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Dear Colleagues

This week’s focus of the biweekly update includes a focus on gender pay gap, @ moromorasoumons
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ask_Business Solutions

and wa will provide...

intersectionality, menopause, trust, AFSA Guidance on Ramadan and much more
. Click on the italic links to access further information on each of the articles.

Finally don’t forget previous issues of our newsletters and other essential resources are
all available on the AFSA website click on the following /ink.
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ONE IN SIX LARGE ORGANISATIONS

YET TO PUBLISH GENDER PAY GAP,

WE NEED TO BETTER SUPPORT

AND RETAIN EMPLOYEES WITH

CIPD REPORT REVEALS

With the deadline approaching,
organisations are urged to
consider the business benefits
of collecting and sharing data.

Pay,

DerformanCe

One in six (17 per cent) .
T

businesses with 250 or more
employees have not carried
out gender pay gap reporting 4
in 2023, despite the legal requirement to do so, a
CIPD report has revealed. Another fifth (18 per cent)
are unsure if their business has done it, according to
the CIPD’s Pay, performance and transparency
2024 report.

INTERSECTIONALITY AND
ADJUSTMENTS AT WORK: ARE WE

ASKING THE RIGHT QUESTIONS

. , . : , |
Poor’ and ‘inconsistent

were the two most
common terms used
by disabled employees
who took part in our
Great Big Workplace
Adjustments Survey to
describe their experiences of getting adjustments.

A paper entitled Intersectional experiences at work:
disabilities, adjustments and everything in between,
provides a thematic analysis of 1,228 disabled
employees’ responses to the survey.

This is what we found. Largely, employees did not
feel their age, gender or gender identity, race or
ethnicity, sexual orientation, or religion or belief
significantly impacted how they were treated when
requesting adjustments or discussing their disability
and support in the workplace.

employers understand

ENDOMETRIOSIS

March is Endometriosis
Awareness Month,

a time for us to shine a
light on the disease that
affects 1.5 million women
in the UK.

It is a prevalent yet often misunderstood condition.
Endometriosis is a whole-body, chronic inflammatory
disease with symptoms of chronic pain, extreme
fatigue and infertility. If left untreated, it can cause
organ dysfunction, nerve damage and bowel
obstruction. It's a debilitating condition that not

only impacts personal lives but also has profound
implications for professional development and
career advancement.

MENOPAUSE IN THE WORKPLACE:

GUIDANCE FOR EMPLOYERS

The EHRC have produced
resources designed to help

their legal obligations in
relation to supporting workers experiencing
menopausal symptoms.

EQUAL PAY DAY 2024 -
TACKLING THE GENDER PAY GAP

The gender pay gap currently
stands at 14.3 per cent and at
current rates will take at least
another 20 years to close.

A recent briefing from the
TUC sets out the causes of the
gender pay gap and actions
to tackle it.
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http://www.afsa.co.uk/Documents.aspx
https://www.cipd.org/globalassets/media/knowledge/knowledge-hub/reports/2024-pdfs/2024-pay-performance-transparency-2024-8551.pdf
https://businessdisabilityforum.org.uk/the-great-big-workplace-adjustments-survey-2023/intersectional-experiences-at-work/
https://www.hrmagazine.co.uk/content/features/the-importance-of-intersectionality-in-hr/
https://www.hrmagazine.co.uk/content/features/the-importance-of-intersectionality-in-hr/
https://www.hrmagazine.co.uk/content/comment/we-need-to-better-support-and-retain-employees-with-endometriosis#:~:text=Endometriosis%20is%20a%20life%2Dchanging,struggles%20with%20colleagues%20and%20managers.
https://www.equalityhumanrights.com/guidance/menopause-workplace-guidance-employers?utm_source=Twitter&utm_medium=social&utm_campaign=Orlo&utm_content=Menopause+in+the+workplace+guidance
https://www.tuc.org.uk/sites/default/files/EqualPayDay2024_Briefing.pdf
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WILL WE EVER WEED OUT

WORKPLACE DISCRIMINATION?
EXPERTS RESPOND TO REPORT

HIGHLIGHTING ‘PERVASIVE PROBLEM’

Commentators say the following Py

survey should be a ‘wake up call’
as it finds three quarters of
minority workers have been
discriminated against at work.

This new report, based on
research involving more than
7,000 members and learners
from 12 professional bodies in the UK,

offers insights into the experiences of equality,
diversity, and inclusion (EDI) initiatives. While
emphasising the significant benefits of EDI, it urges
a fresh approach and greater commitment from
professionals, employers, and policymakers to drive
systemic change.

EMPLOYEE TRUST HAS DECLINED
SINCE 2022, STUDY FINDS

Trust that employers will
do the right thing for
employees has declined
from 80% in 2022 to 69%,
Mercer's latest research
has revealed.

