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0 MOTOROLA SOLUTIONS

This week’s focus of the biweekly update includes a focus on Carers Leave, females

& promotions, anti-racism, religion and belief, human rights and much more.

Click on the italic links to access further information on each of the articles.

Finally don’t forget previous issues of our newsletters and other essential resources are
all available on the AFSA website click on the following /ink.

“SICK-NOTE CULTURE” IS A

MISDIAGNOSIS OF THE UK’S

ILL-HEALTH WORKFORCE CRISIS

The growing numbers " ]

of people leaving the
workforce presents
significant challenges
for employers and the
economy alike. —
Promoting better workplace
health has never been more important.

here are currently 2.8 million people whose ill-health
is limiting their ability to participate in work. We lose
around 785 million working days to ill-health every
year. This article looks at the underlying causes nd
what employers can do.

FEMALE WORKERS MISSING OUT
ON PROMOTIONS OWING TO LACK
OF WORKPLACE SUPPORT FOR
WOMEN’S HEALTH, STUDY FINDS

Experts lament ‘frustrating’ absence |
of ongoing help for issues such as
menopause and pregnancy loss.
The 2023 Gender Health Gap
report, which surveyed 5,000
female employees and 1,000
business owners, found
respondents had missed crucial
meetings because of the impact of
their health issues at work, received negative comments
and missed out on promotions & salary raises.

AGE DIVERSITY BRIEFING

This briefing is designed as a
practical tool to support AFSA
members advancing promoting
age-positive narratives.
We hope it helps facilitate
conversations within the
Fire & Rescue Service.

WE NEED TO EMBRACE CARERS’
LEAVE AND MAKE IT A WORKPLACE

REALITY

With a significant
number of employees
predominantly over 50
leaving the workforce
because of caring
responsibilities, This article argues
provisions need to go further than five
unpaid days off.

Experts warn anti-LGBTQ+
rhetoric in politics, media
and society ‘impacting
how safe LGBTQ+ people
feel at work’. More than
two thirds (68%) of
lesbian, bisexual and queer
(LBQ+) women and trans people reported feeling
safe at work, a report by LGBTQ+ magazine DIVA
and consultancy Kantar revealed yesterday. However,
more than one in 10 (11%) LBQ+ women and trans
people reported not feeling safe at work.

EXCELLENCE THROUGH EQUALITY:

ANTI-RACISM AS A QUALITY

IMPROVEMENT TOOL

Examples of anti-racist initiatives
from the NHS, to help advance
equality within the workforce.

Excellence
through
€quality

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE
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http://www.afsa.co.uk/Documents.aspx
https://www.hrmagazine.co.uk/content/news/record-numbers-fall-out-of-workforce-due-to-long-term-sickness/
https://www.hrmagazine.co.uk/content/comment/sick-note-culture-is-a-misdiagnosis-of-the-uk-s-ill-health-workforce-crisis
https://www.peoplemanagement.co.uk/article/1870427/need-embrace-carers-leave-workplace-reality?bulletin=pm-daily&utm_source=mc&utm_medium=email&utm_content=20240426_PM+Daily_NWL_CIPD_GLO_MIX_MAN_NA.https%3a%2f%2fwww.peoplemanagement.co.uk%2farticle%2f1870427%2fneed-embrace-carers-leave-workplace-reality%3fbulletin%3dpm-daily&utm_campaign=&utm_term=3102686
https://www.peoplemanagement.co.uk/article/1870066/lesbian-bi-women-trans-people-not-feel-comfortable-true-selves-workplace-study-finds
https://www.nhsconfed.org/system/files/2024-04/Excellence-through-equality-PDF.pdf
https://www.benenden.co.uk/media/9367/benenden-health-gender-health-gap-report-2023.pdf
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EDUCATING FOR RELIGIOUS
LITERACY: REPORT ON IFN’S 2023

NATIONAL MEETING

Educatingf,,.
ligious litera,

A report on the 2023 National
Meeting of the Inter Faith
Network for the UK, which
focused on the topic of
religious literacy.

