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Dear Colleagues

This week’s focus of the biweekly update includes a focus on maternity and pregnancy @ moromorasoumons
coldcut systems
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ask_Business Solutions
and we will provide...

protection, flexible working, mental health, Al, sexual harassment, and much more.
Click on the italic links to access further information on each of the articles.

Finally don’t forget previous issues of our newsletters and other essential resources are
all available on the AFSA website click on the following /ink.

EQUALITY WATCHDOG ADVISES

EMPLOYERS ON UPDATED
PREGNANCY AND MATERNITY
PROTECTIONS IN THE WORKPLACE

The Equality and Human
Rights Commission
(EHRC) today published
an updated toolkit to
provide employers with clear advice
on what they should do to prevent pregnancy and
maternity discrimination at work. This updated
guidance reflects changes to the law which have
come into effect this month (April 2024).

ICO EMPLOYER GUIDANCE:
INFORMATION SHARING IN MENTAL

HEALTH EMERGENCIES

The Information
Commissioner’s Office
(ICO) has published
guidance for employers
on sharing Information
sharing in mental health
emergencies at work | ICO.

The guidance recommends that employers plan ahead
and develop a policy for how they may use workers’
information in such cases and sets out the issues that
need to be considered and how such a policy should
be shared with the workforce.

HOMOSEXUALITY AT THE
FOREIGN OFFICE 1967 TO 1991

This publication, by Foreign
and Commonwealth Office
Historians, looks at the ban on
diplomats being homosexual
which was lifted in 1991.
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FLEXIBLE WORKING REQUEST

CLASHES WITH REASONABLE
ADJUSTMENTS IN TRIBUNAL

An employment tribunal has ruled
that a Scottish government
employee, whose flexible working
request was denied, is classed as
disabled under the Equality Act
due to anxiety and fear of
crowded spaces.

"This case showed the importance of

separating out a request for a flexible working
which might be considered a reasonable adjustment
for a disability from other flexible working requests.

HALF OF EMPLOYEES DO NOT
REPORT WORKPLACE SEXUAL
HARASSMENT, SURVEY FINDS -
HOW CAN BUSINESSES ENCOURAGE
SPEAKING UP?

Employers urged to
cultivate open cultures
and reliable reporting
processes as survey also
reveals two infive
workers worry about
repercussions of speaking out.

STATE OF PARALYSIS

The State of paralysis report
focuses on young people’s
(16-24-year-olds) economic
security and what it means for
their health and wellbeing

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE
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http://www.afsa.co.uk/Documents.aspx
https://www.equalityhumanrights.com/equality-watchdog-advises-employers-updated-pregnancy-and-maternity-protections-workplace
https://ico.org.uk/for-organisations/uk-gdpr-guidance-and-resources/employment/information-sharing-in-mental-health-emergencies-at-work/
https://assets.publishing.service.gov.uk/media/6602bb06f1d3a09b1f32aca3/Homosexuality_at_the_FCO__second_edition__2024.pdf
https://assets.publishing.service.gov.uk/media/65ef0dc23649a26deded635c/6000082.2022_-_John-Paul_Pryce_v_Accountant_in_Bankruptcy_-_Fair_Judgment.pdf
https://www.hrmagazine.co.uk/content/comment/reasonable-adjustments-just-arent-reasonable
https://www.peoplemanagement.co.uk/article/1866611/half-employees-not-report-workplace-sexual-harassment-survey-finds-%E2%80%93-businesses-encourage-speaking-up#:%7E:text=Joanna%20Lewis%2C%20managing%20director%20of,senior%20leadership%3A%20%E2%80%9CConfidence%20in%20your
https://www.thersa.org/globalassets/_foundation/new-site-blocks-and-images/reports/2024/02/state-of-paralysis-report.pdf
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TRANSFORMED BY Al:
HOW GENERATIVE ARTIFICIAL
INTELLIGENCE COULD AFFECT

WORK'IN THE UK - AND HOW TO

MANAGE IT

Technological change is a good
thing. It has brought exponential
gains to living standards and

is the foundation of modern
society. Yet unmanaged
technological change has
always come with risks

and disruption.

MAXIMISING THE POTENTIAL OF
DIGITAL IN MENTAL HEALTH

This report identifies current
activities across national policy
and strategy and makes
suggestions as to how work on
digital mental health can further
maximise its potential and
increase its contribution to
mental healthcare and
population mental health.

EMPLOYEE SUICIDE:

A POSTVENTION TOOLKIT TO
HELP MANAGE THE IMPACT AND
PROVIDE SUPPORT

A toolkit to help
organisations develop
and implement a process
to manage the impact

of an employee suicide
on colleagues.

THREE AFSA TOOLKITS
- RESOURCE AVAILABLE ONLINE

Lets talk Workplace
Disability & Reasonable
Adjustments

TOOLKIT

Workforce
Positive
Action

TOOLKIT

Workplace
Religion
and Belief

TOOLKIT

THE GOOD YOUTH EMPLOYMENT

BENCHMARK

Creating an evidence base of
good youth employment practice

The review found a range of
existing frameworks, but
common challenges around
awareness and take-up, and

a lack of evidence on
effectiveness. The review also
found that the Youth Friendly Employer Award
Framework is based on a range of good evidence
and of different types - robust quantitative and
qualitative analysis.

CALLING PREGNANT EMPLOYEE

‘EMOTIONAL’ WAS DISCRIMINATION,
TRIBUNAL RULES

Describing a pregnant employee
'emotional and tearful’ is
pregnancy discrimination, an
employment tribunal ruled.
Nicola Hinds, an account manager
at the FTSE 250 facilities
management firm Mitie, won
her employment tribunal for
pregnancy discrimination and
unfair constructive dismissal.