The report revealed that employees pointed to
employers breaking promises on promotions, raises
and career opportunities as the main reason for the
decline in trust. The second driving factor for low trust
was frequent organisational change. Unfair or unequal
treatment was the third.

NEW ICO GUIDANCE ON SHARING

STAFF DATA IN A MENTAL HEALTH

EMERGENCY: AN EMPLOYER’S GUIDE

Information
Commissioner's Office
sets out what businesses
can do when they fear
an employee is at risk

of harm.

The Information Commissioner’s Office
(ICO) has published new guidance to offer
employers more certainty in disclosing their
employees’ personal information in a mental
health emergency.

GOVERNMENT RELEASES REPORT
TO TACKLE BARRIERS AUTISTIC

PEOPLE FACE AT WORK

The Department for Work

and Pensions (DWP) has
released a new report on
autism in the workplace.

According to the
National Autistic Society, around
one in 70 people in the UK is autistic. The report
identifies the barriers autistic people face in the
workplace and lays out 19 recommendations for
employers and the government to take forward.

CARER’S LEAVE ACT APPROVED

FOR 6 APRIL IMPLEMENTATION

Final /egislation passed in
Parliament on 27 February
seals a groundbreaking
new right for two million
employees with unpaid caring
responsibilities to take up to five days of
Carer’s Leave.

The regulations for the Carer’s Leave Act 2023 make
clear that employees in England, Scotland and Wales
with a long-term unpaid caring responsibility for a
dependant will be able take up to five days of unpaid
Carer’s Leave each year. They will have the same
employment protections associated with other forms
of family-related leave, such as protection from unfair
dismissal as a result of having taken the leave.

The leave can be taken flexibly, in full or half days, or
up to a block of a whole week. For more details, visit

gov.uk.

THREE AFSA TOOLKITS
- RESOURCE AVAILABLE ONLINE

Workforce Lets talk Workpl
posiive i A

i LKIT
TOOLKIT

Workplace
Religion
and Belief

TOOLKIT

1. A Positive Action Toolkit to support
workforce diversity

2. A toolkit to support workforce disability

3. A briefing to support religion and belief
in the workforce
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https://youngfoundation.b-cdn.net/wp-content/uploads/2024/03/Summary-report-EDI-approaches-that-go-beyond-buzzwords-March-2024.pdf?x59628
https://www.mercer.com/assets/global/en/shared-assets/local/attachments/pdf-2024-global-talent-trends-report-en.pdf
https://ico.org.uk/for-organisations/uk-gdpr-guidance-and-resources/employment/information-sharing-in-mental-health-emergencies-at-work/
https://www.hrmagazine.co.uk/content/news/government-releases-report-to-tackle-barriers-autistic-people-face-at-work/
https://www.employersforcarers.org/news/two-million-employees-set-to-benefit-from-carer-s-leave-as-final-details-of-new-law-go-through-parliament/?utm_source=Carers%20UK&utm_medium=email&utm_campaign=14337798_EfC%20e-bulletin%3A%20February&dm_i=74C,8JB46,109EV1,ZBJT1,1
https://www.gov.uk/carers-leave?utm_source=Carers%20UK&utm_medium=email&utm_campaign=14337798_EfC%20e-bulletin%3A%20February&dm_i=74C,8JB46,109EV1,ZEVS0,1
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AFSA TWO DAY

AFSA Guidance

SUMMER CONFERENCE 2024

Ramadan 2024

Many of you will be communicating about the
pending commencement of the Month of Fasting
associated with the diverse Muslim communities.
Staff and communities, we serve from Muslim
backgrounds across the country will be
preparing to commencement fasting during the
day from either the 10th or 11th of March for
either 29 or 30 days. To help AFSA has revised
two publications firstly the Detailed handbook
titled, ‘Work life during the month of Ramadan’
and secondly the Briefing 'Top Tips’ to help staff
and line managers navigate the month.

Aspiring to be
Outstanding

Workplace Culture remains a hot topic within
Fire & Rescue Services.

We know that high performing organisations
have in place a workplace culture that uses

a set of values, beliefs and behaviours to drive
an organisation to reach positive results.

Don’t miss out on attending,
to book your place and request a booking form
please email: afsafrs@yahoo.co.uk

Age Diversity
Briefing

This briefing is designed
as a practical tool to
support AFSA members
advancing promoting
age-positive narratives.

