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Dear Colleagues 

This week’s focus of the biweekly update includes a focus on remote working, using 

AI in the workplace, multigenerational workforce, labour market statistics, Worker 

Protection Act, cultural fit and much more. 

Click on the italic links to access further information on each of the articles. 

Finally don’t forget previous issues of our newsletters and other essential resources are 

all available on the AFSA website click on the following link. 

AND FAMILY LIFE MORE THAN 

STRUGGLE TO SEPARATE WORK

REMOTE WORKING WOMEN 

MEN, RESEARCH FINDS

The study, Gender 

differences in remote work, 

explored the boundary 

management tactics of 

women and men who 

worked from home, in 

light of the perception of flexible 

work patterns as “facilitating women’s access 

to the labour market”. It instead found remote work can 

often “reinforce stereotypical gender roles” as women 

are expected to take on more care responsibilities of 

family members. Men reported that they were able to 

maintain a clear separation between work and family 

time, while women more often experienced blurred 

boundaries and frequent distractions from work.  

BUT MANAGERS ARE UNSURE HOW 

TO SUPPORT THEM, STUDY FINDS

MULTIGENERATIONAL WORKFORCES

THREE QUARTERS OF FIRMS HAVE 

Research highlights historic first as 

four generations are currently 

employed, but business leaders 

admit struggling to communicate 

and collaborate with all ages 

 

New research by the Work 

Foundation at Lancaster 

University, in collaboration with 

the International Alliance for Responsible Drinking, 

revealed that while 70 per cent of senior business 

leaders agree organisations benefit from the diverse 

perspectives brought by multigenerational workforce, 

there is a ‘say-do gap’ with how employers support 

employees. The report also revealed that while many 

organisations see the value of a multigenerational 

workforce, two in five (39 per cent) business leaders 

reported it leading to difficulties in communication 

and collaboration. 

Asli Atay and Emelia Williams 
August 2024 

WORKING TOGETHER: 
MAXIMISING THE OPPORTUNITIES OF 
A MULTIGENERATIONAL WORKFORCE 

HOW HR CAN ENSURE A FAIR

PROMOTION PROCESS

Thames Valley Police force 

subjected three white British 

officers to race discrimination by 

promoting an Asian sergeant to 

detective inspector without a 

competitive assessment process, 

a tribunal has ruled. In an 

attempt to improve the diversity 

of its senior staff, a superintendent 

was told to “make it happen” by appointing an 

“Asian” sergeant to the rank of detective inspector 

without holding any competitive process. 

 

The actions of the force aimed to improve diversity 

among senior staff at the organisation, the tribunal 

heard. 

Case Number:- 3314825/2022; 3315403/2022; 3301897/2023. 
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EMPLOYMENT TRIBUNALS 

 
Claimant             Respondent 

 
(1)  Mr Phillip Turner-Robson; 
(2)  Ms Kirsteen Bishop; and 
(3)  Mr Graham Horton 

v The Chief Constable of Thames valley 
Police 

 
Heard at:  Norwich (by CVP)           

 
On:   2, 3 and 4 April 2024 
In Chambers: 5 April 2024 
 
Before:  Employment Judge Postle 

 
Members: Miss S Morgan and Miss L Durrant 

 
Appearances For all three Claimants:  Mr Stephenson, Counsel     

For the Respondent:  Mr D Patel, Counsel  RESERVED JUDGMENT 

 
 
1. The unanimous Judgment of the Tribunal is that the Claimant’s claims that 

they were directly discriminated by reason of the protected characteristic 

of race are well founded. 2. The harassment claim for the protected characteristic of race was 

withdrawn by the Claimants during the course of the Hearing. 

 

REASONS 
Background  

1. All three Claimants bring claims under the Equality Act 2010 for the 

protected characteristic of race, originally for direct discrimination and 

harassment.  During the course of this Hearing the claim for harassment 

was withdrawn. 

NOT CONFIDENT DOING SO, 

WORK BUT A QUARTER ARE

THIRD OF PEOPLE USE AI AT

RESEARCH FINDS

It is not enough for 

employers to just deploy 

new technology, say 

experts, advising 

businesses to ensure 

workers are upskilled 

and foster open conversations 

around ethical use. 

 

Almost three in 10 (29 per cent) UK professionals are 

actively using AI at work, but a quarter (23 per cent) 

lack confidence in doing so, research has revealed.  

