UPDATE EDITION 107, NOVEMBER 2023

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

Dear Colleagues

This week’s focus of the biweekly update includes a focus on recent case law, good
recruitment, technology, levelling up and much more. Click on the italic links to access

further information on each of the articles.
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Finally don’t forget previous issues of our newsletters and other essential resources are

all available on the AFSA website click on the following /ink.

GOVERNMENT SETS OUT
EMPLOYMENT LAW REFORMS

The UK government has
announced it will ensure
EU equality and
discrimination laws are
reinstated before they
expire at the end of the
year, but other EU laws
deemed to be a “burden” will now be amended.

BYSTANDER CULTURE, SEXISM,

HARASSMENT, BULLYING OF
WOMEN - THE HR LESSONS FROM

THE RED ARROWS INQUIRY

An investigation into the RAF’s Red
Arrows aerobatic team found a X
culture of sexism, harassment and | = e
bullying was allowed to flourish,
with women reporting they had
“normalised” the behaviour and
many had "gotten used to it".
According to the non-statutory
inquiry (NSI), the 120-person team,
which included pilots, engineers and other personnel,
had a “bystander culture” and inappropriate
behaviour was rarely confronted.
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FOUR IN FIVE PEOPLE SAY

FERTILITY SUPPORT IS IMPORTANT
WHEN CONSIDERING A NEW JOB,
REPORT FINDS

Workplace help is
increasingly important
to jobseekers, as one
in five say they are
quitting or decreasing
their responsibilities to
cope with the impact
of treatment.
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SEX DISCRIMINATION:
THE LATEST CASE LAW AND
LEGISLATION EXPLAINED

Find a summary of
reportmw
developments, including
two important tribunals.

DISCLOSURE BARRIER TO

EMPLOYMENT LIFTED FOR
THOUSANDS OF EX-OFFENDERS

A change in the law will
significantly reduce the
time people with criminal
convictions are legally
required to declare them

to potential employers
after serving their sentence.

Lord Chancellor and justice secretary, Alex Chalk KC,
said this will remove barriers to employment after
prison and lower reoffending levels.

NOVEMBER

APPRENTICESHIP STARTS PLUMMET
31 PER CENT SINCE INTRODUCTION
OF LEVY, CIPD REPORT REVEALS

Association calls for reform of the
system, as employers face
nationwide talent shortage and
rising job vacancies.

The number of people starting
apprenticeships has fallen

31 per cent in England since
the apprenticeship levy was
introduced in 2017, according to the CIPD’s
Devolution and evolution in UK skills policy report.
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http://www.afsa.co.uk/Documents.aspx
https://www.hrmagazine.co.uk/content/news/government-sets-out-employment-law-reforms
https://www.raf.mod.uk/documents/pdf/rafat-nsi-report/
https://www.peoplemanagement.co.uk/article/1846532/four-five-people-say-fertility-support-important-when-considering-new-job-report-finds#:~:text=job%2C%20report%20finds-,Four%20in%20five%20people%20say%20fertility%20support%20is%20important,a%20new%20job%2C%20report%20finds&text=Four%20in%20five%20(78%20per,Fertility%20Network%20UK%20has%20revealed.
https://www.peoplemanagement.co.uk/article/1846496/sex-discrimination-latest-case-law-legislation-explained?bulletin=pm-daily&utm_source=mc&utm_medium=email&utm_content=PM+Daily+06.11.23.https%3a%2f%2fwww.peoplemanagement.co.uk%2farticle%2f1846496%2fsex-discrimination-latest-case-law-legislation-explained%3fbulletin%3dpm-daily&utm_campaign=7295441&utm_term=3102686
https://www.hrmagazine.co.uk/content/news/disclosure-barrier-to-employment-lifted-for-thousands-of-ex-offenders
https://www.cipd.org/globalassets/media/knowledge/knowledge-hub/reports/2023-pdfs/2023-devolution-evolution-skills-report-8483.pdf
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GOOD RECRUITMENT FOR OLDER OPPORTUNITIES WITHIN THE
WORKERS: AN UPDATED TOOLKIT FIRE AND RESCUE SERVICE

This new toolkit for 2023, and
builds on age-friendly principles
to introduce 3 new tools to
minimise age bias in the
recruitment process.

