UPDATE EDITION 119, JUNE 2024

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

Dear Colleagues

This week’s focus of the biweekly update includes a focus on latest research, health

and well-being, gender pay, modern slavery and much more.

Click on the italic links to access further information on each of the articles.

Finally don’t forget previous issues of our newsletters and other essential resources are
all available on the AFSA website click on the following /ink.

PEOPLE AT WORK 2024:
A GLOBAL WORKFORCE VIEW

The pandemic’s dramatic i
upheavals are behind us, but
technological advances, evolving
workplace norms and a vast
demographic shift are
transforming the world of

work in even greater ways.

This report has surveyed
workers around the globe to
learn about their on-the-job experiences
before, during and after the pandemic.
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The wellbeing challenges and
solutions set to define the
workplace in 2024.
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This report has been designed to
offer you a thorough insight into
how employee wellbeing is set
to influence retention and recruitment
practices in 2024, together with practical advice on how
to implement these concepts into your own work
environment.

SHIFTING PRIORITIES? EMPLOYER
RESPONSIBILITY IN THE THIRD YEAR
OF THE COST-OF-LIVING CRISIS

Workers are continuing to come
to terms with higher costs that
have outpaced pay increases.

In this context, what it means

to be a responsible and
supportive employer is
changing. This report examines
how the cost of living crisis is
shaping the way employers
approach financial wellbeing at work, in order to
understand how responses are evolving in 2024.

IS YOUR ORGANISATION GUILTY

Employers have been warned they
may be at risk of ‘wellbeing
washing’ as research has indicated i
there is a disconnect between
employers’ and employees’
wellbeing priorities.

According to the report by law
firm Winckworth Sherwood,
which polled 1,000 employees
and 250 senior HR professionals, the majority

(86 per cent) of employers believe their wellness
strategy, initiatives or benefits have lowered sickness
absence rates. However, the organisations questioned
admitted that the major goal was not to reduce
sickness absence, but to increase productivity.

OF ‘WELLBEING WASHING’?

GENDER PAY GAP WILL

‘TAKE 45 YEARS TO CLOSFE’
IN THE UK, RESEARCH FINDS

The gender pay gap in the UK
will “take 45 years to close”,
according to data from PwC,
despite organisations reporting
a decrease in their pay gaps this
year. According to PwC’s
Mandatory UK Gender Pay Gap
Reporting, an analysis of the
gender pay gap using
government data, the mean hourly pay gap

has dropped by 0.4 per cent from 12.2 per cent in
2022-23 to 11.8 per cent. Meanwhile, the median pay
gap fell from 9.2 per cent to 9.1 per cent.

AGE DIVERSITY BRIEFING

This briefing is designed as a
practical tool to support AFSA
members advancing promoting
age-positive narratives.
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http://www.afsa.co.uk/Documents.aspx
https://www.adpri.org/wp-content/uploads/2024/04/People-at-Work-2024-A-Global-Workforce-View.pdf
https://healthatworkcentre.org.uk/wp-content/uploads/2024/03/HR-Ebook-2024_Digital_PAGES_compressed.pdf
https://www.lancaster.ac.uk/media/lancaster-university/content-assets/documents/lums/work-foundation/WFShiftingPriorities-Employerresponsibilityinthethirdyearofthecostoflivingcrisis(May2024).pdf
https://wslaw.co.uk/wp-content/uploads/2024/06/Wellbeing-Strategies-Effective-in-Managing-Sickness-Absence-Insights-and-Recommendations-for-Employers.pdf
https://www.pwc.co.uk/human-resource-services/assets/pdfs/year-7-gender-pay-gap-report-2023-2024.pdf
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INDEPENDENT EVALUATION
OF THE WORKPLACE HEALTH
CHAMPION PROJECT

The Workplace Health Champion

Scheme was an initiative delivered
by Active Lancashire and a
network of partners, funded by
the European Social Fund.

The scheme aims to improve
workforce health and wellbeing
through providing accredited
training which enable organisations
to implement health champion roles within
their workplaces.

A RENEWED VISION FOR THE FIGHT

AGAINST MODERN SLAVERY
IN THE UK

Eleven years on and in the
run-up to a general election,
the CSJ and Justice and Care
are calling for fresh political
leadership in the fight against
slavery in the UK.

It’s response to modern slavery
based on three key principles:
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® Modern slavery is fundamentally not an
issue of immigration. It is a crime against a person
and needs to be dealt with as a serious crime.

e Victim support is key to prosecuting perpetrators
and putting an end to modern slavery.

e Partnership with the voluntary and private
sector is required to strengthen the fight against
modern slavery.

MODERN SLAVERY INCLUDES:
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Modern Slavery is the illegal exploitation
of people for personal or commercial gain.
Victims* are trapped in servitude, which
they were deceived or coerced into, and m

feel they cannot leave.
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OPPORTUNITIES WITHIN THE

FIRE AND RESCUE SERVICE

Essex Fire & Rescue
Service have a vacancy
for Safe & Well Officer

& Watch Manager -
Community Safety Lead

South Yorkshire Fire &
Rescue Service have
vacancies for a Hydrant
Technician, Area Manager
and Group Manager

Northumberland Fire &
Rescue Service have
vacancies for Group and
Area Manager

Buckinghamshire Fire
& Rescue Service have
advertised for an

HR Assistant

Gloucestershire Fire &
Rescue Service have
various vacancies:
Station Manager, Crew
Manager, Watch Manager
and Firefighter Control
development.