 

According to an Opinium survey of 2,000 UK adults, 

one in 10 (9 per cent) said the use of AI was mandatory 

where they worked, but 31 per cent had not received any 

training on how to incorporate AI into their roles.  

https://afsa.co.uk/documents/
https://www.durham.ac.uk/business/news-and-events/news/2024/august/women-face-greater-challenges-than-men-in-balancing-work-and-family-while-working-remotely/
https://www.peoplemanagement.co.uk/article/1885873/third-people-use-ai-work-quarter-not-confident-doing-so-research-shows#:~:text=so%2C%20research%20shows-,Third%20of%20people%20use%20AI%20at%20work%2C%20but%20a%20quarter,confident%20doing%20so%2C%20research%20shows&text=Almost%20three%20in%2010%20(29,doing%20so%2C%20research%20has%20revealed.
https://www.lancaster.ac.uk/media/lancaster-university/content-assets/documents/lums/work-foundation/WFWorkingTogether-Maximisingtheopportunitiesofamultigenerationalworkforce.pdf
https://assets.publishing.service.gov.uk/media/66b5e7c649b9c0597fdb0d7a/Mr_P_Turner-Robson___others_v_The_Chief_Constable_of_Thames_Valley_Police_3314825.2022___others_FMH_Reserved_Judgment.pdf
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PREPARE?

HOW SHOULD EMPLOYERS 

WORKER PROTECTION ACT: 

From October, new 

legislation will require 

businesses to take 

‘reasonable’ steps to 

protect their employees from sexual 

harassment at work. People Management explains 

what they should be doing now. 

 

Employers will have a duty to take ‘reasonable steps’ 

to prevent sexual harassment of their employees, 

under new legislation expected to come into force 

on 26 October. Under the Worker Protection 

(Amendment of Equality Act 2010) Act 2023, if a 

tribunal finds an employer failed to take steps to 

protect workers, it will be able to order them to pay 

a 25 per cent uplift to any award of compensation 

for sexual harassment. 

 

The EHRC published updated guidance on sexual 

harassment on 9 July in anticipation of the Act 

coming into force, which was open for consultation 

until 6 August. It advises employers that they will 

have an “anticipatory duty” to prevent sexual 

harassment, meaning they should not wait until an 

incident takes place before taking action. 

BY DELOITTE

AND BEST PRACTICES" 

WORKPLACE: EMERGING TRENDS 

"MENTAL HEALTH IN THE 

This report explores the latest 

trends in workplace mental health, 

including the impact of remote 

work, the importance of mental 

health support, and strategies 

for creating a mentally healthy 

workplace. 

 

The report highlights best 

practices and case studies from leading organisations. 

Mental health and  well-being in the workplaceSeptember 2022

REPORT 

A WHOLE SYSTEMS APPROACH 

THE FUTURE OF CARE NEEDS: 

This Report brings together action 

to improve paid care with support 

for unpaid carers and social 

networks. 

 

The country’s health 

is changing, we are living longer 

and more of us will need care in 

the future. This will lead to an 

increase in the need for paid 

care services but will also require an increase in 

informal care because not all people who need care 

receive paid care, and some of those who do receive 

both formal and informal care. The Joseph Rowntree 

Foundation (JRF) analysis found that over the period 

2016–2022, over half of people aged 65 and over who 

were being cared for only accessed informal care, 

around a quarter accessed both formal and informal 

care and just under a fifth only accessed formal care.
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"STATE OF HR 2024" 

This comprehensive report covers 

key trends and challenges faced 

by HR professionals, including 

data management, employee 

engagement, and technology 

integration. It offers insights into 

improving HR practices and 

outcomes in 2024. 

1

BambooHR State of HR Report 2024

HR is a challenge even during the best of times, but 2023 

featured a line-up of harrowing events that disrupted lives, 

homes, and workplaces around the world. Not to mention the 

many rounds of tech layoffs that began in late 2022, and 

the ongoing labor shortages across a number of industries.

