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UPDATE EDITION 112, FEBRUARY/MARCH 2024
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Dear Colleagues  
 

This week’s focus of the biweekly update includes a focus on accents, menopause, 

neurodiversity, flexible working, poverty and much more. Click on the italic links to 

access further information on each of the articles. 

  

Finally don’t forget previous issues of our newsletters and other essential resources are 

all available on the AFSA website click on the following link. 

COULD YOUR ACCENT BE HOLDING

YOU BACK?

There have been 

numerous employment 

tribunal cases being 

heard around this topic 

area, such as the 2023 case 

McCalam v Royal Mail Group, where a Scottish 

postman claimed that he had been subject to race 

discrimination as, he said, his English colleague could 

not understand him. The tribunal found that he had a 

tendency to speak faster when he was irate, and his 

claim therefore did not succeed. A claim brought in 

another tribunal, Ryan v Robertson & Son, which saw 

a bus driver believing he had been discriminated 

against for having a Liverpudlian accent, also failed as 

the employment judge concluded that a Liverpudlian 

accent was not of a particular national origin. 

RISK DISCRIMINATION CLAIMS, SAYS

OFFER MENOPAUSE SUPPORT OR

NEW GUIDANCE

The Equality and Human 

Rights Commission 

(EHRC) has issued new guidance 

on menopause for employers. The advice laid out 

employers’ legal obligations, under the Equality 

Act 2010, to make reasonable adjustments for 

people experiencing menopause. It explained that 

menopause could be treated as a disability if 

symptoms have a long-term and substantial impact 

on the ability to carry out daily tasks.

EMPLOYEES DON’T FEEL SUPPORTED

HALF OF NEURODIVERGENT 

AT WORK

More than half of neurodivergent 

employees don’t feel that their 

organisation (52%) or team (54%) 

is open or supportive enough to 

discuss neurodiversity, research 

by the CIPD revealed.

PROMOTE FLEXIBLE WORKING

CALLS FOR ALL JOB ADS TO 

CIPD-LED OVER-50S REPORT 

The 50+ Choices Roundtable 

says it makes sense for the UK 

economy to encourage older 

workers to be more economically 

active. The 50+ Choices 

Roundtable has published its 

Flexible After Fifty report, which 

suggests measures including all 

job adverts promoting flexible 

working and enhanced training 

for HR to support those wanting the hybrid approach.

Working with

Neuroinclusion  at work report 2024

Survey reportFebruary 2024

LOWER WELLBEING AT WORK,

LGBTQ+ EMPLOYEES HAVE

REPORT REVEALS

LGBTQ+ people have a 

significantly lower 

wellbeing at work than 

heterosexual employees, 

a report by WorkL 

revealed. 

 

A survey commissioned by the employee experience 

platform found that heterosexual employees’ 

wellbeing risk is 30%, while for people who identify 

as LGBTQ+ the risk is 38%. 

1

Flexible After Fifty 

50Choices
PLUS

EMPLOYER TASKFORCE

Why flexible working after fifty 

should be a priority

MIND UPLOADING

FROM DIGITAL MOURNING TO 

AI AND THE AFTERLIFE: 

AI is one of the most significant 

forces shaping the world today. 

It is poised to transform not only 

our institutions and capabilities, 

but our relationships too, 

including our relationships 

with deceased loved ones and 

how we grieve them

Report

Nathan Mladin

AI and the Afterlife:  
From Digital Mourning to Mind Uploading 

http://afsa.co.uk/Documents.aspx
https://www.peoplemanagement.co.uk/article/1828917/combatting-accent-bias-workplace#:~:text=A%20claim%20brought%20by%20someone,of%20a%20particular%20national%20origin.
https://assets.publishing.service.gov.uk/media/61768806d3bf7f55fbc3aba4/Ryan_v_R_Robertson__Son_Ltd_-_4108351-2021_-_Judgment.pdf
https://www.equalityhumanrights.com/guidance/menopause-workplace-guidance-employers
https://www.hrmagazine.co.uk/content/news/lgbtqplus-employees-have-lower-wellbeing-at-work-report-reveals/#:~:text=LGBTQ%2B%20people%20have%20a%20significantly,LGBTQ%2B%20the%20risk%20is%2038%25.
https://www.cipd.org/globalassets/media/knowledge/knowledge-hub/reports/2024-pdfs/2024-neuroinclusion-at-work-report-8545.pdf
https://www.thephoenixgroup.com/media/ch0eta1h/flexible-after-fifty-report.pdf
https://www.theosthinktank.co.uk/cmsfiles/AI-and-Afterlife-report-Update.pdf
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PROFESSOR WINS DISCRIMINATION 

TRIBUNAL FOR ANTI-ZIONIST BELIEFS

The Bristol tribunal found that 

David Miller was dismissed by 

the University of Bristol for gross 

misconduct after he said that 

Jewish students in British 

universities were being used 

as “political pawns” by Israel. 
 

