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SEPTEMBER

Dear Colleagues  
 

This week’s focus of the biweekly update includes a focus on languages translation, 

Grenfell Inquiry, suicide prevention, Afro hair, Hate crime and much more. 
  

Click on the italic links to access further information on each of the articles. 
  

Finally don’t forget previous issues of our newsletters and other essential resources are 

all available on the AFSA website click on the following link. 

NFCC’S DOCUMENT 

NEW RESOURCE AVAILABLE: 

TRANSFORMATION SUITE

NFCC’s Digital, Data, and 

Technology Team has 

recently launched the 

Document Transformation 

Portal. 

 

This suite of tools includes Document Translate and 

Simply Readable and is available to be used by all fire 

and rescue services. 

 

The suite contains tools which can translate critical 

safety information for individuals and businesses into 

over 75 different languages. 

EMPLOYEES UNEQUIPPED  TO TALK

ABOUT SUICIDAL THOUGHTS

Nine in 10 employees 

do not know that the 

best way to save the life 

of someone considering 

suicide is to ask them 

directly whether they 

have a plan to end their life, 

according to research by social enterprise 

Mental Health First Aid England (MHFA) published 

today (5 September).

AFRO HAIR TO BECOME PROTECTED 

CHARACTERISTIC

CAMPAIGNERS CALL FOR 

A group of campaigners 

has written to parliament 

this week urging the 

government to update 

the Equality Act 2010 

to make Afro hair a 

protected characteristic. 

 

The World Afro Day campaign (WAD), which 

includes Labour MP Paulette Hamilton and former 

Spice Girl Mel B, sent a letter signed by 100 

campaigners and supporters. 

 

The letter argues that the “omission of hair as a 

protected characteristic from the law has facilitated 

everyday discrimination and the normalisation of Afro 

hair as inferior in every sphere of life”. 

WORKING WITH MANAGERS, DESPITE 

THE RIGHT TO DO SO, REPORT FINDS

LESS THAN HALF OF EMPLOYEES 

HAVE DISCUSSED FLEXIBLE

Commentators say staff 

may be unaware of their 

rights and employers 

must go above and 

beyond to ensure 

employees are fully 

informed. 

 

Research by Phoenix Insights, Phoenix Group’s 

longevity think tank, has found that fewer than half 

(44%) of UK workers say that their manager has 

discussed flexible working arrangements with them.  

 

This comes months after the right to request flexible 

working on day one of employment became law in 

April 2024. 

THE GRENFELL INQUIRY

On Wednesday 4th 

September 2024, the final 

report of the 6-year public 

inquiry in the Grenfell 

disaster was published. 

  

The "Grenfell Web of Blame" 

diagram, by Richard Millett KC shows key learning 

for key parties.

https://afsa.co.uk
https://nfcc.org.uk/new-resource-available-nfccs-document-transformation-suite/
https://psychsafety.co.uk/wp-content/uploads/2024/09/Grenfell-Web-of-Blame.pdf
https://www.hrmagazine.co.uk/content/news/employees-unequipped-to-talk-about-suicidal-thoughts/
https://www.worldafroday.com/world-afro-day-2024/
https://www.thephoenixgroup.com/news-views/fewer-than-half-of-workers-have-discussed-flexible-working-with-managers-despite-new-statutory-rights/
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IN 2024

FOR THE UNITED KINGDOM 

A MINIMUM INCOME STANDARD 

The Minimum Income Standard 

provides a vision of the living 

standards that we, as a society, 

agree everyone in the UK should 

be able to achieve. This report 

sets out what households need 

to reach it in 2024. 
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THE CRISIS TO DIVIDE US

HOW THE RIGHT EXPLOITS 

MAINSTREAMING HATE: 

This briefing paper asks if it makes 

sense any more to isolate the far 

Right from a reconfigured, 

identitarian and traditionalist 

hard Right. It attempts to do 

so by providing a detailed but 

easily accessible account of 

how far-right ideas have 

already passed into the mainstream 

and what we can do to push back against them.

! "
!

!"#$%%#&%$'($")#*!*'% #
!
+,-./012,3-.4 #5,026#578#052#%-450#29:;7-0/#052#<1-/-/#07#=->-=2#?/###

!
"#!$%&!'()(*(! +,-! $%./!012%3.0*.3. !!