Employee happiness in 2023 plunged at a rate 10x faster than 

the previous three years. But will the Great Gloom extend 

into 2024, or can HR successfully turn the tide? Some companies took exceptional initiative on this front last 

year, from offering 6x more bereavement days in some 

cases to surprising employees with unprecedented end-

of-year bonuses. But not every HR department or company 

wields the same resources as Johnson & Johnson or a real-

estate firm experiencing a banner year. We surveyed 1,200 HR professionals to understand what 

they’re up against in the coming year, and what we learned 

can help you paint a realistic picture of the state of HR today, 

and what changes may be possible in the year to come.This report includes:
• A breakdown of what challenges HR faces in the 

coming year

• How HR ranks the difficulty of those challenges

• What technology and process limitations are holding 

them back

• Advice to HR on what they can do to drive business 

impact in 2024

2024 HR Trends to Watch
• Hiring: Talent acquisition is the most common (44%) and 

most difficult (22%) challenge facing HR in 2024, taking 

the place of 2023’s biggest concern—retention.
• Labor Shortages: As labor shortages continue, 48% say 

a big part of their talent acquisition struggle involves 

finding and attracting qualified people to fill open roles.

• Skills Gaps: Likely in response to a lack of qualified 

workers, onboarding and training and development are 

the next most common and difficult challenges (32% 

and 31% respectively) as HR works to prepare or upskill 

available workers.
• Employee Experience and Turnover: As talent becomes 

harder to find and replace, retention remains a priority, 

but 30% of companies aren’t sure how to improve the 

employee experience and reduce turnover.
• HR Data and Reporting: Though the answer to improving 

employee and business outcomes is hidden in the data, 

over half (52%) of HR teams struggle to manage, analyze, 

and leverage HR data and reporting to their advantage.

• One System for Benefits, Time Tracking, and Payroll: 

On the compensation front, 1 in 3 HR pros (33%) say 

managing benefits, time tracking, and payroll in different 

systems is taking up too much time and leading to errors.

BambooHR State of HR Report 2024

LABOUR MARKET STATISTICS, 

JULY 2024

Recently saw publication of the 

first jobs data since the election, 

and lays bare the scale of the 

challenges facing the new Labour 

government. 

 

Employment remains in the 

doldrums – down by more 

than one percentage point 

over the last year – while ‘economic inactivity’ 

(which describes those people who are not looking 

and/ or not available for work) is at its highest 

in a decade. Unemployment meanwhile continues 

to tick up, reaching 4.4%. 

Institute for Employment Studies   1 

 

Labour Market Statistics, July 

2024 
18 July 2024 

This briefing note sets out analysis of the Labour Market Statistics published this morning. 

The analysis presents Labour Force Survey (LFS) data, which is the main household 

survey that collects official figures on employment, unemployment and ‘economic 

inactivity’ (the term used to describe where people are either not looking and/ or not 

available for work). Note that LFS data was reweighted in February, and for some time 

series the new weights are only available for autumn 2022 onwards. This is indicated in 

footnotes where applicable (and by a broken line in graphs). 

Today’s LFS data covers the period to March-May 2024. The briefing also includes 

findings from the ONS Vacancy Survey, which collects employer data on open 

vacancies; and from the Monthly Wages and Salaries Survey, which collects pay data 

from businesses in order to estimate Average Weekly Earnings (AWE). The Vacancy 

Survey includes data up to June 2024, and the Wages and Salaries Survey to May 2024. 

Summary  
Today sees publication of the first jobs data since the election, and lays bare the scale of 

the challenges facing the new Labour government. Employment remains in the doldrums 

– down by more than one percentage point over the last year – while ‘economic inactivity’ 

(which describes those people who are not looking and/ or not available for work) is at its 

highest in a decade. Unemployment meanwhile continues to tick up, reaching 4.4%. All 

told, there are now half a million more people out of work than there were this time last 

year, driven in particular by more people outside of the labour force entirely. 

This month’s briefing looks in more detail at the make-up of this group, and shows that 

four fifths of the growth over the last year is explained by more men out of work, 

particularly due to long-term ill health and non-working students, and especially men aged 

under 50. That being said, women continue to be far more likely than men to be out of 

work (around a quarter of all women aged under 65 compared with one fifth of men) so 

recent trends have narrowed rather than eliminated these gaps. 

More broadly, while it remains our view that problems with our supply side labour market 

policies are holding back economic growth, there are some signs in today’s data of a 

softening in labour demand. In particular, short-term unemployment appears to be edging 

TOP TALENT" 

ATTRACTING AND RETAINING 

"CULTURAL FIT: THE KEY TO 

This paper delves into the 

importance of cultural fit in 

recruitment and retention, 

providing insights on how to 

build and communicate a 

strong workplace culture. 