The tribunal ruled that “the 

claimant’s anti-Zionist beliefs qualified as a 

philosophical belief and as a protected characteristic 

pursuant to section 10 Equality Act 2010”, concluding 

that Miller was unfairly dismissed. 

Case Number: 1400780/2022 

 
1 of 108 

 

 
 
 
 

 
 EMPLOYMENT TRIBUNALS 

 

Claimant:    Dr David Miller 
 

 Respondent:   University of Bristol  

 

 
Heard at: Bristol Employment Tribunal    

 
On:   Pre-reading: 5 and 6 October 2023. Evidence: 16, 17, 20, 23, 24 and 25 October 

and 6 November 2023. Submissions: 1 December 2023. Deliberations in chambers: 

31 January 2024.    
 
Before:  Regional Employment Judge Pirani  

   Ms J Kaye 
   Mr H Launder 
 
 
Appearances: For the Claimant:   Mr Z. Sammour, counsel 

For the Respondent:   Mr C. Milsom, counsel 

 
 

 RESERVED JUDGMENT 

 
 
The unanimous judgment of the tribunal is: 

 
1. The claimant’s anti-Zionist beliefs qualified as a philosophical belief and as a  

protected characteristic pursuant to section 10 Equality Act 2010 at the material 

times. 
 

2. The claimant succeeds in claims of direct discrimination because of his 

philosophical belief contrary to section 13 Equality Act 2010 in relation to: 

a. The respondent’s decision to dismiss him on 1 October 2021  

b. The respondent’s rejection of his appeal against dismissal on 23 February 

2022  
 

UK POVERTY 2024

The UK is entering this election 

year with unacceptably high 

levels of poverty, appallingly 

high for some groups. We need 

a coherent plan with creative 

policies to end poverty in the 

UK. This report looks at the 

current situation across different groups and regions, 

and the future prospects for poverty in the UK. 

RACISM: TOO HOT TO HANDLE

This latest report shows the 

health service is still falling short 

in tackling race discrimination. 

The report argues there is a 

culture of avoidance, 

defensiveness, and minimisation 

of racism within NHS trusts. 

'Too Hot to Handle?' brings 

together key learning from:  
 

a number of significant tribunal cases; and 

survey responses from over 1,300 NHS staff 
 

to explore how healthcare organisations respond to 

allegations of racism. 
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TOOTOO HOTHOT TOTO HANDLE?HANDLE? WHYWHY CONCONCERNSCERNS ABOUTABOUT RACISMRACISM 
ARARE NONOT HEARD…HEARD… OROR ACTACTEDED ONON 

 
 
 

ROGEROGER KLINELINE  
ANDND JOYOY WARMINWARMINGTGTONON 

  

- RESOURCE AVAILABLE ONLINE

THREE AFSA TOOLKITS

1. A Positive Action Toolkit to support 

workforce diversity  

2. A toolkit to support workforce disability  

3. A briefing to support religion and belief 

in the workforce 

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

Lets talk Workplace
Disability & Reasonable
Adjustments 

TOOLKIT

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Workplace
Religion
and Belief

TOOLKIT

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Workforce
Positive
Action

TOOLKIT

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

SUMMER CONFERENCE 2024

AFSA TWO DAY

Aspiring to be 
Outstanding
Workplace Culture remains a hot topic within 

Fire & Rescue Services.  
 

We know that high performing organisations 

have in place a workplace culture that uses 

a set of values, beliefs and behaviours to drive 

an organisation to reach positive results. 

Don’t miss out on attending, 

to book your place and request a booking form 

please email: afsafrs@yahoo.co.uk

TO ADDRESS WORKPLACE

AMBULANCE SERVICES TOLD

CULTURE ISSUESISSUES

Ambulance services have 

been told to eradicate 

bullying and sexual 

harassment after the 

publication of a damning 

report into their 

workplace culture.

https://www.jrf.org.uk/uk-poverty-2024-the-essential-guide-to-understanding-poverty-in-the-uk
https://www.personneltoday.com/hr/ambulance-workplace-culture-review/#:~:text=Ambulance%20services%20have%20been%20told,report%20into%20their%20workplace%20culture.
https://27aa994b-a128-4a85-b7e6-634fb830ed15.usrfiles.com/ugd/27aa99_9a9468c5e4da43288da375a17092d685.pdf
https://www.rllaw.co.uk/wp-content/uploads/2024/02/Judgment_Miller-v-Bristol-Uni_Rahman-Lowe-Solicitors.pdf
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KEY DATES FOR FEBRUARY 2024
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1st March 