!
*456!7859:5,;!<+<98!+6=6!5:!5>!?+=96!69,69!+,@!?A89!>A!56AB+>9!>49!:+8!25;4>!:8A?!+!

89CA,:5;D89-E!5-9,>5>+85+,!+,-!>8+-5>5A,+B56>!4+8-!25;4>F!!%>!+>>9?<>6!>A!-A!6A!7@!

<8AG5-5,;!+!-9>+5B9-!7D>!9+65B@!+CC96657B9!+CCAD,>!A:!4AH!:+8
I85;4>!5-9+6!4+G9!+B89+-@!

<+669-!5,>A!>49!?+5,6>89+?!+,-!H4+>!H9!C+,!-A!>A!<D64!7+C=!+;+5,6>!>49?F!

!
!
$##$.017=?<0-7.#!

#$%&' ()* ' ( ' +(,-"*&.(*&/"(01"2)1.+"314&,,"53" 4(/" *$/6$//&*"-716"8+&"917:"/+(*14".(;$)&8"

-17"/(:$)0"617(,,:<"/1.$(,,:"()*"=1,$8$.(,,:">)(..&=8(;,&"8+$)0/"(;1>8"$66$07(8$1)"()*"?(,$&)"

+17*&/@"?8(A$)0"1%&7@"8+&".1>)87:"$)"8+&"61/8",>7$*<"$).$8&->,",()0>(0&B
!"C)"D"C.81;&7"EFED"

8+&"8+&)"+16&"/&.7&8(7:"()*"41>,*' ;&")&G8"917:",&(*&7"H>&,,("I7(%&76()"4(/"4(76,:"

7&.&$%&*"(8"J1)-&7&).&"-17"*&.7:$)0"("?+>77$.()&"1-"6(//"$66$07(8$1)@<".(,,$)0"8+&"K>6()"

L$0+8/"M.8"8+&"?J7$6$)(,"L$0+8/"M.8@<"
()*"8+(8"/+&"/811*"4$8+"?8+&"+(7*' 417A$)0"

.1661)/&)/&"6(N17$8:"(0($)/8"8+&"-&4"O8+&"=7$%$,&0&*"41A&"6$)17$8:<"4$8+"8+&
$7",>G>7:"

;&,$&-/@<"4+$.+"$).,>*&*"/(:$)0"8+(8"("6()".()";&"("416()B
"""H+&"4(/<"/+&"/($*"P(/"*$*"

/>==1/&*"?917:"87$;>)&@"314&,,Q"8&,,$)0"8+&"?>)%(7)$/+&*"87>8+"(;1>8"4+(8"$/"+(==&)$)0"$)"1>7"

.1>)87:@"()*"/+&"4(/")18"/R>&(6$/+"(;1>8";&$)0"/6&(7&*"?(/"7(.$/8@B"2%&7:"-(7' 7$0+8"$*&("17"

871=&"-1>)*"$8/"4(:"$)81"+&7";$,$1>/"7()8"S"-17&$0)"=7$/1)&7/<"4+1"/+1>,*";&"?;118&*"1>8@T"

07116$)0"0()0/ <"4+1"/+1>,*";&"87(.A&*"*14)T"8+&"=1,$.&"4+1"+(*"81";&"(,,14&*"81".(8.+"

.7$6$)(,/T"0&)*&7"$*&1,10:<"%(07()8/<"4+$8&"=7$%$,&
0&<"()8$' I7$8$/+"+$/817:<"=1,$8$.(,"

.177&.8)&//"S"(,,"8+&"1;/&//$1)/"1-"8+&"-(7"L$0+8"""018"()"+1)1>7(;,&"6&)8$1)B""

"
1AH!-5-!H9!CA?9!>A!>456J!"