The report highlights the costs 

of poor cultural fit and offers 

practical steps to improve 

alignment between company culture and 

employee expectations.

ROBERT WALTERS WHITEPAPERTHE ROLE OF WORKPLACE CULTURE 

IN RECRUITING TOP TALENT

https://www.employment-studies.co.uk/system/files/resources/files/IES%20briefing%20-%20Labour%20Market%20Statistics%20July%202024.pdf
https://www.jrf.org.uk/sites/default/files/pdfs/the-future-of-care-needs-a-whole-systems-approach-17411293b4a2c28a775cebbb977eed72.pdf
https://www.legislation.gov.uk/ukpga/2023/51/contents
https://www.equalityhumanrights.com/guidance/consultation-technical-guidance-sexual-harassment-and-harassment-work
https://www.bamboohr.com/resources/assets/ebooks/bamboohr-state-of-hr-2024.pdf
https://www.robertwaltersgroup.com/content/dam/robert-walters/country/united-kingdom/files/whitepapers/Robert-Walters-Cultural-Fit-Whitepaper.pdf
https://www2.deloitte.com/content/dam/Deloitte/global/Documents/Life-Sciences-Health-Care/gx-mental-health-2022-report-noexp.pdf
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5th September 

International Day of Charity 

 
6th September 

Colour Blind Awareness Day 

 
7th September 

Ganesh Chaturthi – Hindu 

Samvatsari – Jain 

 
8th September 

Nativity of Virgin Mary – Christian 

Nativity of the Theotokos – Orthodox 

Christian 

International Literacy Day 

 
10th September 

World Suicide Prevention Day 

 
14th September 

Triumph of the Cross – Christian 

 
15th September 

Mawlid al-Nabi – Islam 

 
17th September 

Anant Chaturdashi – Hindu 

 
18th September 

International Equal Pay Day 

 
21st September 

Feast of Saint Matthew – Christian 

International Day of Peace 

World Alzheimer’s Day 

 
22nd September 

Autumn Equinox, Mabon/Ostara 

– Pagan 

 
23rd September 

Bi Visibility Day,  

International Day of Sign Languages 

UK National Inclusion Week begins 

 
27th September 

Meskel – Ethiopian Orthodox Christian 

 
29th September 

Michaelmas – Saint Michael and All 

Angels – Christian 

World Deaf Day 

World Heart Day 
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South Yorkshire Fire 
& Rescue Service 
have a series of 
vacancies including 
Learning & 
Development 
Officer  Equipment 
Technician and 
others.

Bedfordshire Fire 
& Rescue Service 
are looking for a 
HR Data Analyst.

Cheshire Fire & 
Rescue Service 
are looking for a 
Business Continuity 
Officer.

Leicestershire Fire 
& Rescue Service 
for a Community 
Educator.

Merseyside Fire & 
Rescue Service 
have vacancies for 
a Station Manager  
and Group Manager. 

- RESOURCE AVAILABLE ONLINE

AFSA TOOLKITS & GUIDE

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

Lets talk Workplace
Disability & Reasonable
Adjustments 

TOOLKIT

NOVEMBER 2023 - EMPLOYER RESOURCE 

Produced by: 
Dr Muhammad Ahsan 
(FRSA) 
 
Edited by: 
Jagtar Singh (OBE) & 
Dr Shaikh Abdul Mabud

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

A Practical Guide for 
Emergency Services Staff

Work Life
during
Ramadan
month

Asian Fire Service Association

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Workforce
Positive
Action

TOOLKIT

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

https://www.syfire.gov.uk/jobs/
https://www.syfire.gov.uk/jobs/
https://www.syfire.gov.uk/jobs/
https://www.syfire.gov.uk/jobs/
https://www.bedsfire.gov.uk/careers/search
https://www.cheshirefire.gov.uk/jobs/current-vacancies/
https://www.cheshirefire.gov.uk/jobs/current-vacancies/
https://lfrscareers.thehirelab.com/LiveJobs/JobApply/4790?source=1&externalAgency=-1
https://lfrscareers.thehirelab.com/LiveJobs/JobApply/4790?source=1&externalAgency=-1
https://www.merseyfire.gov.uk/careers/featured-vacancies/station-manager/
https://www.merseyfire.gov.uk/careers/featured-vacancies/group-manager/
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WINTER CONFERENCE 2024

AFSA TWO DAY

‘Listen and Lead - 
Cultivating the 
courage to change 
through a listening 
culture’.

