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Dear Colleagues 

This week’s focus of the biweekly update includes a focus on mental health, cost of 

living, legal case law, future of work and much more. Click on the italic links to access 

further information on each of the articles. 

Finally don’t forget previous issues of our newsletters and other essential resources are 

all available on the AFSA website click on the following link. 

TACKLING POOR MENTAL HEALTH IN

THE COMMUNITY

LINCOLNSHIRE FIRE AND RESCUE 

SERVICE TO LEAD THE WAY IN 

Lincolnshire Fire and 

Rescue Service (LFRS), 

with the support of the 

National Fire Chiefs 

Council (NFCC), has 

become the first fire and rescue service 

in the UK to become a signatory of the refreshed 

Prevention Concordat for Better Mental Health – 

a public pledge that they have both a commitment 

and an action plan to tackle preventable poor mental 

health in their community.

CRISIS IS AFFECTING EMPLOYEE 

HR LEADERS SAY COST-OF-LIVING 

PERFORMANCE, SURVEY FINDS

Experts say staff are 

increasingly using work 

time to deal with their 

personal affairs. In a poll 

of 500 HR directors 

conducted by employee 

money-saving platform 

Nous.co, a third (34 per cent) reported 

a drop in productivity due to employees having 

other things on their minds. 

SEXUAL ORIENTATION 

EMPLOYMENT LAW: 

DISCRIMINATION UPDATE

Two recent cases highlight 

important issues concerning 

sexual orientation discrimination 

in the workplace. A recent survey 

found that 33 per cent of 

LGBT+ workers in the UK have 

experienced discrimination in 

the workplace. 

- RESOURCE AVAILABLE ONLINE

THREE AFSA TOOLKITS

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

Lets talk Workplace
Disability & Reasonable
Adjustments 

TOOLKIT

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Workplace
Religion
and Belief

TOOLKIT

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Workforce
Positive
Action

TOOLKIT

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

VICTORY MEAN FOR EMPLOYERS?

UNIVERSITY PROFESSOR’S TRIBUNAL 

WHAT DOES GENDER-CRITICAL 

A recent case has found in favour 

of women who believe sex is 

biological. An academic who 

was labelled “the racist uncle 

at the Christmas dinner table” 

for expressing gender-critical 

beliefs was constructively 

unfairly dismissed and suffered 

post-employment victimisation, 

a tribunal ruled.

 

E.T. Z4 (WR) 

 
 EMPLOYMENT TRIBUNALS (SCOTLAND)  

 

5 

Case No: 4101494/2022  Judgment on papers on 14 June 2023 Employment Judge A Kemp 

10 

 
Mrs Mandy Fleming 

Claimant 

  

Represented by: Mr R Dorrian, 

15 

 Solicitor 
 
McGill Facilities Management Ltd (in administration) Respondent 

20 
         No appearance 

 

JUDGMENT OF THE EMPLOYMENT TRIBUNAL 

The decision of the Tribunal is that: 

25 

1. The claimant was harassed in contravention of section 26 of the 

Equality Act 2010, the claimant was unlawfully dismissed by the 

respondent under section 39 of the said Act, and the claimant is 

awarded the sum of £2,000 in compensation for injury to feelings 

therefor. 
30 

2. The claimant was dismissed by the respondent under section 

95(1)(c) of the Employment Rights Act 1996, that dismissal is unfair 

under section 98 of the said Act, and she is awarded a basic award 

under section 119 of the said Act of £13,056 and a compensatory 

award under section 123 of the said Act of £350. 

35 

3. The total awarded to the claimant is accordingly the sum of FIFTEEN 

THOUSAND FOUR HUNDRED AND SIX POUNDS (£15,406).  

WAS DISCRIMINATED AGAINST, 

‘NEGATIVE NIGERIAN TRAITS’ 

MANAGER TOLD SHE HAD 

TRIBUNAL RULES

Judge says claimant was a victim 

of ‘lazy’ stereotypes and racial 

profiling. The Reading tribunal 

heard that T Fayokun, who is of 

Nigerian descent, was told she 

exhibited “negative Nigerian 

traits” that her manager had 

read about in a document 

she claimed was “designed to 

support people from different cultures”.