U)"7&.&)8":&(7/<"8+&7&"+(/";&&)"("?.>,8>7(,"7&%1,>8$1)"-716"8+&"L$0+8@<"4$8+"4+(8"4&7&"1).&"

.1)/$*&7&*"&G87&6$/8"$*&(/"87(%&,,$)0"$)81"8+&"+&(78"1-
"I7$8($)@/"=1,$8$.(,".>,8>7&"(8"("8$6&"

4+&)"8+&"/8(8&"$8/&,-"+(/";&.16&"617&"(>8+17$8(7$()"1)"("7()0&"1-"$//>&/B"V(8$%$/8<"7(.$/8"()*"

;$018&*"%$&4/"(7&")14";&$)0"*&-&)*&*"$)"=(7,$(6&)8"$)"8+&")(6&"1-"-7&&"/=&&.+B"M007&//$%&""

=718&/8/"1>8/$*&"(/:,>6"(..1661*(8$1)""(7&".1661)=,(.&<"()* "( ;178$1)".,$)$./<"W7(0"H817:"

K1>7"&%&)8/"()*".>,8>7(,"$)/8(,,(8$1)/".&,&;7(8$)0"8+&".1)87$;>8$1)"1-"8+&"I,(.A"I7$8$/+"

.166>)$8:<" +(%&"(,/1";&&)"8(70&8&*B"U)"8+&"=(0&/"1-"6($)/87&(6")&4/=(=&7/<"$)-,>&)8$(,"+(7*'

7$0+8".>,8>7(,".166 &)8(817/">/&"8+&$7"=7$%$,&0&*"(..&//"81"8+&"6&*$("81
"4(0&"?("4(7"(0($)/8"

41A&@<"61;$,$/$)0".1)/=$7(.:"?8+&17$&/@<"7$*$.>,$)0"8+1/&"4+1".(6=($0)"(0($)/8"/87>.8>7(,"

7(.$/6"(/"=&7=&8>(8$)0"?41A&"6:8+/@<"4+$,/8"(,/1".,($6$)0"81"/=&(A"-17"8+&"417A$)0".,(//";:"

4+$.+"8+&:"6&()"4+$8&"()*")(8$%&"417A&7/B#""

"

!
!!"#!$%&%'#()!%*%$+%,!#-.#!/01.'!2.((3!#-%!45'1%$6.#76%!&.',7,.#%!85$!95',5'!*.)5$3!-.,!:$%67501()!(7;%,!#<%%#1!

:$.717'+!='5&-!>5<%((?!@.(;%$3!>!ABCBDE3!FG5$)!95',5'!*.)5$!&.',7,.#%!(7;%,!#<%%#1!:$.717'+!='5&-!>5<%((H?!

!"#$%&#'3!IJ!/%:#%*K%$!BCBD?!L6.7(.K(%!.#M!-##:1MNN<<<?#-%+0.$,7.'?&5*N:5(7#7&1NBCBDN1%:NIJN&5'1%$6.#76%
O

(5',5' O*.)5$ O&.',7,.#%O101.' O-.(( O(7;%,O#<%%#1O:$.717'+O%'5&-O:5<%((!

"!-##:1MNN<<<?0;:5(?&5?0;N10%((.OK$.6%$*.'OBCBDO1:%%&-O#5O&5'1%$6.#76%O:.$#) O&5'8%$%'&%N!

#!P.67%13!2!.',!Q . &R.%3!/3!FL'!L'.#5*)!58!#-%!S$7#71-!<.$!5'!<5;%H3!(#)*+,+-.#// 3!TJNB3!U&#5K%$!BCBD?!

SEPTEMBER 2024

LABOUR MARKET STATISTICS, 

Sept figures are a mixed bag 

and a confusing picture. 

Increased volatility in the main 

Labour Force Survey, combined 

with divergent trends between 

the LFS and other measures out 

today (for Workforce Jobs and 

payrolled employees) mean it is 

even harder than usual to draw 

conclusions on what is going on in the labour market.

Institute for Employment Studies   1 

Labour Market Statistics, 
September 2024 10 September 2024 

This briefing sets out analysis of the Labour Market Statistics published this morning. 

These statistics are from five sources this month: 
■ The Labour Force Survey (LFS) – the main household survey that collects official 

figures on employment, unemployment and ‘economic inactivity’ (the term used to 

describe where people are either not looking and/ or not available for work); 

■ Workforce Jobs (WFJ), which measures the number of jobs in the economy using 

various employer surveys and the LFS, and is published quarterly; 

■ HMRC Pay As You Earn (PAYE) data – a count of payrolled employees from tax 

records; 
■ The ONS Vacancy Survey, which collects employer data on open vacancies; and 

■ The Monthly Wages and Salaries Survey, which collects pay data from businesses in 

order to estimate Average Weekly Earnings (AWE). 