Nineteen Day Fast begins – Baha’i 

Saint David’s Day – Christian  

Zero Discrimination Day 

3rd March 

World Hearing Day 

8th March 

Maha Shivaratri – Hindu 

International Women’s Day 

10th March 

Mothering Sunday 

11th March 

Ramadan begins – Islam 

12th March 

Ramakrishna Jayanti – Hindu 

14th March 

Nanakshahi (New Year) – Sikh 

15th March 

International Day to Combat 

Islamophobia 

17th March 

Saint Patrick’s Day – Christian 

18th March 

Great Lent – Orthodox Christian 

20th March 

Naw-Rúz (New Year) – Baha'i, Norooz 

(New Year) – Persian 

21st March 

International Day for the Elimination 

of Racial Discrimination 

World Down Syndrome Day 

24th March 

Palm Sunday – Christian 

Holika Dahan – Hindu 

Purim – Judaism 

25th March 

Holi – Hindu 

27th March 

Hola Mohalla begins – Sikh 

28th March 

Maundy Thursday – Christian 

29th March 

Good Friday  

30th March 

World Bipolar Day 

31st March 

Easter Sunday – Christian  

International Transgender Day 

of Visibility 

RIGHT TO DISCONNECT FROMOPPORTUNITIES WITHIN THE
RIGHT TO DISCONNECT FROMFIRE AND RESCUE SERVICE

North Yorkshire 
Fire & Rescue 
Service are 
advertising for a 
range of different 
roles.

Essex Fire & Rescue 
Service are looking 
for whole time 
firefighters.

Surrey Fire & 
Rescue Service 
have a vacancy 
for a Volunteer 
Manager.

Leicestershire Fire 
and Rescue Service 
are looking for 
a Community 
Educator  
Professional 
Standards Officer 
& Digital Learning 
Designer. 

South Yorkshire 
Fire & Rescue 
Service have a 
variety of vacancies 
including for a 
Payroll officer.

Bucks Fire & 
Rescue Service 
have a series of 
vacancy including 
for a Station Cook.

https://northyorkshirefrs.engageats.co.uk/VacanciesV2.aspx
https://northyorkshirefrs.engageats.co.uk/VacanciesV2.aspx
https://careers.leics-fire.gov.uk/job/Community_Educator/102415
https://careers.leics-fire.gov.uk/job/Community_Educator/102415
https://careers.leics-fire.gov.uk/job/Professional_Standards_Officer/102406
https://careers.leics-fire.gov.uk/job/Professional_Standards_Officer/102406
https://careers.leics-fire.gov.uk/alljobs
https://careers.leics-fire.gov.uk/alljobs
https://www.essex-fire.gov.uk/recruitment/wholetime/apply
https://www.essex-fire.gov.uk/recruitment/wholetime/apply
https://recruitment.surreycc.gov.uk/members/modules/job/detail.php?record=293
https://recruitment.surreycc.gov.uk/members/modules/job/detail.php?record=293
https://www.syfire.gov.uk/jobs/
https://bucksfire.gov.uk/jobs/
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KEEP IN TOUCH, STAY SAFE 
www.afsa.co.uk or email afsafrs@yahoo.co.uk

DATES FOR YOUR DIARY 2024 
 
AFSA events and dates for your diary. 
 
 
AFSA Executive Meetings 2024

AFSA Executive Development Weekends 2024

AFSA Conferences 2024

EVENT EVENT DATE

To book your place email – afsafrs@yahoo.co.uk 

Thank you for being part of our AFSA family and for your continued support, we really 

do appreciate it. 

 

Best wishes and take care, Harjit.  

Harjit Singh 
AFSA Chairperson

FORMAT TIME DATE

In person - Hosts Nottinghamshire Fire & Rescue Service 10:00 – 14:30 26th April 2024

In person - venue to be confirmed 13:00 – 15:00 27th Sept 2024

In person - venue to be confirmed 10:00 – 14:30 20th Dec 2024

AFSA Summer Conference 2024 - Hosts Nottinghamshire FRS 10th - 11th July 2024

AFSA Winter Conference 2024 - Hosts Avon Fire & Rescue Service 13th - 14th Nov 2024

EVENT EVENT DATE

Development Weekend - Penrith & Fire Fighters Charity 24th - 25th May 2024

Development Weekend - Littlehampton & Fire Fighters Charity 27th - 28th Sept 2024