Workplace Culture remains 
a hot topic within 
Fire & Rescue Services.  
 
In particular the importance of fostering 

a ‘Listening culture’, where the practice 

of active and attentive listening is deeply 

valued, encouraged, and integrated into 

everyday interactions.

Don’t miss out on attending, 
to book your place and request 
a booking form please email: 
afsafrs@yahoo.co.uk

B O O K  Y O U R  P L A C E  T O D A Y

Background:    

 

Workplace Culture remains a hot topic within Fire & Rescue Services. In particular the 

importance of fostering a ‘Listening culture’, where the practice of active and attentive 

listening is deeply valued, encouraged, and integrated into everyday interactions.  

 

Feedback from colleagues across the Fire & Rescue Service highlight the need to prioritise 

effective communication, mutual respect, and empathy, fostering a space where individuals feel 

heard and understood.  

 

Therefore, title of the conference and the aspiration for all Fire & Rescue Service is to develop 

a culture that reflect the following:  

 

 

 

 

The focus of the conference will focus primarily on the following key themes and associated 

key benefits:  

      Enhanced Relationships              
             

           Im
proved Collaboration  

      Higher Engagement           
             

             
       Organisational Effectiveness 

IN PARTNERSHIP WITH HOSTS:
Venue:  
  
Hilton Hotel 

Redcliffe Way 

Bristol 

BS1 6NJ 

 

Asian Fire Service Association

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

afsafrs@yahoo.co.uk #afsanwc2024
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TWO-DAY NATIONAL WINTER CONFERENCE 2024

YEAR
SIXTEEN

2
0

08  2024

EVENT CELEBRATION

‘Listen and Lead - Cultivating the courage 

to change through a listening culture’.

BOOK YOUR PLACE - Don’t miss out on attending 

- places are limited, to book you place and request 

a booking form please email.

CONFERENCE 2024AFSA WINTER

13 / 14 NOVEMBER

AFSA AWARDS - NOMINATIONS 2024

Asian Fire Service Association

CALL FOR
NOMINATIONS

EVENT HOST:
EVENT SPONSORS:

The Asian Fire Service Personal Fair & Diverse Awards provides an opportunity to recognise 

and celebrate the contribution of Fire and Rescue Service (FRS) staff and staff from partner 

organisations who go about their work to ensure everything they do is personal, fair and 

advances the benefits of diversity. 

 

This event will provide an excellent opportunity to celebrate the many exceptional achievements 

of staff, share knowledge and best practice across not only the FRS, but across the public sector 

showcasing innovative work around prevention, partnership working and inclusion in the workplace.

CLOSING DATE FOR ALL NOMINATIONS, 7th OCTOBER 2024 AT MIDNIGHT.
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2
4

AFSA 2024 AWARD CATEGORIESThis award will be presented to the partnership that has 

demonstrated the ability to support their fire and rescue 

service in continuing to identify vulnerable members of the 

community. Providing excellent training and communication 

for staff to access the right services for the public.   

TWO-DAY NATIONAL CONFERENCE 2024 

AWARDS DINNER - 13TH NOVEMBER 2024

TWO DAY NATIONAL CONFERENCE VENUE: HILTON HOTEL, REDCLIFFE WAY, BRISTOL BS1 6NJ

YEAR
SIXTEEN

2
0
08  20

2
4

EVENT CELEBRATION

"Diversity is what we all have in common... Let’s celebrate it together"

PERSONAL FAIR AND DIVERSE AWARDS

PERSONAL FAIR AND DIVERSE AWARD CATEGORY

PARTNERSHIP OF THE YEAR

This award will be presented to an individual or team who 

has/have undertaken significant positive action to: 

 

Recruit people from underrepresented groups into 

the fire and rescue service, and/or 

 

Develop leaders from underrepresented groups to 

enable them to be effective in senior roles.

PERSONAL FAIR AND DIVERSE AWARD CATEGORY

POSITIVE ACTION

This award will be given to an individual initiating and 

leading action to remove barriers and improve the working 

experience and engagement levels of employees or 

demonstrating excellence in the delivery of services.  