Today’s LFS data covers the period to May-July 2024, and the Wages and Salaries 

Survey is also up to July 2024. Vacancy Survey and PAYE data are available to August 

2024, while WFJ only covers the period to April-June 2024. As with previous briefings, 

note that LFS data was reweighted in February and for some time series the new weights 

are only available for autumn 2022 onwards – this is indicated in footnotes where 

applicable (and by a broken line in graphs). 
Summary  

Today’s figures are a mixed bag and a confusing picture. Increased volatility in the main 

Labour Force Survey, combined with divergent trends between the LFS and other 

measures out today (for Workforce Jobs and payrolled employees) mean it is even harder 

than usual to draw conclusions on what is going on in the labour market. What we can 

say for sure is that all three sources are pointing towards either little or no growth in the 

number of people employed, even if Workforce Jobs and payroll data suggests that 

employment had been growing fairly steadily over the last couple of years. We also know 

that the LFS is under-stating the number of people in work (and the number out of work) 

because it is using out-of-date population estimates – however this is not enough to 

KEY FINDINGS FROM IES RESEARCH

FLEXIBLE WORKING REVIEW 

IES targeted HR, line 

managers and frontline 

staff from the four 

participating NHS Trusts 

to explore flexible 

working from different 

perspectives and identify any 

disconnect. This ‘deep dive’ into the experiences 

of staff and managers has created a solid foundation 

of intelligence and built engagement to support 

future activity.

Flexible working review
Key findings from IES research commissioned by the 

South East London Integrated Care System Astrid Allen, Research FellowNovember 2023

OPPORTUNITIES WITHIN

THE FIRE AND RESCUE SERVICE

Tyne & Wear are advertising 
for a People Systems 
Advisor, People Partner, 
Governance Advisor, 
Procurement Advisor, 
Service Improvement, 
Assurance Officer and 
COMAH & Resilience 
Manager

Leicestershire Fire & 
Rescue Service are looking 
for a Commercial and 
Procurement Officer and 
Team Administrator 

Bedfordshire Fire & Rescue 
Service are looking for 
supervisory managers and 
other vacancies 

Dorset & Wiltshire Fire & 
Rescue Service are looking 
for a Chief Fire Officer 

KEY DATES FOR SEPTEMBER 2024
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17th September 
Anant Chaturdashi – Hindu 

18th September 
International Equal Pay Day 

21st September 
Feast of Saint Matthew – Christian 
International Day of Peace 
World Alzheimer’s Day 

22nd September 
Autumn Equinox, Mabon/Ostara 
– Pagan

23rd September 
Bi Visibility Day,  
International Day of Sign Languages 
UK National Inclusion Week begins 

27th September 
Meskel – Ethiopian Orthodox Christian 

29th September 
Michaelmas – Saint Michael and All 
Angels – Christian 
World Deaf Day 
World Heart Day 

https://www.jrf.org.uk/sites/default/files/pdfs/a-minimum-income-standard-for-the-united-kingdom-in-2024-6ad332ba21ef24cd929b5335e3a60db7.pdf
https://irr.org.uk/wp-content/uploads/2024/09/Final_Mainstreaming-the-far-Right-2.pdf
https://www.employment-studies.co.uk/system/files/resources/files/SEL%20ICS%20flex%20work%20review%20findings%20081223.pdf
https://www.employment-studies.co.uk/system/files/resources/files/IES%20briefing%20-%20Labour%20Market%20Statistics%20Sep%202024.pdf
https://lfrscareers.thehirelab.com/LiveJobs/JobApply/4805?source=1&externalAgency=-1
https://lfrscareers.thehirelab.com/LiveJobs/JobApply/4805?source=1&externalAgency=-1
https://lfrscareers.thehirelab.com/LiveJobs/JobApply/4822?source=1&externalAgency=-1
https://www.bedsfire.gov.uk/careers/supervisory-manager-gateway-a24
https://www.bedsfire.gov.uk/careers/search
https://www.dwfire.org.uk/working-for-us/current-vacancies/?nPostingID=250637&nPostingTargetID=230912&option=52&sort=DESC&respnr=1&ID=P7LFK026203F3VBQB7VV78NLO&Resultsperpage=20&lg=UK&mask=extdwfrs
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form


KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE U
P

D
A

T
E

 1
2
4

Asian Fire Service AssociationASIAN FIRE SERVICE ASSOCIATION (AFSA) 

UPDATE EDITION 124, SEPTEMBER 2024

SEPTEMBER

WINTER CONFERENCE 2024

AFSA TWO DAY

Workplace Culture remains 
a hot topic within 
Fire & Rescue Services.  
 
