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UPDATE EDITION 118, MAY/JUNE 2024

MAY/JUNE

Dear Colleagues 

This week’s focus of the biweekly update includes a focus on NFCC Toolkits, Fairness 

and Wellbeing, Discrimination, Age Diversity, Workplace Health and much more. 

Click on the italic links to access further information on each of the articles. 

Finally don’t forget previous issues of our newsletters and other essential resources are 

all available on the AFSA website click on the following link. 

TOOLKITS WITH A LITTLE BIT OF

NFCC RELEASES THREE NEW 

HELP FROM AFSA 

The first toolkit covers 

challenges faced by 

and ways to support 

Disabled colleagues, and 

the second looks at how we 

can be more aware of the menopause, creating 

work environments that allow people to thrive 

during that journey. The third toolkit looks at 

Religion and Belief in the workplace, and is an 

update to the Religion and Belief Toolkit produced 

by Asian Fire Service Associations (AFSA). 

WHY GOOD WORK AND GOOD 

MANAGEMENT MATTER

FAIRNESS AND WELLBEING

This report looks at fairness and 

wellbeing in the workplace and 

how it relates to employees' 

feelings, behaviours and attitudes 

and ultimately whether an 

organisation achieves its goals 

and objectives. 

It covers recent research around 

developments in workplace trends, different strands 

of workplace fairness and justice, and how 

organisational fairness impacts on the individual. 

The report includes recommendations for HR 

departments, line managers and employees so 

organisations can establish fairness in working 

practices, with better outcomes for all.  

DISCRIMINATION NOT REPORTED 

BY MAJORITY OF EMPLOYEES

Three in 10 UK workers 

say they have been 

discriminated against 

at work, but 64% of 

them did not report it, 

according to the results 

of a survey commissioned 

by recruitment business Michael Page.

FREE MENTAL HEALTH RESOURCES 

FOR YOUR ORGANISATION

The Business Disability 

Forum have produced a 

Mental Health Toolkit & 

includes a number of free 

resources that are open to all: 

• Cost of living crisis – supporting the

mental health of employees,

• Employee wellbeing and resilience,

• Managing serious situations,

• Having sensitive conversations,

• Mental health and intersectionality.

THE WORKFORCE OF THE FUTURE: 

BSI RESEARCH

AGE DIVERSITY WILL SHAPE 

By 2050, 22 per cent of

the world’s population is 

expected to be over 60. 

As demographics shift, 

people will likely be 

working for longer, which 

raises a series of major considerations 

for the HR professionals who’ll be supporting them. 

The report Evolving 

Together: Flourishing in 

the age-diverse workforce, 

highlighted health and 

wellbeing support, 

flexibility, remuneration, 

training and acknowledgement of caring 

responsibilities were top considerations. 

 

Fairness and wellbeing: 
Why good work and good management matter 

Dr Zofia Bajorek 

March 2024 
Member Paper 163 

Paper 

Evolving
Together

Flourishing in the  age-diverse workforce

©2024 BSI. All rights reserved.

http://afsa.co.uk/Documents.aspx
https://nfcc.org.uk/my-account/?no-access-redirect=https%3A%2F%2Fnfcc.org.uk%2Four-services%2Fpeople-programme%2Fequality-diversity-and-inclusion-hub%2Fequality-diversity-and-inclusion-toolkits%2Fdisability-toolkit%2F&is-error=no-access
https://nfcc.org.uk/my-account/?no-access-redirect=https%3A%2F%2Fnfcc.org.uk%2Four-services%2Fpeople-programme%2Fequality-diversity-and-inclusion-hub%2Fequality-diversity-and-inclusion-toolkits%2Fmenopause-toolkit%2F&is-error=no-access
https://nfcc.org.uk/my-account/?no-access-redirect=https%3A%2F%2Fnfcc.org.uk%2Four-services%2Fpeople-programme%2Fequality-diversity-and-inclusion-hub%2Fequality-diversity-and-inclusion-toolkits%2Freligion-and-belief-toolkit%2F&is-error=no-access
http://www.afsa.co.uk/Home.aspx
https://businessdisabilityforum.org.uk/knowledge-hub/mental-health-toolkit-contents/
https://www.hrmagazine.co.uk/content/news/discrimination-not-reported-by-majority-of-employees
https://www.employment-studies.co.uk/system/files/resources/files/HRN163_fairness_and_wellbeing_final.pdf
https://www.who.int/news-room/fact-sheets/detail/ageing-and-health#:~:text=By%202050%2C%20the%20world's%20population,2050%20to%20reach%20426%20million.
https://www.bsigroup.com/siteassets/pdf/en/insights-and-media/insights/white-papers/fow-research-flourish-in-the-age-diverse-workforce.pdf
https://www.michaelpage.ch/advice/management-advice/satw23-discrimination-workplace-and-how-avoid-it-2023


KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE U
P

D
A

T
E

 1
18

Asian Fire Service AssociationASIAN FIRE SERVICE ASSOCIATION (AFSA) 

UPDATE EDITION 118, MAY/JUNE 2024

MAY/JUNE

OF THE WORKPLACE HEALTH 

INDEPENDENT EVALUATION 

CHAMPION PROJECT

Final report for 

Business Health Matters 

The Workplace Health Champion 

Scheme was an initiative 

delivered by Active Lancashire 

and a network of partners, 

funded by the European Social 

Fund. The evaluation took a mixed methodological 

approach over the two years and has sought to 

deliver both a process and impact evaluation of the 

programme. This is the final report of the evaluation 

and builds upon the findings from the interim report 

delivered in December 2022. 