CREATING SUSTAINABLE HYBRID
WORKING ENVIRONMENTS FOR

DISABLED WORKERS Buckinghamshire Fire & Rescue Service are
advertising for a Business Safety Advisor &
Fire Safety Business Engagement Apprentice.

As workplaces move
beyond the traditional
9-to-5 office culture,
the horizon unveils a
promising era of hybrid
working—blending the
best of remote and on-site
collaboration. But this revolution must be inclusive.
We must ensure that no one is left behind, that every
voice is heard in shaping the way forward, and that
every door is open to opportunity.
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WORKPLACE TECHNOLOGY:

THE EMPLOYEE EXPERIENCE

CIPD research looks at technology
adoption and use at work, in
addition to the people profession’s
role in supporting organisations
and their workforce.

Tyne and Wear Fire and Rescue Service
are currently advertising for the role of a
Watch Manager Promotion Process - Control.

THREE AFSA TOOLKITS
- RESOURCE AVAILABLE ONLINE

DELIVERING LEVELLING UP? e N o
HOW SECURE WORK CAN REDUCE i N ?Cé)o‘,‘ﬁgﬁ ' Shlionl
REGIONAL INEQUALITY TOOLKIT TOOLKIT

This new report reveals the

regions with the highest and “

lowest levels of ‘severely insecure’ S,

work (employment that is IR
involuntarily temporary or =
part-time, or when multiple
forms of insecurity come
together, such as casual or
zero-hours contracts, or low
or unpredictable pay).

1. A Positive Action Toolkit to support
workforce diversity

2. A toolkit to support workforce disability

3. A briefing to support religion and belief
in the workforce

KEEP UPDATED WITH AFSA SEE MORE ON NEXT PAGE



https://ageing-better.org.uk/sites/default/files/2023-09/grow-a-toolkit-for-employers.pdf
https://wp.lancs.ac.uk/inclusive-working/2023/09/01/employer-guest-blog-creating-sustainable-hybrid-working-environments-for-disabled-workers/
https://www.cipd.org/globalassets/media/knowledge/knowledge-hub/reports/workplace-technology-2_tcm18-80853.pdf
https://www.lancaster.ac.uk/media/lancaster-university/content-assets/documents/lums/work-foundation/DeliveringLevellingUp.pdf
https://bucksfire.gov.uk/join-us/business-fire-safety-advisor/
https://bucksfire.gov.uk/join-us/fire-safety-business-engagement-apprentice/
https://www.twfire.gov.uk/work-for-us/
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KEY DATES FOR NOVEMBER 2023 KEY DATES FOR NOVEMBER 2023

WORLD |NTERNAT|6NA|.
KINDNESS MEN’S DAY
DAY “ NOVEMBER 19

13th November 19th November
World Kindness Day International Men’s Day

TRANSGENDER DAY
WORLD OF REMEMBRANCE
DIABETES DAY (S
14th November 20th November
World Diabetes Day Transgender Day of Remembrance

Universal Children’s Day
15th November
Nativity Fast begins - Orthodox 24th November NOVEMBER
Christian Martyrdom of Guru Tegh Bahadur - Sikh

International
Day for the

Disabi llty Elimination
History Month of Violence
Against
& Women
16th November 25th November
UK Disability History Month begins International Day for the Elimination

of Violence against Women
International Day for Tolerance

26th November
Day of the Covenant - Baha’i
International
27th November
- v Birthday of Guru Nanak Dev - Sikh
Bullying Day
28th November
Ascension of Abdu’l-Baha - Baha’i

17th November
International 30th November

STAND UP to Bullying Day Saint Andrew’s Day
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DATES FOR YOUR DIARY 2023

AFSA events and dates for your diary.

AFSA Executive Meetings 2023

FORMAT TIME DATE

In person - Devon & Somerset Fire & Rescue Service 10:30 - 12:30 15th Dec 2023

EVENT EVENT DATE

AFSA Winter Conference 2023 22nd & 23rd Nov 2023

To book your place email - afsafrs@yahoo.co.uk

Thank you for being part of our AFSA family and for your continued support, we really
do appreciate it.

Best wishes and take care, Harjit. NOVEMBER

Harjit Singh

AFSA Chairperson

KEEP IN TOUCH, STAY SAFE )

www.afsa.co.uk or email afsafrs@yahoo.co.uk