In particular the importance of fostering 

a ‘Listening culture’, where the practice 

of active and attentive listening is deeply 

valued, encouraged, and integrated into 

everyday interactions.

Don’t miss out on attending, 
to book your place and request 
a booking form please email: 
afsafrs@yahoo.co.uk

B O O K  Y O U R  P L A C E  T O D A Y

Background:    

 

Workplace Culture remains a hot topic within Fire & Rescue Services. In particular the 

importance of fostering a ‘Listening culture’, where the practice of active and attentive 

listening is deeply valued, encouraged, and integrated into everyday interactions.  

 

Feedback from colleagues across the Fire & Rescue Service highlight the need to prioritise 

effective communication, mutual respect, and empathy, fostering a space where individuals feel 

heard and understood.  

 

Therefore, title of the conference and the aspiration for all Fire & Rescue Service is to develop 

a culture that reflect the following:  

 

 

 

 

The focus of the conference will focus primarily on the following key themes and associated 

key benefits:  

      Enhanced Relationships              
             

           Im
proved Collaboration  

      Higher Engagement           
             

             
       Organisational Effectiveness 

IN PARTNERSHIP WITH HOSTS:
Venue:  
  
Hilton Hotel 

Redcliffe Way 

Bristol 

BS1 6NJ 

 

Asian Fire Service Association

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

afsafrs@yahoo.co.uk #afsanwc2024
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TWO-DAY NATIONAL WINTER CONFERENCE 2024

YEAR
SIXTEEN

2
0

08  2024

EVENT CELEBRATION

‘Listen and Lead - Cultivating the courage 

to change through a listening culture’.

BOOK YOUR PLACE - Don’t miss out on attending 

- places are limited, to book you place and request 

a booking form please email.

CONFERENCE 2024AFSA WINTER

13 / 14 NOVEMBER

AFSA AWARDS - NOMINATIONS 2024

Asian Fire Service Association

CALL FOR
NOMINATIONS

EVENT HOST:
EVENT SPONSORS:

The Asian Fire Service Personal Fair & Diverse Awards provides an opportunity to recognise 

and celebrate the contribution of Fire and Rescue Service (FRS) staff and staff from partner 

organisations who go about their work to ensure everything they do is personal, fair and 

advances the benefits of diversity. 

 

This event will provide an excellent opportunity to celebrate the many exceptional achievements 

of staff, share knowledge and best practice across not only the FRS, but across the public sector 

showcasing innovative work around prevention, partnership working and inclusion in the workplace.

CLOSING DATE FOR ALL NOMINATIONS, 7th OCTOBER 2024 AT MIDNIGHT.
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AFSA 2024 AWARD CATEGORIESThis award will be presented to the partnership that has 

demonstrated the ability to support their fire and rescue 

service in continuing to identify vulnerable members of the 

community. Providing excellent training and communication 

for staff to access the right services for the public.   

TWO-DAY NATIONAL CONFERENCE 2024 

AWARDS DINNER - 13TH NOVEMBER 2024

TWO DAY NATIONAL CONFERENCE VENUE: HILTON HOTEL, REDCLIFFE WAY, BRISTOL BS1 6NJ

YEAR
SIXTEEN
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4

EVENT CELEBRATION

"Diversity is what we all have in common... Let’s celebrate it together"

PERSONAL FAIR AND DIVERSE AWARDS

PERSONAL FAIR AND DIVERSE AWARD CATEGORY

PARTNERSHIP OF THE YEAR

This award will be presented to an individual or team who 

has/have undertaken significant positive action to: 

 

Recruit people from underrepresented groups into 

the fire and rescue service, and/or 

 

Develop leaders from underrepresented groups to 

enable them to be effective in senior roles.

PERSONAL FAIR AND DIVERSE AWARD CATEGORY

POSITIVE ACTION

This award will be given to an individual initiating and 

leading action to remove barriers and improve the working 

experience and engagement levels of employees or 

demonstrating excellence in the delivery of services.  