Leicestershire Fire and
Rescue Service are looking

for ICT Systems Manager LEICESTERSHIRE

FIRE and RESCUE SERVICE]

Cheshire Fire & Rescue
Service are looking for a
Communications and
Campaigns Manager

Tyne & Wear Fire &

Rescue Service are
advertising for a Firefighter
Control
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https://www.employment-studies.co.uk/system/files/resources/files/BHM%20WHC%20final%20report%20v2.1.pdf
https://www.centreforsocialjustice.org.uk/wp-content/uploads/2024/05/CSJ-a_renewed_vision_for_the_fight_against_modern_slavery.pdf
https://essex-fire.csod.com/ux/ats/careersite/2/home/requisition/123?c=essex-fire
https://essex-fire.csod.com/ux/ats/careersite/2/home/requisition/124?c=essex-fire
https://essex-fire.csod.com/ux/ats/careersite/2/home/requisition/124?c=essex-fire
https://www.syfire.gov.uk/jobs/
https://www.syfire.gov.uk/jobs/
https://jobsearch.northumberland.gov.uk/jobs/job/Group-Manager/1149
https://jobsearch.northumberland.gov.uk/jobs/job/Group-Manager/1149
https://ce0157li.webitrent.com/ce0157li_webrecruitment/wrd/run/ETREC107GF.open?VACANCY_ID=7204534ulC&WVID=41568406Xu
https://ce0157li.webitrent.com/ce0157li_webrecruitment/wrd/run/ETREC107GF.open?VACANCY_ID=7204534ulC&WVID=41568406Xu
https://careers.gloucestershire.gov.uk/GloucestershireCounty/job/Gloucester-Station-Manager/979639155/
https://careers.gloucestershire.gov.uk/GloucestershireCounty/job/Gloucester-Crew-Manager-Control/980683355/
https://careers.gloucestershire.gov.uk/GloucestershireCounty/job/Gloucester-Crew-Manager-Control/980683355/
https://careers.gloucestershire.gov.uk/GloucestershireCounty/job/Gloucester-Watch-Manager-%28Control%29/980687655/
https://careers.gloucestershire.gov.uk/GloucestershireCounty/job/Gloucester-Firefighter-Control-Development/980683855/
https://careers.gloucestershire.gov.uk/GloucestershireCounty/job/Gloucester-Firefighter-Control-Development/980683855/
https://careers.leics-fire.gov.uk/job/ICT_Systems_Manager/102445
https://www.cheshirefire.gov.uk/jobs/current-vacancies/communications-and-campaigns-manager/
https://www.cheshirefire.gov.uk/jobs/current-vacancies/communications-and-campaigns-manager/
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
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AFSA TWO DAY

SUMMER CONFERENCE 2024
Aspiring to be
Outstanding

Workplace Culture remains
a hot topic within
Fire & Rescue Services.

We know that high performing
organisations have in place

a workplace culture that

uses a set of values, beliefs
and behaviours to drive

an organisation to reach
positive results.

BOOK TODAY

Limited Places Available

Don’t miss out on attending,

to book your place and request
a booking form please email:
afsafrs@yahoo.co.uk

AFSA

Asian Fire Service Association

KEY DATES FOR JUNE 2024

12th June
Shavuot - Judaism,
World Day against Child Labour

13th June
Shavuot - Judaism, Ascension of the
Lord - Orthodox Christian.

14th June
Hajj - Islam,
World Blood Donor Day

15th June
Wagf al Arafa - Islam,
World Elder Abuse Awareness Day

16th June

Eid al Adha - Islam,

Martyrdom of Guru Arjan Dev - Sikh,
Neurodiversity Pride Day

18th June

Autistic Pride Day,

International Day for Countering
Hate Speech

20th June

Litha /Yule - Pagan
Summer Solstice
World Refugee Day

21st June
World Humanist Day

22nd June
UK Windrush Day

23rd June
Pentecost - Orthodox Christian.

24th June
Nativity of Saint John the Baptist -
Christian.

28th June
Stonewall Riots Anniversary

29th June
Feast of Saints Peter and Paul -
Christian
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DATES FOR YOUR DIARY 2024-2025

AFSA events and dates for your diary.

AFSA Executive Meetings 2024

In person - online and face-to-face 13:00 - 15:00 27th Sept 2024

In person - London Fire Brigade HQ 10:00 -14:30 20th Dec 2024

AFSA Executive Development Weekends 2024

Development Weekend - Penrith & Fire Fighters Charity 24th - 25th May 2024

Development Weekend - Littlehampton & Fire Fighters Charity 27th - 28th Sept 2024

AFSA Events in 2024-2025

AFSA Summer Conference 2024 - Hosts Nottinghamshire FRS 10th - 11th July 2024
AFSA South Asian History Month Event 2nd Aug 2024
AFSA Black History Month Event 2024 31st Oct 2024

AFSA Winter Conference 2024 - Hosts Avon Fire & Rescue Service 13th - 14th Nov 2024
AFSA - Pastoral, Spiritual, Religious Symposium 2025 17th Jan 2025

AFSA Suicide Prevention Conference 2025 14th Feb 2025
AFSA Women & Advancement Conference 2025 7th March 2025
AFSA Staff Network Event 2025 15th May 2025

To book your place email - afsafrs@yahoo.co.uk

Thank you for being part of our AFSA family and for your continued support,
we really do appreciate it.

Best wishes and take care, Harjit.

Harjit Singh

AFSA Chairperson

KEEP IN TOUCH, STAY SAFE )

www.afsa.co.uk or email afsafrs@yahoo.co.uk