Case Number: 3320437/2019 
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EMPLOYMENT TRIBUNALS  
Claimant: 

Mrs T Fayokun 
 

 Respondent: 
Johnson and Johnson Medical Limited 

 
 

 

Heard at: 
Reading 

On: 6-17 February 2023 10,11, 15 and 16 August 2023 

 
 

 

Before: 
Employment Judge Gumbiti-Zimuto 
Members: Mrs A Brown and Mrs F Betts 

 
 Appearances 
 

 

For the Claimant: In person 
For the Respondent: Mr P Gorasia, counsel 

 RESERVED JUDGMENT 
 

1. The claimant’s complaint that Alessandra Toro directly discriminated against 

the claimant by racially profiling her is well founded and succeeds. 

 
2. The claimant’s complaints of unfair dismissal, victimisation, harassment, 

direct discrimination on the grounds of religion or belief and race 

discrimination other than as set out above are not well founded and are 

dismissed. 

REASONS   
1. The claimant was employed by the respondent, a medical devices business 

latterly as a senior manager, global strategic insights, from 24 April 2017 until 

dismissal with effect in January 2020. By a claim form presented on 17 July 

2019, following a period of early conciliation from 17 May 2019 to 16 June 2019, 

the claimant brought complaints of direct discrimination on the grounds of race, 

direct discrimination on the grounds of religion and belief, and victimisation. The 

claim is essentially about the whether the claimant was subjected to 

discrimination by the respondent and its employees in the period from the 

commencement of the claimant’s employment and the commencement of the 

claim.  The claimant has been given permission to include a complaint about 

her dismissal which took place in January 2020. 

 
2. The claimant’s application to add further respondents was refused.  The 

claimant made an application to add Alessandra Toro, Pavi Gupta and Kyle 

Case No: 3322700/2021 & 3323841/2021 
 

1 

  

 EMPLOYMENT TRIBUNALS 
 
Claimant:  Joanna Phoenix Respondent:  The Open University  Heard at:    Watford Employment Tribunal     

On:    2-3 (Tribunal reading days), 4-6, 9-13, 16-18 (19 October 

Tribunal rest day) & 20 October 2023, deliberations- 30 October- 3 

November 2023, 13-15 November 2023 and 7 December 2023 & 4 January 

2024 (in Chambers) 
Before:   Employment Judge Young 

Members:   Dr B Von- Maydell Koch 
 Mr C Surrey        

 
Representation Claimant:  Mr B Cooper KC (Counsel)  

Respondent: Ms J Mulcahy KC (Counsel) and Mr Z Ansari (Counsel)  RESERVED JUDGMENT 
The unanimous judgment of the Tribunal is as follows: 

1. The Claimant’s claim for indirect discrimination is dismissed upon 

withdrawal. 2. The complaints of direct discrimination because of the Claimant’s gender 

critical beliefs under issues 2(c) and 2(d) are well founded. 

3. The complaint of direct discrimination or harassment under issue 2(b) is out 

of time and is dismissed.  
4. The complaints of direct discrimination or harassment under issues 2(f) and 

(q) and (s) are not well founded and are dismissed. 

5. The complaints of harassment related to the Claimant’s gender critical 

beliefs under issues 2 (a), (e), (g), (h), (i), (j), (k), (l), (m), (n), (o), (p), (r) are 

well founded. 6. The Claimant’s complaint of constructive unfair dismissal is well founded. 