(COVENTRY UNIVERSITY, 2024)

This report explores how
care-experienced children and
young people from minoritised
backgrounds understand their
identities. Through their
narratives, it shows how
children in care experience and
perceive their ethnic and
religious identities, as well as
their understandings of the care they receive and
desire for their identities.

THE STATE OF THE WORLD’S
HUMAN RIGHTS: APRIL 2024

Each year, Amnesty International
documents the state of the world’s
human rights. The report highlights
the backlash has intensified
against the rights of women and
girls and LGBTI people.
Incitement to hatred and other
harmful content posted online
against some racialized groups
have increased. Meanwhile, advances in artificial
intelligence are used to limit freedoms and violate
human rights.

EMBRACING CHANGE & WORKPLACE

CULTURES

This report can help you convert
the 2024 Global Culture Report
into action, ultimately elevating
their workplace cultures and
employee experiences.
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HANNAH RICH, LOVE’S LABOURS:
GOOD WORK, CARE WORK AND A
MUTUAL ECONOMY (THEQS, 2024)

Different workspaces, cultures and
working conditions have the power
to create different kinds of human
relationships and forms of human
community and in so doing,
create different arenas for ‘love’
to flourish. Social care is
therefore a key arena for the
intersection between ‘love’

and ‘work’.

Drawing together sociological and theological
literature with the first-hand experiences of those
working in the social care sector, this report
explores what ‘love’ means in this context and how
rediscovering it might lead us to value care work
differently and more highly.

HOW TO CREATE A THRIVING
NEURODIVERSE WORKPLACE

Neurodiverse individuals
have unique skills and
talents. So how can you
best support them to
allow those skills and
talents to flourish in the
workplace?

An estimated one in seven people in the UK are
neurodivergent. But, what is neurodiversity?
This article explains what neurodiversity is and
what employers can do to help in the workplace.

RASTAFARIAN SOLDIER TOLD HE
WAS ‘PLAYING THE RACE CARD’
DURING ROW WAS UNFAIRLY

DISMISSED, TRIBUNAL RULES

Judge says senior Army
personnel were ‘less
concerned with tackling
racism and more
concerned with
upholding conduct
standards’.

A Rastafarian army musician who was told he was
“playing the race card” during a row at a guardroom
with colleagues was subjected to direct race
discrimination, racial harassment and victimisation,
an employment tribunal has ruled.

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE



https://www.interfaith.org.uk/uploads/IFN_National_Meeting_report_2023.pdf
https://www.interfaith.org.uk/uploads/IFN_National_Meeting_report_2023.pdf
https://www.amnestyusa.org/wp-content/uploads/2024/04/AIR-english_2024-04-20.pdf
https://assets-global.website-files.com/6448f477eb4d56253a7e0d51/64ff7a65b313d2e9a9d90ce1_GCR2024-Worksheet-1-Change.pdf
https://www.theosthinktank.co.uk/research/2024/04/15/loves-labours-good-work-care-work-and-a-mutual-economy
https://www.hrmagazine.co.uk/content/insights/how-to-create-a-thriving-neurodiverse-workplace
https://www.peoplemanagement.co.uk/article/1870593/rastafarian-soldier-told-playing-race-card-during-row-unfairly-dismissed-tribunal-rules?bulletin=pm-daily&utm_source=mc&utm_medium=email&utm_content=20240429_PM+Daily_NWL_CIPD_GLO_MIX_MAN_NA.https%3a%2f%2fwww.peoplemanagement.co.uk%2farticle%2f1870593%2frastafarian-soldier-told-playing-race-card-during-row-unfairly-dismissed-tribunal-rules%3fbulletin%3dpm-daily&utm_campaign=&utm_term=3102686
https://assets.publishing.service.gov.uk/media/66190c13c1d297c6ad1dfe41/Mr_D_Pile-Gray_-v-_Ministry_of_Defence_-_2200649-2022.pdf
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HOW DOES RECOGNITION AFSA TWO DAY

IMPROVE SAFETY (AND YOUR SUMMER CONFERENCE 2023

BOTTOM LINE)?

Developing a Culture
of Inclusion in a 21st Century
Fire and Rescue Service

This report highlights how safety
is a critical metric but not just
for obvious reasons.