We hope it helps

facilitate conversations
between people across the age
spectrum within the Fire & Rescue Service.
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http://109.169.46.147/FileStorage/Documents/286/AFSA%20A5%20WORK%20LIFE%20DURING%20RAMADAN%202023%20V4%20MA%20-%2018122023.pdf
http://109.169.46.147/FileStorage/Documents/296/AFSA%20Ramadan%20Month%202024%20Top%20Tips%20MJ.pdf
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OPPORTUNITIES WITHIN THE

FIRE AND RESCUE SERVICE

Leicestershire Fire
& Rescue Service
are advertising for
an Operational Risk
Administrator &

Health and Safety

AdVvisor LEICESTERSHIRE

FIRE and RESCUE SERVICE]|

Lincolnshire Fire

& Rescue Service
are looking for
Senior Talent and
Resourcing Adviser
& Learning and
Development Team
Leader

Cleveland Fire &
Rescue Service
are looking for a
Human Resource
Advisor

CLEVELAND

FIRE BRIGADE

South Yorkshire Fire
& Rescue Service
have advertised for
the role of Assistant
Chief Officer.

I3

|

A

Also Wholetime
Firefighter & Crew
Manager Transfers

Essex County Fire
& Rescue Service
are looking for an
Assistant Chief
Fire Officer

< ., Essex County
“Z Fire & Rescue Service

Director of Service Delivery -
Essistant Chief Fire Officer

Recruitment information pack

KEY DATES FOR MARCH 2024

11th March
Ramadan begins - Islam

12th March
Ramakrishna Jayanti - Hindu

14th March
Nanakshahi (New Year) - Sikh

15th March
International Day to Combat
Islamophobia

17th March
Saint Patrick’s Day - Christian

18th March
Great Lent - Orthodox Christian

20th March
Naw-Ruz (New Year) - Baha'i, Norooz
(New Year) - Persian

21st March

International Day for the Elimination
of Racial Discrimination

World Down Syndrome Day

24th March

Palm Sunday - Christian
Holika Dahan - Hindu
Purim - Judaism

25th March
Holi - Hindu

27th March
Hola Mohalla begins - Sikh

28th March
Maundy Thursday - Christian

29th March
Good Friday

30th March
World Bipolar Day

31st March

Easter Sunday - Christian
International Transgender Day
of Visibility

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE



https://careers.leics-fire.gov.uk/job/Operational_Risk_Administrator/102416
https://careers.leics-fire.gov.uk/job/Operational_Risk_Administrator/102416
https://careers.leics-fire.gov.uk/job/Health_and_Safety_Advisor/102379
https://careers.leics-fire.gov.uk/job/Health_and_Safety_Advisor/102379
https://jobs.lincolnshire.gov.uk/vacancy/senior-talent-and-resourcing-adviser-551244.html
https://jobs.lincolnshire.gov.uk/vacancy/senior-talent-and-resourcing-adviser-551244.html
https://jobs.lincolnshire.gov.uk/vacancy/learning-and-development-team-leader-551245.html
https://jobs.lincolnshire.gov.uk/vacancy/learning-and-development-team-leader-551245.html
https://jobs.lincolnshire.gov.uk/vacancy/learning-and-development-team-leader-551245.html
https://www.northeastjobs.org.uk/job/Human_Resources_Advisor_EDI_/260131
https://www.northeastjobs.org.uk/job/Human_Resources_Advisor_EDI_/260131
https://www.syfire.gov.uk/jobs/assistant-chief-fire-officer-director-of-service-improvement-2/
https://www.syfire.gov.uk/jobs/assistant-chief-fire-officer-director-of-service-improvement-2/
https://www.syfire.gov.uk/find-a-job/transfer-in-opportunities/
https://www.syfire.gov.uk/find-a-job/transfer-in-opportunities/
https://www.essex-fire.gov.uk/sites/default/files/2024-03/ACFO%20-%20Director%20of%20Service%20Delivery%20-%20candidate%20pack%20March%2024.pdf
https://www.essex-fire.gov.uk/sites/default/files/2024-03/ACFO%20-%20Director%20of%20Service%20Delivery%20-%20candidate%20pack%20March%2024.pdf
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DATES FOR YOUR DIARY 2024

AFSA events and dates for your diary.

AFSA Executive Meetings 2024

In person - Hosts Nottinghamshire Fire & Rescue Service 10:00 - 14:30 26th April 2024
In person - venue to be confirmed 13:00 - 15:00 27th Sept 2024

In person - venue to be confirmed 10:00 -14:30 20th Dec 2024

AFSA Executive Development Weekends 2024

Development Weekend - Penrith & Fire Fighters Charity 24th - 25th May 2024

Development Weekend - Littlehampton & Fire Fighters Charity 27th - 28th Sept 2024

AFSA Conferences 2024

EVENT EVENT DATE

AFSA Summer Conference 2024 - Hosts Nottinghamshire FRS 10th - 11th July 2024

AFSA Winter Conference 2024 - Hosts Avon Fire & Rescue Service 13th - 14th Nov 2024

To book your place email - afsafrs@yahoo.co.uk

Thank you for being part of our AFSA family and for your continued support, we really
do appreciate it.

Best wishes and take care, Harjit.

Harjit Singh

AFSA Chairperson

KEEP IN TOUCH, STAY SAFE )

www.afsa.co.uk or email afsafrs@yahoo.co.uk