7. The Claimant’s claim for wrongful dismissal is well founded.   

8. The Claimant’s claim for post employment victimisation is well founded. 

9. The Claimant’s claim for post employment discrimination under issue 2(s) 

is not well founded and is dismissed. 

http://afsa.co.uk/Documents.aspx
https://www.gov.uk/government/collections/prevention-concordat-for-better-mental-health
https://www.nous.co/blog/hr-leaders-cost-of-living-pressures-impacting-workplace-performance
https://assets.publishing.service.gov.uk/media/64abc004a32f13000cf0691a/Fleming_v_McGill_Facilities_Management_Ltd_-4101494.2022-_Final.pdf
https://assets.publishing.service.gov.uk/media/5ff5caa0e90e07639c70ce99/Mr_S_Houdoire_v_The_British_Electrical___Manufacturing_Company_Ltd_t.a_Bemco_-_3212894_2020_-_Judgment.pdf
https://assets.publishing.service.gov.uk/media/659ffe9a3308d200131fbe81/Mrs_T_Fayokun_v_Johnson_and_Johnson_Medical_Limited-3320437-2019-FMH_Reserved_Judgment.pdf
https://assets.publishing.service.gov.uk/media/65ae82d58bbe95000e5eb1f7/Ms_J_Pheonix_v_The_Open_University_3322700.2021___other_FMH_Reserved_Judgment.pdf
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CONCERNS WHEN SHE WAS 

TAKING TIME OFF AMID HEALTH

MISCARRIAGE WAS SACKED FOR 

AUTISTIC WOMAN WHO HAD 

PREGNANT AGAIN

Tribunal found that the chef 

was unfairly dismissed because 

she requested time off due to 

pregnancy-related illness. 

 

The Liverpool tribunal heard that 

Emma Delpinto, who has autism, 

an eating disorder, anxiety and 

depression, was dismissed from 

Farmhouse Kitchen Huntleys 

Ltd by her boss, Martin Yates, after she 

told him she was not feeling well enough to come 

into work.

Case Number: 2407832/23 

 

 EMPLOYMENT TRIBUNALS 
 
Claimant: Miss E L Delpinto 
 
Respondent: Farmhouse Kitchen Huntleys Limited    

 
Heard at: Liverpool  (by video hearing) 

On: 30 November 2023 

 
Before: 

Employment Judge Aspinall  

 
REPRESENTATION:  

Claimant:  
in person, supported by care coordinator Mrs Nuttall  

  
Respondent:  

No Appearance 

  
 
 
 

JUDGMENT 
 
1. The claimant’s complaint of automatically unfair dismissal under Section 99(3)(a) is 

well founded and succeeds.  She was dismissed whilst pregnant and immediately after 

requesting leave for maternity related reasons.  

 
2. The claimant’s complaint of maternity discrimination was well founded and 

succeeds.  She was treated unfavourably during the protected period because of her 

pregnancy in that she was denied a second pregnancy risk assessment, required to 

continue lifting heavy items, denied pay for time attending ante-natal appointments and 

required to take annual leave instead. She was discriminated against when she 

indicated the intention to take maternity leave in that she was told that she would not be 

paid for any maternity related absence. 
 
3. The claimant’s complaint of unauthorised deduction from wages succeeds.  

Three days wages properly payable to her were withheld from her on termination of 

her employment.    
 
The respondent is ordered to pay £666.80 to the claimant made up as follows: 

 
4. In respect of unfair dismissal basic award it must pay £ 416.80 being three 

weeks gross pay at the rate of £ 10.42 per hour gross for a 40 hour week.  

A GUIDE TO WORKPLACE POLICIES

WITH TERMINAL ILLNESS: 

SUPPORTING EMPLOYEES

AND PRACTICE

This guide is designed to 

provide insights and information 

that employers can use to 

develop policy and 

recommendations that are 

aligned to their particular 

organisation and employees. 
Guide:Supporting employeeswith terminal illness

1

Supportingemployeeswith
terminal illnessAguide toworkplacepolicies andpractice

GUIDANCE

SUPPORTING EMPLOYEES
WITH TERMINAL ILLNESS

THE BENEFITS OF TRANSPARENCY: 

WHY BEING MORE OPEN IS GOOD

Many people outside government 

talk about the benefits of 

transparency in opening up 

the work of government to the 

public, but there is much less 

discussion of how transparency 

can benefit government itself. 

Based on seven case studies, 

this report focuses on how 

taking a more transparent approach 

can help government achieve its objectives.

