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Dear Colleagues  
 

This week’s focus of the biweekly update includes a focus on the following - 

case studies focusing on the socio economic duty, culture action, recent tribunal 

cases, role of HR & much more. Click on the italic links to access further information 

on each of the articles. 

  

Finally don’t forget previous issues and other essential resources are all available 

on the AFSA website click on the following link. 

ACTION: CASE STUDIES FROM 

THE SOCIO-ECONOMIC DUTY IN

ENGLAND AND WALES (JULY 2023)

This report, co-authored by 

Greater Manchester Poverty 

Action and Just Fair, highlights 

case studies from local authorities 

and public bodies in England 

who voluntarily adopted the 

duty, and the Welsh government 

who formally adopted the duty 

in 2021.One of the case studies 

on page 9 highlights the work of Merseyside 

Fire & Rescue Service. 

The socio-economic duty in actionCase studies from England and Wales

By Megan Isaac and Anna Lopez

NFCC PUBLISHES THE CULTURE 

ACTION PLAN

Following NFCC’s Culture and 

Inclusion Conference on 27 and 

28 March 2023 and the spotlight 

report from His Majesty’s 

Inspectorate of Constabulary 

and Fire & Rescue Services 

(HMICFRS) entitled ‘Values and 

culture in fire and rescue services’, 

released on 30 March 2023, the NFCC has developed 

a Culture Action Plan to address culture and inclusion 

within the fire and rescue sector.  

for UK Fire and Rescue Services

Culture Action Plan

July 2023

HOSPITAL WAS VICTIM OF

REQUESTING TIME OFF TO ATTEND

TO 'CHART A DIFFERENT PATH' 

DISABLED ADMINISTRATOR ADVISED 

DISCRIMINATION, TRIBUNAL RULES

Judge finds there was no ‘effort’ 

from the employer to put 

measures in place to enable the 

employee to work, despite being 

aware of the condition.

WHY YOUR DIVERSITY STRATEGY 

MIGHT NOT BE WORKING

This interactive 

infographic looks to 

explore where HR could 

be going wrong with its 

DEI strategy, and what 

improvements can be 

made in the short and long 

term to create a fairer workplace for all.

ENCOURAGED TO APPLY FOR 

THE FLEUR LOMBARD BURSARY

FIRE AND RESCUE SERVICE STAFF 

The Fleur Lombard Bursary 

aims to advance the 

education of junior 

members of the fire and 

rescue service, by the grant of 

bursaries to enable them to travel and study fire and 

rescue service-related issues at other fire and rescue 

services elsewhere in the UK, Europe or worldwide.

REHIRE WITHOUT A CONTRACT,

TRIBUNAL RULES

PREGNANCY DISCRIMINATION WHEN

BOSS ATTEMPTED TO FIRE AND 

RESTAURANT MANAGER WAS A 

VICTIM OF UNFAIR DISMISSAL AND

Judge says employer was 

‘not truthful’ and withheld 

the new contract for 

‘spurious’ and 

‘inconceivable’ reasons.

Case Number: 3301233/2022   
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EMPLOYMENT TRIBUNALS 

 
Claimant            Respondents 

 
Ozgul Coban 

v 
(1) Manes Partners Limited (2)  Alper Ozceylan 

 
Heard at: Cambridge                          On: 24 – 27 April 2023 

 
Before:  Employment Judge Freshwater, Ms Blunden and Ms Knapton 

 
Appearances  

For the Claimant: Mr Aggrey-Orleans (Counsel)   

For the Respondent: Mr Joshi (Tribunal Advocate) 

 
 

RESERVED JUDGMENT 

 
1. The claimant’s claim for direct discrimination under section 13 of the Equality 

Act 2010 is well founded and succeeds against both the first and second 

respondent. 2. The claimant’s claim for discrimination arising out of disability under section 

15 of the Equality Act 2010 is well founded and succeeds against both the first 

and second respondent. 
3. The claimant’s claim for harassment under section 26 of the Equality Act 2010 

is not well founded in respect of either respondent and is dismissed. 

4. Remedy will be determined at a hearing on 17 August 2023. 

 

REASONS 
 
Introduction  

1. The claimant is Mrs Ozgul Coban.  The first respondent is Manes Partners 

Limited (an accountancy firm).  The second respondent is Mr Alper Ozceylan 

(the director of the first respondent). 
2. The claimant was employed by the first respondent in an administration and 

management role.  Her employment commenced on 1 September 2021. 