  
We welcome nominations for both Green and Grey book 

employees and would particularly like to see support 

department nominations 

PERSONAL FAIR AND DIVERSE AWARD CATEGORY

EQUALITY ROLE MODEL OF THE YEAR

This award will be presented to an individual or team who 

has /have made a significant, contribution for Equality, 

Diversity & Inclusion and fairness.

PERSONAL FAIR AND DIVERSE AWARD CATEGORY

CHAMPION OF EDI

An award for an individual or team that has initiated and  

led on action to remove health inequalities by recognising 

health differences between subgroups within a population, 

by measuring and monitoring their work to ensure they 

make a significant change for the benefit of the end users.  

PERSONAL FAIR AND DIVERSE AWARD CATEGORY

HEALTH & INEQUALITIES

This award will be presented to the fire and rescue service 

team, individual or volunteer who has demonstrated an 

outstanding contribution to charity or carried out exceptional 

work for a charity organisation.

PERSONAL FAIR AND DIVERSE AWARD CATEGORY

OUTSTANDING CONTRIBUTION TO CHARITABLE ACTIVITY

For application forms 
please email: afsa.awards@yahoo.co.uk 

and return to the same 
email once completed.

BOOK TODAY 
Limited Places Available

Celebrate the 
many exceptional achievements 
of staff.

PSR ONE DAY SUMMIT - 2025

S
U

M
M

IT

5TH PASTORAL, SPIRITUAL & RELIGIOUS 

SUMMIT 2025 - FRIDAY JANUARY 17TH 2025

    SUMMIT AIM
    

    To explore and promote the integration of shared values and 

    collective care through pastoral and religious support to enhance 

    the overall wellbeing of both workforce and community settings. 

 

In today’s rapidly changing world, both workplaces and communities are seeking 

ways to nurture wellbeing and resilience by drawing on shared values and 

collective care. This summit focuses on the crucial role that pastoral and religious 

support plays in fostering a culture of wellbeing within organisations and across 

diverse communities. The event will delve into how shared values rooted in faith, 

spirituality, and ethical principles can serve as a foundation for cohesive and 

supportive environments, driving both individual and collective flourishing. 

 

Through a mix of keynote sessions, interactive tabletop conversations, and panel 

discussions, the summit will bring together faith leaders, chaplains, spiritual care 

providers, HR professionals, community organisers, and social workers to explore 

strategies for integrating pastoral care into daily practice. Attendees will gain 

insights into how aligning shared values can lead to greater inclusivity, trust, and 

wellbeing for all members of a workforce or community, regardless of their 

background or belief system.

Asian Fire Service Association

"Shared Values, Shared Care: Empowering 

Workforce and Community Wellbeing 

Through Pastoral and Religious Support"

Venue:   
London Fire Brigade 
Head Office  169 Union Street London 

SE1 0LL 
 

Don’t miss out on attending, 
to book your place and request 
a booking form please email: 
afsafrs@yahoo.co.uk
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KEEP IN TOUCH, STAY SAFE 
www.afsa.co.uk or email afsafrs@yahoo.co.uk

DATES FOR YOUR DIARY 2024-2025 
 
AFSA events and dates for your diary. 
 
 
AFSA Executive Meetings 2024

AFSA Executive Development Weekends 2024

AFSA Events in 2024-2025

EVENT EVENT DATE

To book your place email – afsafrs@yahoo.co.uk 

Thank you for being part of our AFSA family and for your continued support, 

we really do appreciate it. 

 

Best wishes and take care, Harjit.  

Harjit Singh 
AFSA Chairperson

FORMAT TIME DATE

In person - online and face-to-face 13:00 – 15:00 27th Sept 2024

In person - London Fire Brigade HQ 10:00 – 14:30 20th Dec 2024

AFSA Black History Month Event 2024 31st Oct 2024

AFSA Winter Conference 2024 - Hosts Avon Fire & Rescue Service 13th - 14th Nov 2024

AFSA - Pastoral, Spiritual, Religious Symposium 2025 17th Jan 2025

AFSA Suicide Prevention Conference 2025 14th Feb 2025

AFSA Women & Advancement Conference 2025 7th March 2025

AFSA Staff Network Event 2025 15th May 2025

EVENT EVENT DATE

Development Weekend - Littlehampton & Fire Fighters Charity 27th - 28th Sept 2024




