based decisions. 

        Addressing risks associated with aging populations and socio-economic deprivation. 

        Building resilience in underserved communities. 

        Creating inclusive policies and communication strategies for staff and the public. 
 

Asian Fire Service Association
ASIAN FIRE SERVICE ASSOCIATION (AFSA)

afsafrs@yahoo.co.uk 
#afsansc20252
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TWO-DAY NATIONAL SUMMER CONFERENCE 2025

YEAR SEVENTEEN

20
08  2025

EVENT CELEBRATION

IN PARTNERSHIP WITH HOSTS: Venue:    
Colchester Stadium 
United Way 
Colchester 
CO4 5UP 

BOOK YOUR PLACE - Don’t miss out on attending 
- places are limited, to book you place and request 
a booking form please email.

16 / 17 JULY
AFSA SUMMER CONFERENCE 2025
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KEEP IN TOUCH, STAY SAFE 
www.afsa.co.uk or email afsafrs@yahoo.co.uk

DATES FOR YOUR DIARY 2025 
 
AFSA events and dates for your diary. 
 
 
AFSA Executive Meetings 2025

AFSA Events in 2025

EVENT EVENT DATE

To book your place email – afsafrs@yahoo.co.uk 

Thank you for being part of our AFSA family and for your continued support, 

we really do appreciate it. 

 

Best wishes and take care, Harjit.  

Harjit Singh 
AFSA Chairperson

FORMAT TIME DATE

online 10:30 – 12:30 4th April 2025

online 10:30 – 12:30 26th September 2025

online 10:30 – 12:30 19th December 2025

AFSA Suicide Prevention Conference 2025 6th June 2025

AFSA Summer Conference 2025 16th-17th July 2025

AFSA Winter Conference 2025 26th-27th Nov 2025