3. The claimant’s employment came to an end in November 2021.  There is a 

dispute between the parties as to whether she resigned or was dismissed. 

http://www.afsa.co.uk/Documents.aspx
https://www.gmpovertyaction.org/wp-content/uploads/2023/08/The-socio-economic-duty-in-action-Case-studies-from-England-and-Wales-2.pdf
https://www.nationalfirechiefs.org.uk/News/fire-and-rescue-service-staff-encouraged-to-apply-for-the-fleur-lombard-bursary
https://www.ukfrs.com/people
https://assets.publishing.service.gov.uk/media/64d24758e5491a000d4b59d4/Mrs_O_Coban_v_Manes_Partners_Limited___others_3301233.2022_FMH_Reserved_Judgment.pdf
https://www.hrmagazine.co.uk/content/insights/why-your-diversity-strategy-might-not-be-working
https://www.peoplemanagement.co.uk/article/1833341/restaurant-manager-victim-unfair-dismissal-pregnancy-discrimination-when-boss-attempted-fire-rehire-without-contract-tribunal-rules?bulletin=pm-daily&utm_source=mc&utm_medium=email&utm_content=PM_Daily_15082023.https%3a%2f%2fwww.peoplemanagement.co.uk%2farticle%2f1833341%2frestaurant-manager-victim-unfair-dismissal-pregnancy-discrimination-when-boss-attempted-fire-rehire-without-contract-tribunal-rules%3fbulletin%3dpm-daily&utm_campaign=7295441&utm_term=3102686
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IT'S ONLY RIGHT TO RESPECT 

OTHERS' WRONG VIEWS

Religion and belief are 

protected characteristics 

under the UK Equality 

Act. In theory, it’s a 

simple and obvious 

enough idea: someone 

should not be discriminated against 

or harassed at work because of what they believe. 

 

The fundamental complication though, is that your 

colleagues may believe something quite different to 

you, and their beliefs are equally protected. 

CONSIDER WHEN DOMESTIC 

WHAT HR SHOULD LEGALLY 

VIOLENCE IMPACTS WORK

Following a tribunal case in which 

a worker was involved in an 

altercation close to company 

premises, employment lawyers 

explain the consequences when 

taking action.

HR has changed almost 

unrecognisably in the 20 

years since I started my 

career. 

 

The one-time support 

function now sits at the 

heart of most businesses, advising and 

present as a key stakeholder on just about 

everything; because, after all, what business activities 

don’t in some way involve people? 

Case No: 2304094/2018 2300937/2019 
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  EMPLOYMENT TRIBUNALS  

 

Claimant:   Mr M Anthony-Akah 

 

Respondent:  Sequence (UK) Limited 

 

 

Heard at:  London South          

On: 30 May 2023 , 1 and 2 June 2023 

 

Before: 
Employment Judge Heath 
Ms N Beeston Mr C Wilby      

 

Representation Claimant: Did not attend    

Respondent: Mr M Greaves (Counsel)   

 

JUDGMENT having been sent to the parties on 9 June 2023 and written 

reasons having been requested in accordance with Rule 62(3) of the Employment 

Tribunals Rules of Procedure 2013, the following reasons are provided: 

 

 

REASONS 
 

 

Introduction 
1. This is the claimant’s claim for constructive unfair dismissal and race 

discrimination. He says that there were systematic failings in the way the 

respondent conducted a disciplinary process against him (which led to his 

dismissal, but which was reduced on appeal to a final written warning) and 

that confidential details in relation to the disciplinary were disclosed by the 

respondent. He says this was a repudiatory breach of his contract of 

employment which led him to resign and claim constructive dismissal. He 

further says that the respondent discriminated against him in a number of 

ways because of his race. He claims that the respondent has failed to pay 

him £10,000 bonus in breach of contract. The respondent counterclaims 

for sums paid, effectively, as advance commission to the claimant, which it 

says it was entitled to recoup when his employment ended. 

WEIGHT DISCRIMINATION HAPPENS 

IN 69% OF WORKPLACES

More than two thirds of employees 

(69%) think weight discrimination 

exists in their workplace, with 

nearly half of respondents (47%) 

considering it to be a problem, 

according to a report from 

diversity and inclusion training 

provider Pearn Kandola. 