March 2024 

Independent Evaluation of the Workplace Health Champion project Final report for Business Health Matters 

IF SHE RETURNED

STAFF THREATENED TO STRIKE 

DISCRIMINATION CASE AFTER 

‘BLACKOPHOBIA’ WINS 

TEACHER WHO CLAIMED 

Claimant’s colleagues refused to 

work with her when she raised  

a series of racism allegations. 

A teacher who made a series of 

racism allegations against school 

staff was racially discriminated 

against and unfairly dismissed 

after the leadership team threatened 

to go on strike or leave if she returned to work, 

an employment tribunal has ruled.  

Sitting for Liverpool employment tribunal, 

employment judge Aspinall rejected the school’s 

defence that Andrea Mairs was dismissed because 

of an “irretrievable breakdown of the relationship 

between [her and] the six members of the senior 

leadership team (SLT)”, and upheld Mairs’s claims of 

unfair dismissal, race discrimination by victimisation, 

unauthorised deduction from wages and breach 

of contract. 

SUMMER CONFERENCE 2024

AFSA TWO DAY

Aspiring to be 
Outstanding
Workplace Culture remains 
a hot topic within 
Fire & Rescue Services.  

Don’t miss out on 
attending, to book 
your place and 
request a booking 
form please email: 
afsafrs@yahoo.co.uk

FOR EMPLOYEES

UK EMPLOYERS £51 BILLION A YEAR

POOR MENTAL HEALTH COSTS 

New mental health research 

from Deloitte has revealed that 

the cost to employers of poor 

mental health is £51bn per year*, 

a decrease from £55bn in 2021, 

but an increase from £45bn in 

2019.* Presenteeism is the 

largest contributor, where people work 

in spite of illness and not perform at their full ability, 

which is costing employers around £24 bn annually.

Mental health and employers 
The case for employers to invest in supporting working 

parents and a mentally healthy workplace
May 2024

RIGHT TO DISCONNECT FROMOPPORTUNITIES WITHIN THE
RIGHT TO DISCONNECT FROMFIRE AND RESCUE SERVICE

Essex Fire & Rescue 
Service are looking for 
watch managers & Head 
of Employment Practice 
and Policy

South Yorkshire Fire & 
Rescue Service are 
advertising a series of 
vacancies including Group 
Manager, Positive Action 
Officer and many others

Surrey Fire & Rescue 
Service are advertising  
for an Area Commander 

Leicestershire Fire and 
Rescue Service have a 
vacancy for the role of 
Estates and Facilities 
Maintenance Technician

Northumberland Fire and 
Rescue Service are looking 
for a Group Manager and 
also Station Manager and 
Technical Officer - Fleet 
& Equipment  

Bucks Fire & Rescue Service 
are looking for two 
administrators -  Public 
Safety Administrator & 
Fixed 12 months role Public 
Safety Administrator 

Case No: 2404732/2022 
 

1 
 

 EMPLOYMENT TRIBUNALS 
 
Claimant:  Ms Andrea Mairs 
 
1st Respondent: Trafford Council  
2nd Respondent: The Governing Body of Kings Road Primary School  

 
Heard at: Liverpool (in private; by telephone)  On: 14,15, 18,19,20,21  

 
                                                     September 2023

                                                     and 30 October 2023  

                                        and in chambers on 

                                       21, 22 November 2023

 
  

 

Before: 
Employment Judge Aspinall 

 
Dr Tirohl Mrs Roscoe 

 
REPRESENTATION:  

Claimant: 
Mr Moretin (Counsel) 

 
1st Respondent:  Mr Bronze (Counsel) 

2nd Respondent: Mr Boyd (Counsel) 

  

Reserved Judgment 
 
The unanimous decision of the Tribunal is that: 

 
1. The claimant’s complaint of unfair dismissal succeeds. 

 
2. The claimant’s complaint of race discrimination by victimisation succeeds. 

 
3. The claimant’s complaint of unauthorised deduction from wages and breach of 

contract for the pay due to her during a notice period to 31 August 2022 succeeds.  