  
We welcome nominations for both Green and Grey book 

employees and would particularly like to see support 

department nominations 

PERSONAL FAIR AND DIVERSE AWARD CATEGORY

EQUALITY ROLE MODEL OF THE YEAR

This award will be presented to an individual or team who 

has /have made a significant, contribution for Equality, 

Diversity & Inclusion and fairness.

PERSONAL FAIR AND DIVERSE AWARD CATEGORY

CHAMPION OF EDI

An award for an individual or team that has initiated and  

led on action to remove health inequalities by recognising 

health differences between subgroups within a population, 

by measuring and monitoring their work to ensure they 

make a significant change for the benefit of the end users.  

PERSONAL FAIR AND DIVERSE AWARD CATEGORY

HEALTH & INEQUALITIES

This award will be presented to the fire and rescue service 

team, individual or volunteer who has demonstrated an 

outstanding contribution to charity or carried out exceptional 

work for a charity organisation.

PERSONAL FAIR AND DIVERSE AWARD CATEGORY

OUTSTANDING CONTRIBUTION TO CHARITABLE ACTIVITY

For application forms 
please email: afsa.awards@yahoo.co.uk 

and return to the same 
email once completed.

BOOK TODAY 
Limited Places Available

FULL CONFERENCE 
AGENDA NOW CONFIRMED

Celebrate the 
many exceptional achievements 
of staff.

PSR ONE DAY SUMMIT - 2025

S
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5TH PASTORAL, SPIRITUAL & RELIGIOUS 

SUMMIT 2025 - FRIDAY JANUARY 17TH 2025

    SUMMIT AIM
    

    To explore and promote the integration of shared values and 

    collective care through pastoral and religious support to enhance 

    the overall wellbeing of both workforce and community settings. 

 

In today’s rapidly changing world, both workplaces and communities are seeking 

ways to nurture wellbeing and resilience by drawing on shared values and 

collective care. This summit focuses on the crucial role that pastoral and religious 

support plays in fostering a culture of wellbeing within organisations and across 

diverse communities. The event will delve into how shared values rooted in faith, 

spirituality, and ethical principles can serve as a foundation for cohesive and 

supportive environments, driving both individual and collective flourishing. 

 

Through a mix of keynote sessions, interactive tabletop conversations, and panel 

discussions, the summit will bring together faith leaders, chaplains, spiritual care 

providers, HR professionals, community organisers, and social workers to explore 

strategies for integrating pastoral care into daily practice. Attendees will gain 

insights into how aligning shared values can lead to greater inclusivity, trust, and 

wellbeing for all members of a workforce or community, regardless of their 

background or belief system.

Asian Fire Service Association

"Shared Values, Shared Care: Empowering 

Workforce and Community Wellbeing 

Through Pastoral and Religious Support"

Venue:   
London Fire Brigade 
Head Office  169 Union Street London 

SE1 0LL 
 

Don’t miss out on attending, 
to book your place and request 
a booking form please email: 
afsafrs@yahoo.co.uk

‘Listen and Lead - 
Cultivating the 
courage to change 
through a listening 
culture’.
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KEEP IN TOUCH, STAY SAFE 
www.afsa.co.uk or email afsafrs@yahoo.co.uk

DATES FOR YOUR DIARY 2024-2025 
 
AFSA events and dates for your diary. 
 
 
AFSA Executive Meetings 2024

AFSA Executive Development Weekends 2024

AFSA Events in 2024-2025

EVENT EVENT DATE

To book your place email – afsafrs@yahoo.co.uk 

Thank you for being part of our AFSA family and for your continued support, 

we really do appreciate it. 

 

Best wishes and take care, Harjit.  

Harjit Singh 
AFSA Chairperson

FORMAT TIME DATE

In person - online and face-to-face 13:00 – 15:00 27th Sept 2024

In person - London Fire Brigade HQ 10:00 – 14:30 20th Dec 2024

AFSA Black History Month Event 2024 31st Oct 2024

AFSA Winter Conference 2024 - Hosts Avon Fire & Rescue Service 13th - 14th Nov 2024

AFSA - Pastoral, Spiritual, Religious Symposium 2025 17th Jan 2025

AFSA Suicide Prevention Conference 2025 14th Feb 2025

AFSA Women & Advancement Conference 2025 7th March 2025

AFSA Staff Network Event 2025 15th May 2025

EVENT EVENT DATE

Development Weekend - Littlehampton & Fire Fighters Charity 27th - 28th Sept 2024