 

More than three in 10 workers said 

they had witnessed discrimination against 

someone else because of their weight and over 

a third of people (35%) who reported weight 

discrimination at work saw no action taken as 

part of their complaint. 

Pearn Kandola ResearchWeight Discrimination at Work (2023)

NEED TO BE SUPERHEROES

HR NEEDS TO STOP FEELING THE 

SENIOR HR DISCONNECTED FROM 

EMPLOYEE MONEY WORRIES

Only 3% of senior HR 

professionals worry 

about money every day, 

compared to almost a 

quarter (22%) of UK 

employees, according to 

financial wellbeing service Bippit. 

 

Overall, 87% of HR professionals are more 

confident in managing their money than other 

employers at 68%.  

 

According to Glassdoor, the average salary for an HR 

director is £113,221 per year in the United Kingdom.

BRIDGING THE GAP

Supporting young 

people's transitions into 

good work 

 

Slides from Cristiana 

Orlando's presentation 

at the Public Policy 

Exchange conference, Tackling Youth Unemployment: 

Closing the Skills Gaps & Ensuring Employment 

Opportunities For All. A recording of the conference 

is available here. 

 

The presentation covered: 

Young people’s views of good work 

Employers’ views of good work 

Employers’ views of barriers faced by young people 

Good practice when managing young people 

Bridging the GapSupporting young people’s transitions
into good work

!"#$%#&'&()"*&'+,-(./&*%0(1,2'+&%#,'(3/$/&"40(1/**,5
4"#$%#&'&6,"*&'+,7/89*,:8/'%;$%2+#/$64,62<(

- RESOURCE AVAILABLE ONLINE

THREE AFSA TOOLKITS

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

Lets talk Workplace
Disability & Reasonable
Adjustments 

TOOLKIT

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Workplace
Religion
and Belief

TOOLKIT

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

2021 RESOURCE TOOLKIT

A JOINT PUBLICATION WITH

ASIAN FIRE SERVICE ASSOCIATION (AFSA)

For Fire and Rescue Services

Workforce
Positive
Action

TOOLKIT

Asian Fire Service Association

Publication Authors:
Dalvinder Rai
Jagtar Singh (OBE)

Mohamed Jogi

https://www.hrmagazine.co.uk/content/comment/its-only-right-to-respect-others-wrong-views
https://www.hrmagazine.co.uk/content/news/a-million-people-have-experienced-faith-discrimination/
https://assets.publishing.service.gov.uk/media/64ccec343c45640012942a33/Mr_M_Anthony_Akah_v_Sequence__UK__Limited_2304094.2018_Judgment_reasons_16.06.2023pdf.pdf
https://www.hrmagazine.co.uk/content/comment/hr-needs-to-stop-feeling-the-need-to-be-superheroes
https://us02web.zoom.us/rec/play/itLZdL0xK-_r2Loudn8s5jTByS6D57NWEasRGweWnQ5Ef61TISxuL465UqoLrMEXP-Kq36_oPNuqG2h8.xlLPhe8avZjr36YM?canPlayFromShare=true&from=share_recording_detail&continueMode=true&componentName=rec-play&originRequestUrl=https%3A%2F%2Fus02web.zoom.us%2Frec%2Fshare%2FBi9xLpsG7yuIzO6FtN4Q5fFRCs04DN0fMysCg4EzJVzUU9mcYnZLm8OD8rh7xYQV.Em4XuKrReKE7iNML
https://www.employment-studies.co.uk/system/files/resources/files/Bridging%20the%20Gap%20%282%29.pdf
https://pearnkandola.com/app/uploads/2023/07/Weight-Discrimination-At-Work-2023-1.pdf
https://www.glassdoor.co.uk/Salaries/hr-director-salary-SRCH_KO0,11.htm#:~:text=The%20average%20salary%20for%20HR,from%20�9%2C396%20%2D%20�36%2C368.
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UK GOVERNMENT FAILING TO 

PROTECT DISABLED PEOPLE,

WARNS EQUALITY WATCHDOG 

The Equality and Human Rights 

Commission (EHRC) has today 

warned of the consequences of 

continuing inaction from 

governments in addressing 

problems faced by disabled 

people. 

 

In a new report submitted to 

the United Nations (UN), the EHRC warns that many 

disabled people continue to face discrimination in the 

UK, and the situation continues to worsen, particularly 

in light of current cost-of-living pressures.   