Sachin Savur | Finn Baker | Tim Durrant

IfG ANALYSIS | TRANSPARENCY

The bene昀ts of transparency 
Why being more open is good for government

EMPLOYER BRIEFING: SUPPORTING 

WORKERS IN INSECURE JOBS

At a time of staff shortages and 

record levels of long-term 

sickness, a healthy and happy 

workforce can be a competitive 

advantage. Analysis by the 

Work Foundation at Lancaster 

University and the Chartered 

Management Institute (CMI) 

demonstrates that good 

management practice can play a critical 

role in people’s experience of insecure work and 

that specific management choices and behaviours 

can mitigate some of the negative impacts of 

insecure employment.

sssssss 

UK POVERTY 2024

The UK is entering this election 

year with unacceptably high 

levels of poverty, appallingly 

high for some groups. We need 

a coherent plan with creative 

policies to end poverty in the 

UK. This report looks at the 

current situation across different groups and regions, 

and the future prospects for poverty in the UK. 
FUTURE OF FLEXIBLE WORKING?

TRIBUNAL RULING MEAN FOR THE

WHAT DOES A LANDMARK 

A manager recently lost 

a tribunal bid for the 

right to work entirely 

from home. 

 

In making her decision, 

the judge said the case 

raised a “key issue in the modern workplace 

and which will no doubt be the subject of continued 

litigation”.“The need for staff to provide a physical 

presence at an office location is a debate that many 

companies are now engaged in and the solutions 

arrived at will no doubt differ considerably from 

employer to employer,” she said. 

OF WORKWORK

RESEARCH ON THE FUTURE

FIVE KEY TAKEAWAYS FROM 

New report says Gen Z and 

employees with disabilities should 

be a priority for organisations.  

 

Investing in human capital is 

essential if workplaces are to 

overcome economic pressures 

and recruitment challenges, 

WorkL’s Global Workplace 

Report 2024 has warned.

https://assets.publishing.service.gov.uk/media/659eb7ade96df5000df8441c/Miss_E_L_Delpinto_v_Farmhouse_Kitchen_Huntleys_Limited_-_2407832_2023.pdf
https://www.peoplemanagement.co.uk/article/1858173/140k-a-year-manager-loses-landmark-tribunal-bid-right-work-exclusively-home
https://www.flipsnack.com/workl/workl-s-global-workplace-report-2024/full-view.html
https://www.employment-studies.co.uk/system/files/resources/files/What-Works-Wellbeing-Guide_-Supporting-Employees-with-Terminal-Illness.pdf
https://www.jrf.org.uk/uk-poverty-2024-the-essential-guide-to-understanding-poverty-in-the-uk
https://www.lancaster.ac.uk/media/lancaster-university/content-assets/documents/lums/work-foundation/reports/SupportingWorkers.pdf
https://www.instituteforgovernment.org.uk/sites/default/files/2024-01/the-benefits-transparency.pdf


KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE U
P

D
A

T
E

 1
11

Asian Fire Service AssociationASIAN FIRE SERVICE ASSOCIATION (AFSA) 

UPDATE EDITION 111, FEBRUARY 2024

FEBRUARY

KEY DATES FOR FEBRUARY 2024
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5th February 

UK Race Equality Week begins 
 

8th February 

Lailat al Miraj – Islam 
 

10th February 

Chinese New Year – Confucian, Daoist, 

Buddhist, Losar – Tibetan New Year 
 

11th February 

International Day of Women and 

Girls in Science 
 

13th February 

Shrove Tuesday – Christian 
 

14th February 

Ash Wednesday – Christian 
 

Vasant Panchami – Hindu 
 

Parinirvana Day/Nirvana Day 

– Buddhist. 
 

17th February 

World Human Spirit Day 
 

18th February 

Zacchaeus Sunday 

– Orthodox Christian  
 

20th February 

World Day of Social Justice.  
 