Maintaining a safe work
environment is about more
than protecting your employees
and means of production

- it also has a direct connection
to your bottom line.

OPPORTUNITIES WITHIN THE
FIRE AND RESCUE SERVICE

Tyne & Wear Fire & Rescue Service are looking
for a Head of Occupational Health, Wellbeing
and Safety

Don’t miss out on attending, to book your
place and request a booking form please email:
afsafrs@yahoo.co.uk

THREE AFSA TOOLKITS
- RESOURCE AVAILABLE ONLINE

Humberside Fire & Rescue Service are looking
for Crew Managers

Workforce Eetsltallr Vg‘/o'gkplacel ‘ Workplace
iti isability Reasonable iai
Positive Adjustments Religion
and Belief

Action
TOOLKIT TOORME TOOLKIT

1. A Positive Action Toolkit to support
workforce diversity

2. A toolkit to support workforce disability

3. A briefing to support religion and belief

South Yorkshire Fire & Rescue Service have a
series of vacancies in the workforce

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE



http://109.169.46.147/FileStorage/Documents/302/How_Does_Recognition_Improve_Safety.pdf
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
https://humbersidefire.gov.uk/careers/vacancies/crew-manager-promotion-process-2024
https://www.syfire.gov.uk
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KEY DATES FOR MAY 2024

5th May
Pascha (Easter) - Orthodox Christian

{«a — -
\
: Bank Holiday
P ( ‘A‘

6th May
Bank Holiday
Yom HaShoah - Judaism

‘WZ’ .

————

>

8th May
UK National Day for Staff Networks

o

9th May
Ascension Day - Christian

10th May
Akshaya Tritiya - Hindu, Jain

12th May
International Nurses Day

13th May
Yom HaZikaron - Judaism

14th May
Yom Ha’Atzmaut - Judaism

Asian Fire Service Association

KEY DATES FOR MAY 2024

15th May
International Day of Families

16th May
Global Accessibility Awareness Day

17th May

International Day Against
Homophobia, Transphobia
and Biphobia

19th May
Pentecost - Christian

21st May
World Day for Cultural Diversity
for Dialogue and Development

22nd May
International Day for Biological
Diversity

23rd May
Declaration of the Bab - Baha'i
Vesak/Visakha Puja - Buddhist

24th May
Birthday of Guru Amar Das - Sikh

26th May
Trinity Sunday - Christian
Lag BaOmer - Judaism

27th May
Bank Holiday
Ascension of Baha'u'llah - Baha'i

30th May
Corpus Christi - Christian

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE > D
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DATES FOR YOUR DIARY 2024-2025

AFSA events and dates for your diary.

AFSA Executive Meetings 2024

In person - venue to be confirmed 13:00 - 15:00 27th Sept 2024

In person - venue to be confirmed 10:00 -14:30 20th Dec 2024

AFSA Executive Development Weekends 2024

Development Weekend - Penrith & Fire Fighters Charity 24th - 25th May 2024

Development Weekend - Littlehampton & Fire Fighters Charity 27th - 28th Sept 2024

AFSA Events in 2024-2025

AFSA Summer Conference 2024 - Hosts Nottinghamshire FRS 10th - 11th July 2024
AFSA South Asian History Month Event 2nd Aug 2024
AFSA Black History Month Event 2024 31st Oct 2024

AFSA Winter Conference 2024 - Hosts Avon Fire & Rescue Service 13th - 14th Nov 2024
AFSA - Pastoral, Spiritual, Religious Symposium 2025 17th Jan 2025

AFSA Suicide Prevention Conference 2025 14th Feb 2025
AFSA Women & Advancement Conference 2025 7th March 2025
AFSA Staff Network Event 2025 15th May 2025

To book your place email - afsafrs@yahoo.co.uk

Thank you for being part of our AFSA family and for your continued support,
we really do appreciate it.

Best wishes and take care, Harjit.

Harjit Singh

AFSA Chairperson

KEEP IN TOUCH, STAY SAFE )

www.afsa.co.uk or email afsafrs@yahoo.co.uk