 

 

UK Independent Mechanism Seven Years On: disabled people’s 
rights to independent living, 
employment and standard of living 
in the UK 

 

August 2023  

 

United Nations Convention on the Rights of Persons with Disabilities  

AFSA AGE DIVERISTY BRIEFING 2023

This briefing is designed as a 

practical tool to support AFSA 

members advancing promoting 

age-positive narratives. 

 

We hope it helps facilitate 

conversations between people 

across the age spectrum within 

the Fire & Rescue Service.

AFSA SUICIDE PREVENTION 

SUMMARY BRIEFING 2023

This briefing by AFSA who 

summaries a review of the 

published literature relating to 

death by suicide of firefighters.  

 

This work forms part of a 

broader range of ASFA work  

to understand death by suicide 

in firefighters.

BRIEFING 2023

AFSA NEURODIVERSITY

This briefing is designed as a 

practical tool to support AFSA 

members advance neurodiversity 

within the workplace. We hope 

it helps facilitate conversations 

between people across the Fire & Rescue Service.

RIGHT TO DISCONNECT FROMOPPORTUNITIES WITHIN THE
RIGHT TO DISCONNECT FROMFIRE AND RESCUE SERVICE

Essex Fire & Rescue Service has a series of 

vacancies from Crew Manager, vehicle 

technician and many more. 

Buckinghamshire 

Fire & Rescue 

Service are looking 

for a ICT Service 

Desk Technician & 

separately Wholetime 

Supervisory Manager 

Transferee 

Opportunities.

North Yorkshire Fire & Rescue Service have a 

variety of vacancies including crew manager 

and on call fire fighters.

Merseyside Fire & Rescue Service are looking 

for station managers, HR professional and 

many other job roles that require filling.

Tyne & Wear Fire & Rescue Service are 

looking for Occupational Health Nurse 

and Advisor.

http://109.169.46.147/FileStorage/Documents/276/Disability%20Report%202023%20EHRC.pdf
http://109.169.46.147/FileStorage/Documents/266/AFSA%20Age%20Diversity%20Briefing%202023%2006.2023%20V2%20MJ%20-%20FINAL%20VERSION.pdf
http://109.169.46.147/FileStorage/Documents/267/AFSA%20Neurodiversity%20Briefing%202023%2003.2023%20V2%20MJ.pdf
http://109.169.46.147/FileStorage/Documents/268/AFSA%20Summary%20Briefing%20of%20Death%20by%20Suicide%20in%20the%20UK%20Fire%20and%20Rescue%20Service%20MJ.pdf
https://erecruit-ecfrs.msappproxy.net/default.aspx
https://bucksfire.gov.uk/join-us/ict-service-desk-technician-3/
https://bucksfire.gov.uk/join-us/
https://northyorkshirefrs.engageats.co.uk/LoginV2.aspx
https://recruitment.merseyfire.gov.uk/wrl/
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
https://my.corehr.com/pls/coreportal_twfrp/erq_jobspec_version_4.display_form
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WINTER CONFERENCE 2023

AFSA TWO DAY

B O O K  Y O U R  P L A C E  T O D A Y

Background: By November 2023, Fire & Rescue Services will have had the opportunity to address the

recommendations of the London Cultural Review as well as the HMI Culture & Values Report

published in March 2023. The focus of the conference will focus primarily on the following key themes:

       action, 

       engagement 
       how to do this using your own experience, skills and knowledge

Therefore, the programme set out below will endeavour to reflect the spirit of the above themes. 

This year’s winter conference will be hosted by West Yorkshire Fire & Rescue Service. 

IN PARTNERSHIP WITH:

Venue: 
Royal Armouries Museum
Armouries DriveLeeds

LS10 1LT

Asian Fire Service Association ASIAN FIRE SERVICE ASSOCIATION (AFSA)

afsafrs@yahoo.co.uk 

#afsanwc2023
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TWO-DAY NATIONAL WINTER CONFERENCE 2023

YEAR
FIFTEEN

20
08 2023

EVENT CELEBRATION

Motivating A Movement &
Understanding Your Influence

‘Action, engagement & how to do this using

your own experience, skills and knowledge’.

BOOK YOUR PLACE - Don’t miss out on attending

- places are limited, to book you place and request

a booking form please email.