23rd February 

International STAND UP to 

Bullying Day 
 

24th February 

Magha Puja (Sangha Day) – Buddhist 
 

25th February 

Lailat al Bara'ah – Islam 

Triodion begins – Orthodox Christian 
 

26th February 

Intercalary Days begin – Baha’i 
 

29th February 

Intercalary Days end – Baha’i 

RIGHT TO DISCONNECT FROMOPPORTUNITIES WITHIN THE
RIGHT TO DISCONNECT FROMFIRE AND RESCUE SERVICE

Cheshire Fire & 
Rescue Service 
are advertising for 
a Technical Fire 
Safety Inspector 

Surrey Fire & 
Rescue Service 
are looking for a 
Business Service 
Delivery Manager.

Northumberland 
Fire & Rescue 
Service are looking 
for Crew Managers.

Essex Fire & 
Rescue Service are 
advertising for a 
Workshop Vehicle 
and Equipment 
Stores Assistant 
vacancy & Fire 
Safety Officer – 
Protection & Crew 
& Watch managers.

Tyne and Wear 
Fire and Rescue 
Service have 
advertised for 
a OMAH and 
Resilience Manager.

Gloucestershire Fire 
& Rescue Service 
are looking for a 
watch manager 
and recruiting for 
fire fighters. 

https://www.cheshirefire.gov.uk/jobs/current-vacancies/technical-fire-safety-inspector/
https://www.cheshirefire.gov.uk/jobs/current-vacancies/technical-fire-safety-inspector/
https://recruitment.surreycc.gov.uk/members/modules/job/detail.php?record=272
https://recruitment.surreycc.gov.uk/members/modules/job/detail.php?record=272
https://jobs.northumberland.gov.uk/members/?j=882
https://jobs.northumberland.gov.uk/members/?j=882
https://essex-fire.csod.com/ux/ats/careersite/2/home?c=essex-fire&cfdd[0][id]=170&cfdd[0][options][0]=155&cfdd[0][options][1]=157
https://essex-fire.csod.com/ux/ats/careersite/2/home?c=essex-fire&cfdd[0][id]=170&cfdd[0][options][0]=155&cfdd[0][options][1]=157
https://essex-fire.csod.com/ux/ats/careersite/2/home/requisition/72?c=essex-fire
https://essex-fire.csod.com/ux/ats/careersite/2/home/requisition/72?c=essex-fire
https://nfcc.org.uk/fire-sector-jobs/comah-and-resilience-manager-tyne-and-wear-fire-and-rescue-service/
https://nfcc.org.uk/fire-sector-jobs/comah-and-resilience-manager-tyne-and-wear-fire-and-rescue-service/
https://careers.gloucestershire.gov.uk/GloucestershireCounty/job/Gloucester-Watch-Manager-Operational-risk/967126355/
https://careers.gloucestershire.gov.uk/GloucestershireCounty/job/Gloucester-Firefighter/967803055/
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KEEP IN TOUCH, STAY SAFE 
www.afsa.co.uk or email afsafrs@yahoo.co.uk

DATES FOR YOUR DIARY 2024 
AFSA events and dates for your diary. 

AFSA Executive Meetings 2024

AFSA Executive Development Weekends 2024

AFSA Conferences 2024

EVENT EVENT DATE

To book your place email – afsafrs@yahoo.co.uk 

Thank you for being part of our AFSA family and for your continued support, we really 

do appreciate it. 

Best wishes and take care, Harjit. 

Harjit Singh 
AFSA Chairperson

FORMAT TIME DATE

In person - Hosts Nottinghamshire Fire & Rescue Service 10:00 – 14:30 26th April 2024

In person - venue to be confirmed 13:00 – 15:00 27th Sept 2024

In person - venue to be confirmed 10:00 – 14:30 20th Dec 2024

AFSA Summer Conference 2024 - Hosts Nottinghamshire FRS 10th - 11th July 2024

AFSA Winter Conference 2024 - Hosts Avon Fire & Rescue Service 13th - 14th Nov 2024

EVENT EVENT DATE

Development Weekend - Penrith & Fire Fighters Charity 24th - 25th May 2024

Development Weekend - Littlehampton & Fire Fighters Charity 27th - 28th Sept 2024