 
 
Background   

1. By a Claim Form dated  13 June 2022 the claimant brought a complaint for 

unfair dismissal, race discrimination victimisation, breach of contract notice pay 

https://assets.publishing.service.gov.uk/media/659fc9263308d200131fbe3d/Ms_A_Mairs_v_Trafford_Council___The_Governing_Body_of_Kings_Road_Primary_School_-_2404732_2022_-_Reserved.pdf
https://www2.deloitte.com/content/dam/Deloitte/uk/Documents/consultancy/deloitte-uk-mental-health-report-2024-final.pdf
https://www.employment-studies.co.uk/system/files/resources/files/BHM%20WHC%20final%20report%20v2.1.pdf
https://essex-fire.csod.com/ux/ats/careersite/2/home/requisition/116?c=essex-fire
https://essex-fire.csod.com/ux/ats/careersite/2/home/requisition/116?c=essex-fire
https://essex-fire.csod.com/ux/ats/careersite/2/home/requisition/116?c=essex-fire
https://www.syfire.gov.uk/jobs/
https://www.syfire.gov.uk/jobs/
https://www.surreycc.gov.uk/jobs/search
https://www.surreycc.gov.uk/jobs/search
https://wfs.org.uk/job/leicester-fire-and-rescue-service-leicester-leicestershire-and-rutland-25-estates-and-facilities-maintenance-technician/
https://wfs.org.uk/job/leicester-fire-and-rescue-service-leicester-leicestershire-and-rutland-25-estates-and-facilities-maintenance-technician/
https://jobs.northumberland.gov.uk/members/?j=1149
https://jobs.northumberland.gov.uk/members/?j=1148
https://bucksfire.gov.uk/join-us/public-safety-administrator-5/


KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE U
P

D
A

T
E

 1
18

Asian Fire Service AssociationASIAN FIRE SERVICE ASSOCIATION (AFSA) 

UPDATE EDITION 118, MAY/JUNE 2024

MAY/JUNE

KEY DATES FOR JUNE 2024
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9th June 

Race Unity Day 
 

12th June 

Shavuot – Judaism, 

World Day against Child Labour 
 

13th June 

Shavuot – Judaism, Ascension of the 

Lord – Orthodox Christian.  
 

14th June 

Hajj – Islam,  

World Blood Donor Day 
 

15th June 

Waqf al Arafa – Islam,  

World Elder Abuse Awareness Day 
 

16th June 

Eid al Adha – Islam, 

Martyrdom of Guru Arjan Dev – Sikh, 

Neurodiversity Pride Day  
 

18th June 

Autistic Pride Day,  

International Day for Countering 

Hate Speech 
 

20th June 

Litha /Yule – Pagan 

Summer Solstice 

World Refugee Day 
 

21st June 

World Humanist Day 
 

22nd June 

UK Windrush Day 
 

23rd June 

Pentecost – Orthodox Christian.  
 

24th June 

Nativity of Saint John the Baptist – 

Christian.  
 

28th June 

Stonewall Riots Anniversary 
 

29th June 

Feast of Saints Peter and Paul – 

Christian 

 

KEY DATES FOR MAY 2024
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27th May 

Bank Holiday 

Ascension of Baha'u'llah – Baha'i 

 

30th May 

Corpus Christi – Christian

KEY DATES FOR JUNE 2024
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1st June 

Global Day of Parents 
 

4th June 

International Day of Innocent, Children 

Victims of Aggression 
 

5th June 

World Environment Day 

Yom Yerushalayim – Judaism 
 

7th June 

Sacred Heart of Jesus – Christian 
 

8th June 

Global Wellness Day
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KEEP IN TOUCH, STAY SAFE 
www.afsa.co.uk or email afsafrs@yahoo.co.uk

DATES FOR YOUR DIARY 2024-2025 
 
AFSA events and dates for your diary. 
 
 
AFSA Executive Meetings 2024

AFSA Executive Development Weekends 2024

AFSA Events in 2024-2025

EVENT EVENT DATE

To book your place email – afsafrs@yahoo.co.uk 

Thank you for being part of our AFSA family and for your continued support, 

we really do appreciate it. 

 

Best wishes and take care, Harjit.  

Harjit Singh 
AFSA Chairperson

FORMAT TIME DATE

In person - online and face-to-face 13:00 – 15:00 27th Sept 2024

In person - London Fire Brigade HQ 10:00 – 14:30 20th Dec 2024

AFSA Summer Conference 2024 - Hosts Nottinghamshire FRS 10th - 11th July 2024

AFSA South Asian History Month Event 2nd Aug 2024

AFSA Black History Month Event 2024 31st Oct 2024

AFSA Winter Conference 2024 - Hosts Avon Fire & Rescue Service 13th - 14th Nov 2024

AFSA - Pastoral, Spiritual, Religious Symposium 2025 17th Jan 2025

AFSA Suicide Prevention Conference 2025 14th Feb 2025

AFSA Women & Advancement Conference 2025 7th March 2025

AFSA Staff Network Event 2025 15th May 2025

EVENT EVENT DATE

Development Weekend - Penrith & Fire Fighters Charity 24th - 25th May 2024

Development Weekend - Littlehampton & Fire Fighters Charity 27th - 28th Sept 2024