AFSA TWO DAY
SUMMER CONFERENCE 2024

Aspiring to be
Outstanding

Workplace Culture remains a hot topic within
Fire & Rescue Services.

We know that high
performing organisations
have in place a workplace
culture that uses

a set of values, beliefs
and behaviours to
drive an organisation to
reach positive results.

Don’t miss out on attending,
to book your place and request a booking form
please email: afsafrs@yahoo.co.uk

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE
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https://ippr-org.files.svdcdn.com/production/Downloads/Transformed_by_AI_March24_2024-03-27-121003_kxis.pdf
https://www.nhsconfed.org/system/files/2023-09/maximising-the-potential-of-digital-in-mental-health-%285996%29.pdf
https://www.nhsconfed.org/system/files/2023-03/NHS-employee-suicide-postvention-toolkit.pdf
https://www.employment-studies.co.uk/system/files/resources/files/The_Good_Youth_Employment_Benchmark_591.pdf
https://assets.publishing.service.gov.uk/media/65e04a16b8da63b345c86250/Ms_N_Hinds_v_Mitie_Limited-_3322885-2021_and_3322911-2021-_Reasons.pdf
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OPPORTUNITIES WITHIN THE KEY DATES FOR APRIL 2024

FIRE AND RESCUE SERVICE

Service are
advertising for a

Group Manager,

13th April
Essex Fire & Rescue w B Songkran (Thai New Year) - Buddhist

Birth of the Khalsa (Vaisakhi) - Sikh

Control System &

Data Support Officer & 14th April

& Driving Assistant Tamil New Year
vacancy

17th April
Rama Navami - Hindu

Leicestershire Fire
& Rescue Service
are looking for a
District Admin
s LEICESTERSHIRE

ICT Applications
Manager

18th April
Birthday of Guru Angad Dev - Sikh

Birthday of Guru Tegh Bahadur - Sikh

20th April
First Day of Ridvan - Baha'i

Cheshire Fire &
Rescue Service are
advertising for
Station Managers

21st April
Mahavir Jayanti - Jain

22nd April
Earth Day

23rd April
Theravada New Year - Buddhist

Humberside Fire &
Rescue Service are
currently recruiting
into our Crew

Manager (Control) LEICESTERSHIRE Passover - Judaism

LGl TS
within Humberside

Hanuman Jayanti - Hindu

Fire and Rescue 24th April

S Lord’s Evening Meal - Jehovah’s
Witness.

KEY DATES FOR APRIL 2024 _
25th April

Feast of Saint Mark the Evangelist -

. 8th April Christian
m International Romani Day.

26th April

DTl Lesbian Visibility Day
Chaitra Navratri begins - Hindu,
Ugadi New Year - Hindu. 27th April
Lazarus Saturday - Orthodox Christian
10th April

Eid al Fitr - Islam

28th April
Ninth Day of Ridvan - Baha'i Palm

Sunday - Orthodox Christian

World Day for Health & Safety at Work

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE > D


https://essex-fire.csod.com/ux/ats/careersite/2/home/requisition/101?c=essex-fire
https://essex-fire.csod.com/ux/ats/careersite/2/home/requisition/101?c=essex-fire
https://www.essex-fire.gov.uk/recruitment
https://www.essex-fire.gov.uk/recruitment
https://careers.leics-fire.gov.uk/alljobs
https://careers.leics-fire.gov.uk/alljobs
https://careers.leics-fire.gov.uk/alljobs
https://careers.leics-fire.gov.uk/alljobs
https://www.cheshirefire.gov.uk/jobs/current-vacancies/station-managers---multiple-roles-service-wide/
https://humbersidefire.gov.uk/careers/vacancies/crew-manager-control-talent-pipeline-2
https://humbersidefire.gov.uk/careers/vacancies/crew-manager-control-talent-pipeline-2
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DATES FOR YOUR DIARY 2024-2025

AFSA events and dates for your diary.

AFSA Executive Meetings 2024

In person - Online 10:00 - 12:00 26th April 2024
In person - venue to be confirmed 13:00 - 15:00 27th Sept 2024
In person - venue to be confirmed 10:00 -14:30 20th Dec 2024

AFSA Executive Development Weekends 2024

Development Weekend - Penrith & Fire Fighters Charity 24th - 25th May 2024

Development Weekend - Littlehampton & Fire Fighters Charity 27th - 28th Sept 2024

AFSA Events in 2024-2025

AFSA Summer Conference 2024 - Hosts Nottinghamshire FRS 10th - 11th July 2024
AFSA South Asian History Month Event 2nd Aug 2024
AFSA Black History Month Event 2024 31st Oct 2024

AFSA Winter Conference 2024 - Hosts Avon Fire & Rescue Service 13th - 14th Nov 2024
AFSA - Pastoral, Spiritual, Religious Symposium 2025 17th Jan 2025

AFSA Suicide Prevention Conference 2025 14th Feb 2025
AFSA Women & Advancement Conference 2025 7th March 2025
AFSA Staff Network Event 2025 15th May 2025

To book your place email - afsafrs@yahoo.co.uk

Thank you for being part of our AFSA family and for your continued support,
we really do appreciate it.

Best wishes and take care, Harjit.

Harjit Singh

AFSA Chairperson

KEEP IN TOUCH, STAY SAFE )

www.afsa.co.uk or email afsafrs@yahoo.co.uk