AFSA WINTER CONFERENCE 2023
22 / 23 NOVEMBER

Motivating A 
Movement & 
Understanding 
Your Influence
Don’t miss out on 
attending, to book your 
place and request a 
booking form please email: 
afsafrs@yahoo.co.uk

AFSA ONE DAY EVENT

Preventing suicide 
within Fire & 

Rescue Services 
and the impact 

on different 
groups of people.

CONFERENCE PARTNERS:

Venue: 

West Midlands

Fire Service HQ

99 Vauxhall Road

Birmingham

B7 4HW

Preventing suicide within Fire &

Rescue Services and the impact

on different groups of people.

Suicide remains one of the leading causes of death in the UK and

Ireland, and one of the world’s most pressing health challenges.

     There were 5583 suicides recorded in 2021 in England and Wales.

     The overall suicide rate in 2021 was 10.5 per 100,000, up from 10.0 in 2020 but

     below 10.8 in 2019.

     Men aged 50-54 have the highest suicide rate (22.5 per 100,000).

     Racism and discrimination can cause some of the feelings that can come before

     suicidal thoughts like feeling like you are a burden, feeling you don’t belong or

     feeling trapped.

     Young LGBT+ people are three times more likely to self-harm and twice as likely

     to contemplate suicide as their non-LGBT+ peers.

CONFERENCE 2023THE FIRE & RESCUE SERVICES SUICIDE PREVENTION AND

FRIDAY 6TH OCTOBER

2
0

2
3

YEAR FIFTEEN

20

08 2023

EVENT CELEBRATION

Asian Fire Service Association ASIAN FIRE SERVICE ASSOCIATION (AFSA)SUICIDE PREVENTION AND THE FIRE &

RESCUE SERVICES CONFERENCE 2023

afsafrs@yahoo.co.uk 

Making the West Midlands Safer, Stronger and Healthier

Don’t miss out on attending, to book your 
place and request a booking form please email: 

afsafrs@yahoo.co.uk

KEY DATES FOR SEPTEMBER 2023
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6th September 

Krishna Janmashtami – Hindu 

 

Colour Blind Awareness Day 

 

8th September 

Nativity of Virgin Mary – Christian, 

Nativity of the Theotokos – Orthodox 

Christian 

 

International Literacy Day.  

 

10th September 

World Suicide Prevention Day 

 

11th September 

Paryushana Parvarambha begins 

– Jain 

 

14th September 

Triumph of the Cross – Christian, 

Exaltation of the Cross – Orthodox 

Christian 

 

16th September 

Rosh Hashanah – Judaism 

 

18th September 

Fast of Gedaliah – Judaism 

 

19th September 

Ganesh Chaturthi – Hindu, Samvatsari 

– Jain 

 

21st September 

World Alzheimer’s Day 

 

23rd September 

Autumn Equinox, Mabon – Ostara – 

Wicca/Pagan Northern and Southern 

hemispheres 

 

Bi Visibility Day 

 

International Day of Sign Languages 

 

24th September 

World Deaf Day 

 

25th September 

Yom Kippur – Judaism,  

UK National Inclusion Week begins 

KEY DATES FOR AUGUST 2023
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22nd August 

International Day Commemorating the 

Victims of Acts of Violence based on 

Religion or Belief

23rd August 
International Day for the Remembrance 
of the Slave Trade and its Abolition 
 

24th August 
Feast of Saint Bartholomew the Apostle 
– Christian 
 

29th August 
Beheading of Saint John the Baptist – 
Christian 
 

30th August 

Raksha Bandhan – Hindu



DATES FOR YOUR DIARY 2023 
 
AFSA events and dates for your diary. 
 
 
AFSA Executive Meetings 2023
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EVENT EVENT DATE

To book your place email – afsafrs@yahoo.co.uk 

Thank you for being part of our AFSA family and for your continued support, we really 

do appreciate it. 

 

Best wishes and take care, Harjit.  

Harjit Singh 
AFSA Chairperson

KEEP IN TOUCH, STAY SAFE 
www.afsa.co.uk or email afsafrs@yahoo.co.uk

FORMAT TIME DATE

In person - Greater Manchester Fire & Rescue Service  10:30 – 12:30 29th Sept 2023

In person - Devon & Somerset  Fire & Rescue Service 10:30 – 12:30 15th Dec 2023

AFSA Suicide Prevention Conference 6th October 2023

AFSA Black History Month Summit 2023 13th October 2023

AFSA Winter Conference 2023 22nd & 23rd Nov 2023




